RANI BIRLA GIRLS’ COLLEGE

38, Shakespeare Sarani, Kolkata- 700017

Criterion Name: 5 Student Support and
Progression

Tndex No: 5.2.1.1

Suttitle: Number of outgoing students placed during the last
five years.




GOVT. AIDED

PHONE : 2287-5508 / 2283-5797
RANI BIRLA GIRLS’ COLLEGE

38, Shakespeare Sarani
Kolkata - 700 017

5.2.1 Placement details of outgoing students in the last five years

NAAC ACCREDITED

Placement details of outgoing students

Year of Name of the Program Job Role Date of Name of the employer and Pay Package
Graduation student graduated Employment contact details at
from appointment
(per annum)
Project 16/11/2022 DCG Data-Core Systems
Putul Kumari B.Sc Associate-1I (India) Pvt.Ltd. 156,000/-
Kolkata DG Block, Sector II, Plot 4,
Salt Lake City,
Kolkata-700091
Rena Chatterjee B.Sc Assistant 28/03/2022 Bidya Bharati School Behala, 108,000/-
Teacher 61, Biren Roy Road (West),
2018-19 Kolkata-700008
Megha Choudhury | B.A. Teacher 09/03/2024 Hanifa School, AT-KASARI,
P.O. Zarola, Dist-Anand,
PIN-388590, Gujarat 264,000/-
Priyanka Roy B.Sc HRT 11.03.2024 Indus Valley School,
Turkayamjal, Sagar Road,
Hyderabad 60,000/-
B.Sc Assistant 31/05/2021
Sana Naaz Teacher Maulana Azad Girls’ Jr. High
School, 37 Topsia-2nd Lane,
Kol-700039 60,000/-
B.FAD Junior Designer | 01/03/2022
Ramita Risam Exports, Ghosh Hat, P.O.
Bandhyopadhyay Katwa, Dist-Burdwan, West
Bengal, P.O. 713130 144,000/-
BFAD Junior 20/02/2023 Affinity Express India Pvt. Ltd.
Anwesa Manna Associate Office no 105, Sai Radhe
2019-20 . .
Designer Complex, Sangamwadi,
(Grade 01) Pune-411001 280,000/-
Executive- 23/01/2023 Mallcom (India) Ltd. EN-12,
B.FAD Production Sector V, Salt Lake, Kolkata
Sakshi Sharma Merchandiser 700091 144,000/-
Afreen Arif B.A. Administrator 20/11/2023
SKF India Pvt.Ltd 373,956/-
Apthenticated

Pri
Rani Birla Girls’ College

Kollcata - 700017




GOVT. AIDED

PHOME : 2287-5509 | 2283-5797

RANI BIRLA GIRLS COLLEGE

38, Shakespeare Sarani
Kolkata - 700 017

NAAC ACCREDITED

Placement details of outgoing students

Year of Name of the Program Job Role Date of Name of the employer and Pay Package
Graduation | student graduated Employment contact details at
from appointment
(per annum)
2019-20 Srija Sur B.A. Associate 09/10/2023 Deloitte, Floor no. 15, Deloitte
Analyst Tower 1, Survey No 41,
Gachibowli Village, Ranga
Reddy District, Hyderabad
500032
370,008/-
Debarati B.Sc Telecaller 12/05/2022 Namaste Credit, C-135, Ist
Chakraborty Floor, Kirti Nagar, New
Delhi-110015 144,000/-
B.Sc Assistant 12/04/2022
Tiyasa Manna Teacher St. Dominic Savio School, 12
& 59 Biioy Kumar Mukherjee
Rd, Salkia, Howrah-711106 72,000/-
Barira Ansar B.FAD Production 23/08/2022
Manager Blue Violet by Shradha Jain 120,000/-
B.Sc Customer Care | 20/08/2022
Ghazala Parveen Associate- Window Technologies Pvt.Ltd.
Operations Plot Y9, Block-EP, Sector V,
Salt Lake City,
2020-21 Kolkata-700091 70,05 0/-
B.Sc Teacher 17/04/2023
Mohor Samadder Wonderland Academy, 2nd
Floor, 18/1, Manujendra Dutta
Road, DumDum Cantt,
Kolkata-700028 120,000/-
B.Sc Agent- Call 14/12/2022 Pace Setters Business
Ritika Mondal Centre Solutions Pvt.Ltd, Bungalow
49, S.K. Bole Rd,
Mumbai-400028 102,000/-
B.FAD Designer 01/07/2023
Ritwika Dutta Rathod Jewellery
Manufacturing Pvt. Ltd. E-13,
M.LD.C. Kolhapur-416122 324,000/-
Apthenticated
-E}ﬁ)-"“_y}*\/\ B A =
Principal
Rarmd Birla Girls’ College

Kollkkata - 700017
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NAAC ACCREDITED

Placement details of outgoing students

Year of Name of the Program Job Role Date of Name of the employer and Pay Package at
Graduation student graduated Employment | contact details appointment
from (per annum)
Roobanti Mitra B.Sc Digitizer- 27/06/2023 CyberSwift, DN 52, PS Srijan
Trainee Tech Park, 6th Floor, Salt Lake,
2020-21 Sector V, Kolkata 700091 150,000/-
B.Sc Academic 03/07/2023 Academic Solution Online, 320,
Souhadri Writer Green Park, Sonarpur Station Rd,
Bandhyopadhyay Kolkata- 700103 144,000/-
Aisharya De B.FAD Junior 01/11/2022 Manish Fashion World Pvt.Ltd.
Designer 1/12, Shyama Charan Chakraborty
Lane, Baranagar, N-24 Pgs, West
Bengal-700036
120,336/-
B.A. Content 19/12/2022 Social Berry Digital Solutions
Neeroja Rahaman Writer 144,000/-
B.A. Cognizant Process Cognizant
Razia Sultana Executive-
Karim Voice
220,001/-
Sabnaj Ali B.FAD Costume 04/08/2022 Label Nandini Sengupta, 16 R.K.
2021-22 Designer Chatterjee Road, Kasba, Block A,
A002 120,000/-
Sweta Shaw B.A. Life Advisor | 30/11/2022 Kotak Life, Corporate Office: 7th | 30%
Floor, Kotak Infiniti, Bldg. No. commission on
21, Infinity Park,, Malad (E), each successful
Mumbai- 400097 policy
conversion

Pri
Rani Birla Girls’ College

Kollcata - 700017
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NAAC ACCREDITED

Placement details of outgoing students

Year of Name of Program Job Role Date of Name of the employer and Pay Package
Graduation the student | graduated Employment contact details at
from appointment
(per annum)
Shweta Das | B.FAD Graphic Designer 17/10/2022
Founding Years Learning
Solutions Pvt.Ltd. No 38/A2,
Doddanakundi Industrial
Area, Whitefid Road,
Mahadevpura, K.R. Puram
Hobli, Bangalore-560048 480,000/~
2021-22 Tapaja Junior 12/12/2022
Bhattachary | B.FAD Merchandiser Kothari Hosiery Factory
a Pvt.Ltd. Administrative
office: 29 Strand Rd,
Kolkata-700001 187,385/-
Adiba Assistant Teacher 01/01/2022
Shahid B.A.
Ideal Mission School, 42/1a,
Topsia Road, Kolkata-700039 | 48000/-
Rakiba B.A. Content Writer 01/03/204 Adda247, 2-A/3, Kundan
Khanam Mansion Asaf Ali Rd, New
Delhi-110002 180,000/-
Puja Jha B.A. Cabin Crew 09/06/2022 Indigo Airlines, recruiter
office: InterGlobe Aviation
Ltd, Level 2, Tower C, Global
Business Park, Mehrauli
Gurgaon Rd,
Gurgaon-122002 448,000/-
2022-23
Esha Junior Merchant 01/11/2023 Shrinka Enterprise,
Ganguly B.FAD Deshbandhu Road (Paulpara)
Madhyamgram,
Kolkata-700130
162,000/-
Falguni B.FAD Junior Merchant 01/11/2023 Shrinka Enterprise,
Mondal Deshbandhu Road (Paulpara)
Madhyamgram,
Kolkata-700130 150,000/-

Pri
Rani Birla Girls’ College

Kollcata - 700017
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NAAC ACCREDITED

Placement details of outgoing students

Data compiled by Mr. Kinshuk Das

Year of Name of the Program Job Role Date of Name of the employer and Pay Package
Graduation student graduated Employment contact details at
from appointment
(per annum)
B.FAD Designer 15/11/2023 Denon Merchandise Pvt.Ltd,
Upama Majumder 65, Cotton St.
Kolkata-700007 162,000/-
Teacher 01/09/2023 Gulistan Model School, 25/1,
Zubia Homa B.A. in-charge Danish Molla Lane, Shibpur,
Sharafi Howrah-711102
60,000/-
Senior Associate | 09/03/2024 Nadezhda Ventures, B-127,
Dishani Sardar B.A. Sector 2, Noida, Gautam
Buddha Nagar, U.P. 201301
324,600/-
Junior 07/03/2024 Affinity Express India Pvt.
2022-23 Diya Gomes B.A. Associate- Ltd. Office no 105, Sai Radhe
Designer Complex, Sangamwadi,
Pune-411001
286,000/-
Tazeen Akhter B.A. Sales Officer 07/02/2024 Black Touch Abaya & Sheila,
Establishment No. 1179738,
Abu Dhabi, U.AE.
163,224/-
Work 07/02/2024 Bhabha Atomic Research
Nuzhat Imtiyaz B.Sc Assistant/A Centre, Central Complex,
Ansari Trombay, Mumbai-400085
Traine Assistant- | 04/04/2024 Silk Affair, Tangra Industrial
Product Estate, Phase II, 45
Development Radhanath Chowdhury Road,
Ayesha Dass B.FAD Plot 1, Kolkata 700015 216,000/-
Aupthenticatod
-E}ﬁ)-"“_y}*\/\ A= e
Principal
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Supporting documents
for the placement of
outgoing students in the
last five years:

o Comprehensive year-wise
list of students placed
e Appointment letters of

each student



Graduating Year: 2018-19

Name of Progra | Job Role | Date of Name of the employer and | Pay
the student | m Employme | contact details Package at
gradua nt appointmen
ted t (per
from annum)
Putul Project 16/11/2022
Kumari B.Sc Associate DCG Data-Core Systems
-1I (India) Pvt.Ltd. 156,000/-
Kolkata DG Block, Sector 11, Plot 4,
Salt Lake City,
Kolkata-700091
Rena B.Sc Assistant | 28/03/2022
Chatterjee Teacher Bidya Bharati School 108,000/-
Behala, 61, Biren Roy Road
(West), Kolkata-700008
Megha B.A. Teacher | 09/03/2024 | Hanifa School,
Choudhury AT-KASARI, P.O. Zarola,
Dist-Anand, PIN-388590,
Gujarat 264,000/-
Priyanka HRT 11.03.2024
Roy B.Sc Indus Valley School,
Turkayamjal, Sagar Road,
Hyderabad 60,000/-




Putul Kumari

Program Job Role Date of Name of the employer Pay Package at
graduated Employme | and contact details appointment (per
from nt annum)
B.Sc Project 16/11/2022 | DCG Data-Core
Associate-11 Systems (India) Pvt.Ltd. | 156,000/-
Kolkata DG Block, Sector 11,
Plot 4, Salt Lake City,
Kolkata-700091

2

DCG DATA-CORE SYSTEMS (INDIA) PRIVATE LIMITED

DC (NP TS November 16, 2022

Ms. Putul Kumari

BL-H. R 3 4 New KPT Colons
Taratals Road. Brace Bruge
Carcus Avenue holkss

Wes Bengal TOOUSR

Sub: Contract Employment

Dear Ms Kumari,

With reference to vour application and subsequent interview with us, this is to confirm the Terms &
Conditions under which vou are offered emplovment i this orpanization as Project Associate-11,
Kolkata. Please find below the teems and conditions of 4o Appeintment

The appointment will take effect from 160112022

You will be paid & Bashc Salary of Ra. 3900 /- per month.

You will also be paid

a)  City Compensatory Allowance of Rs. 800/~ per month.

b} Incentive of Rs. 1800/ - per month

€} House Rent Allowance @ 60% of your Basic salary per month: Rs. 2340 /- per month.

d)  Performance Bonus/Other Allowance of Rs. 4160 /- per month.

4. Your Gross Monthly Salary, therefore, will be Rs. 13,000/~ (Rupees Thirteen Thousand Only)

3. Your appontment will be subject to the Standard Terms & Conditions of Employment as given
in Annexure - 1 °,

6. Your services are liable to be transferred af the e otion of the Company. to any of its offices of

its Associates anvwhere in India

-

Kindly sign the duplicate copy of this letter as o token of vour acceptance of the foregoing Terms &
Conditions of appointment and also sign the attached * undertaking and return the same in a cover
marked confidiential within seven days from the date of ne eipt ol this letter

Very truly yours,
DCG DATA-CORE SYSTEMS (INDIA) PRIVATE LIMITED

Yortans martin Reciesiad

Sohini Mitra S
DGM [ITeS}-Human Resources & Administration Pulud  Koia o
16 |n |2

Encl: *

CMMI Leve: 3. 1S0/1EC 27001 2013 4 150 9001 2015 Certien | N U72300WB2015PTCI07547
Raga Otfice : DG lock, Sector 1), Piot 4 Sait Lake City, Kolkata - 700 051 ® Tei . +81 33 2350 3901/02/18/ 19 Fas +91 33 2321 2099
emal nfollin SAACOresyRlemS.COM | web  www CHlBCOMESYSiDTE COm
DCG Data-Core Systems {Iadia) Pwt. Ltd. formerly known a3 Data-Core (India) Pvt. Ltd. dba Data-Core Systems [India)




Rena Chatterjee

Program Job Role Date of Name of the employer | Pay Package at
graduated Employmen | and contact details appointment
from t (per annum)

B.Sc

Assistant 28/03/2022 | Bidya Bharati School
Teacher Behala, 61, Biren Roy | 108,000/-

Road (West),
Kolkata-700008

BIDYA BHARAT) SCHOOL tBEHA-L-A;“

( ENGLISH MEDIUM SCHOOL
81. BIREN ROY ROAD ¢ 1]
KOLKATA-
Our Ref.
Dated 28 03 2027,

To,
Miss. Rena Chatterjee

Dear Madam,
We i

are delighted to offer you the position of Contractual teacher at our school
Below are the terms and conditions of your employment:

« Y i i
1 our appeointment as an Assistant Teacher of schoal {on contractual basis)

2. You will get consolidated Professional Fees Rs. 9,000/- per month (Gross)

3. Your hour of attendance will be from 8:00 AM to 02:30 PM on Monday to Friday, of
a Particular Academic year. But you are requested to attend school duty at least 10
minutes earlier before classes start.

4. Your hour of attendance may be changed by Teacher — in — charge for furtherance of
school Academic interest and you have to abide by the decision of the Teacher — in —
charge.

5. You will have to abide by the direction given to you
the matter of taking classes and in all other matters relating to the school Curriculum

by the Teacher - in — charge in

Activities.
6. You will have to take part in all activities of the school.
Any unwanted performance in the school premises and / ar outside the premuses

7.
hampering the School’'s Administration and / or its reputation would not be
tolerated.

8. Your service may be terminated by one month’s (30 days) notice from ether uide ar
Professional Fees in lieu of.

9. No letter of resignation will be considered before any long vacation Clear 30 working

days notice is required.
You are requested to sign on the duplicate copy of this letter towards your
acknowledgement and acceptance of the above terms and congitions of your assngn‘rnent

2N @hntly 1o
: 221
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Megha Chowdhury

graduated

Date of
Employmen
t

Job Role Name of the employer

and contact details

Pay Package at
appointment
(per annum)

09/03/2024 | Hanifa School,
AT-KASARI, P.O.
Zarola, Dist-Anand,

PIN-388590, Gujarat

Teacher

264,000/-
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Priyanka Roy

Program
graduated
from

Job Role

Date of
Employmen
t

Name of the employer
and contact details

Pay Package at
appointment
(per annum)

B.Sc

HRT

11.03.2024

Indus Valley School,
Turkayamjal, Sagar

Road, Hyderabad 60,000/-

85 CAMBRIDGE

Moo bz Patimar 292334

1

Indus valley

SCHOOL
Learn to Lead

IVIS/Acad/ 202 14 - €

Date: L\ JOR /2000

OFFER LETTER

- With reference to your apphcat:nn for the post of _ﬂ&_,l .

in the teaching department, we interviewed on 0% 10.“;‘1':.011&

- Based on the recommendation of selection committee you are provisionally offered as
a 1,_'1 g'f __ Teacher [n Indus valley International school

. Your total monthly emoluments will be as per the norms of our school.

. All original certificates are to be submitted in a stipulated time.

We welcome you into the school and wish you all success in your career.

:‘HJ:
U

Prhlrl:pal,

Indus Valley International School

Turkoyomial, Sagar Road, Hyderabod
www.indusvalleyinternationalschool.com, info@indusvalleyinternationalschool.com
Call : 991 217 9900




Graduating Year: 2019-20

Name of the Progra | Job Role | Date of Name of the employer | Pay
student m Employme | and contact details Package at
graduat nt appointme
ed from nt (per
annum)
Sana Naaz Assistant [ 31/05/2021 | Maulana Azad Girls’ Jr.
Teacher High School, 37
Topsia-2nd Lane,
B.Sc Kol-700039 60,000/-
Ramita B.FAD Junior 01/03/2022 | Risam Exports, Ghosh
Bandhyopadhy Designer Hat, P.O. Katwa,
ay Dist-Burdwan, West
Bengal, P.O. 713130 144,000/-
Anwesa BFAD Junior 20/02/2023 | Affinity Express India
Manna Associate Pvt. Ltd. Office no 105,
Designer Sai Radhe Complex,
(Grade Sangamwadi,
01) Pune-411001 280,000/-
Executive |23/01/2023
Productio
n Mallcom (India) Ltd.
B.FAD Merchand EN-12, Sector V, Salt
Sakshi Sharma iser Lake, Kolkata 700091 144,000/-
Afreen Arif B.A. Administr | 20/11/2023
ator SKF India Pvt.Ltd 373,956/-
Associate | 09/10/2023 | Deloitte, Floor no. 15,
Srija Sur B.A. Analyst Deloitte Tower 1,

Survey No 41,
Gachibowli Village,
Ranga Reddy District,
Hyderabad 500032

370,008/-




Sana Naaz

Program Job Role Date of Name of the employer | Pay Package at
graduated Employmen | and contact details appointment
from t (per annum)

Assistant 31/05/2021 Maulana Azad Girls’
Teacher Jr. High School, 37
Topsia-2nd Lane,
B.Sc Kol-700039 60,000/-

Maulana Azad Girls Jr. High School

37, TOPSIA Znd LANE, KOLKATA - 700 039

Date..........ccveeri-a 20

DATE: 31,05.2021

APPOINTMENT LETTER

Respected Miss Sana Naaz ,

It is to inform you that on the basis of your educational qualific: ation and
interview, our institution, Maulana Azad Girls Jr. High School has decided to
appoint you as an assistant te: wcher. You shall commenge your service from Ly

June, 2021.

We look forward to your professionalism,
Thanking You,

Sincerely,
- |1" -
: I ‘_L'J—f*‘

Tabassum Ara

(Headmistress)




Ramita Bandhyopadhyay

Program Job Role Date of Name of the employer | Pay Package at
graduated Employmen | and contact details appointment
from t (per annum)
B.FAD Junior 01/03/2022 | Risam Exports, Ghosh
Designer Hat, P.O. Katwa,
Dist-Burdwan, West
Bengal, P.O. 713130 144,000/-

DO T s %

?
‘A

Date:01.03.2022 -

9
¥

Hisamn Exparts

APPOINTMENT LETTER

Ref. No., - Date

Name :- Ramita Bandyopadhyay
Address:- 2/22, Arabindanagar,Golfgreen. Kol 700 040

Appointment as a Ir. Designer

We refer to your recent interview for the above position and are pleased to
inform that we are offering you the position of Ir Designer with our company
effective from 01.03.22, (where first two months will be the provisional period)
under the following terms and conditions:-

1. Salary
Your salary will commence as Rs, "-.“,‘.‘.T.'P'f'mu inclusive) per month

2. Accommodation will be provided by company.

3. Working Schedule
you need to come at our work place six days in week, from 10.am to 6 pm
( Saturday 10.00 am to 3.00 PM, You will get the required updates from thig
company over phone,

As per the company's work requirements the working schedule may
change.

Your Sincerely,

Risam Exports .

Ghosh Hat, P.O.- Katwa, Dist - Burdwan, W.B., India - 713130
+91 3453 255 360 (Office) Mobile +91 9333 610352 | +91 9332 247 700
. risam113@yahoo.co.in risamexports@yahoo.co.in




Anwesa Manna

Program
graduated
from

Job Role Date of Name of the employer Pay Package

Employmen | and contact details at

BFAD

Junior 20/02/2023 | Affinity Express India
Associate Pvt. Ltd. Office no 105,
Designer Sai Radhe Complex,
(Grade 01) Sangamwadi,

AFFINITY )

Ref: AEIPL/O1/17022023/950
Date: 17-Feb-2023

PRIVATE AND CONFIDENTIAL
Subject: Offer Letter

Dear Anwesa Manna,

In our continuous pursuit for Talent, we look for Professionals driven by Vision, Passion and Action to achieve our
organizational and individual goals. Based on your profile and various rounds of discussion, [t has been observed that
you display the Qualities required to be an Affinitian,

We are pleased to offer you the position of Junior Associate - Designer Grade O1. This offer is made after considering
your education, total & relevant work experience, professional/ technical/process exposure and finally the internal
parity. Your compensation details are attached in the next page

We would be glad if you can join us as soon as possible, you should join us on or before 20-Feb-2023. You need to
confirm your date of joining in writing or over an e-mail. You shall abide by the Policies and Guidelines of the Company
presently applicable and as may be modified from time to time while in the employment of our Company

In case you do not communicate your acceptance of the offer within two days of receipt of the offer or do not join
duties on the date mentioned above, the offer contained in this letter shall stand automatically cancelled, unless
specifically extended by the Company, in writing

The formal appointmeant letter will be given to you after you join our services. Please feel free to reach out to Human

Resources (ae-in hr-recruitment@affinitvexpress.com) for any queries.

Please Note

a) As per our Company policy and part of joining formalities, all selected candidates/employees will undergo a
background verification of their Educational & Professional Qualifications, Designation, Compensation, Nature of
Employment and Relieving, Character & Conduct. The same will be initiated through an external agency.
Reference/Background Check from your current employer will be initiated only after you have joined our services
Also, upon your joining you need to submit all the credentials and the same will be verified. You may need to undergo
a medical examination/vision test during the employment as per your job profile requirement. Your appointment will
be subject to a satisfactory/positive report on all the above-mentioned items.

b) Training Period

As per the operational requirements and your role, you shall be required to go through New Hire Training (NHT) and
On Job Training (OIT) facilitated by Learning and Development and Operations team. The training duration, schedule,
content, periodic assessment and final assessment will be set as per operational requirement and shall be governed
by policies and guldelines of the organisation.

The assessments shall be conducted on parameters like quality, productivity, attendance and behaviour. During or
after the assessment if the performance/behaviour Is found to be below expected standards, It might result to
disciplinary action and/or dismissal from services

Affinity Express India Private Limited

CIN: U18101PN1923PTCO7 1893

Oifice No 105, Sal Radhe Complex, Sangamwadi, Pune - 411001

Page 1 of 4 Affinity X com

t appointment
(per annum)

Pune-411001 280,000/-




AFFINITY )

) You need to submit the following mandatory documents in sets, before your date of joining

.
I
1.
v

V.

Vi

Vil

Vi

Latest passport size photographs with white background.
Copy of Educational Documents{Marksheet/Certificate): SSC, HSC, highest Degree & Certification courses, if any

Copy of PAN card, Aadhar Card,

Age Proof, Photo Identity proof & Residence address proof

Proof of the previous salary drawn (Copy of appointment/Latest Payslip)

Relieving letter [ Experience |etter from the previous organization for experienced candidates

Latest Internet Bill or Payment Receipt mentioning the requisite Internet Speed of 40 MBPS or more via a

Fixed-line Broadband Connection
self-Declaration emailfletter for possession of personal Laptop/Computer and viable broadband connection

Welcoming you to the Affinity family and we look forward to a long & fruitful association with you.

Affinity Express India Private Limited
CIN: U18101PN1993PTCO71893

Office No 105, Sal Radhe Complex Sangamwadi, Pune - 411001
AffinityX_com

Page 2ol 4




AFFINITY ¥

EVELEY BEVOLUTION STARTS EMALL

COMPENSATION ENTITLEMENT SHEET

Expected Date of Isining 20-Feb-2023

Name ! Anmwesa Manna
Position Description Junlor Associate Designer Copy Distribution
Grade Dascription: o1 Original: Employee
Location: Pune Copy 1: Personal File
Sr. No. Comp INR [Per Month) INR (Per A )
R .. 18,676 ABRI12
2 HRA 4,069 48,830
3 Skill Development Allowance 0 0
4 Leave Travel Allowance 0 0
5 Gross i 18,145 217,742
[ Meal Allowarce 0 0
7 Fuel and Vehicle Maintenance Reimbursement 0 0
8 Gross R jon Includ im () 18,145 217,742
9 Employer cont. to Provident Fund 1,689 20,269
10 Gratulty 677 8,125
11 Statutory Bonus 2,816 33,792
12 MLWF [ 72
13 Statutory Contributions (B) 5,188 62,258
14 Total CTC (A) + (B) 23,333 280,000
Belaw are the other costs the |zation will bear & pay you will be eligible within the current pallcy framewaork of
| the organization. The figures are calculated on maximum eligibility & are for llustration purposes only.
Sr. No, Comp INR (Per Month) INR (Per Annum|
I *ESIC Cost - Employer's contribution 580 7,080
1] ** Night Shift Allowance (Rs 100 per day) 2,200 26,400
W | ***Broadband/ Internet Reimbursement (upta ) | 1,000 | 12,000
w ****Pay for Performance (Upto) 7,500 90,000
v Other Payouts ' (C) 11,290 135,480
Total Remuneration (A) +
23 (Total CTC with ollp&s:lm“ﬁ: :tqmnlmm] aheas 815450

Other Benetit: Over and above Total Remunerstion, employees are covered under 8 Group Personal Accident [GPA) Palicy according to
rules of the compary

Accidental Death (AD) In case of an accldental death while in employment the employae s covered to a maximum amount
of 60 times of monthly gross,

Term Life Insurance: In case of ceath while (n employment the employee (s covered to a maximum amount of 36 times of
monthly gross,

Affinity Express India Private Limited

CIN: U18101PN1903PTCOV 1893

Office Mo 108, Sal Radhe Complex, Sangamwadi, Puna - 411001

Page d ol 4 AffinityX com




AFFINITY

EVERY NEVOLUTIO

Important Notes

1.

*ESIC = The coverage is as per the Employee State Insurance Act 1948, Employees having a gross salary up to
INR 21000 per month are covered under ESIC, Employer contributien s 3.25% of gross salary & Employee
contribution is 0.75% of gross salary

**Night Shift Allowance is payable to O1 to T2 Grade employees in operations who have their work hours in
the shifts window of 5 PM - 10 AM IST. The calculation shown above (s done considering 22 days night shift
working.

***As per the Broadband Reimbursement Policy, the employees will be given a predetermined amount to
cover the approximate monthly cost of the use of the internet service for the Company's business use during
the permitted work from home. The maximum manthly reimbursement will be INR 1000 per employee upon
submission of the monthly invoice. The Broadband service must be a minimum of 30Mbps or more of a wired
broadband data service

****Employees covered under Pay for Performance (P4P) Category, eliglble only post completion of one
calendar month of service. The Incentive will be governed by the Pay for Performance Plan, the maximum
Annual incentive (5 INR 90000,

Transport deduction will be done as per the grade, in case you avail the facility. This deduction will be done
from the monthly remuneration.

Employee's contribution towards statutory obligations and contribution 1o non-statutory welfare/employee
benefit schemes will be made from the monthly gross remuneration of an employee.

Bonus will be paid as per the Payment of Bonus Act, 1965,

Gratulty will be paid as per the Payment of Gratulty Act, 1972,

The organization reserves the rights to amend the policy with proper communication to employees, This
might result in a change in the eligibility for allowances/reimbursements

10, Income Tax liability is an employee’s responsibility.

For Affinity Express India Private Limited

p

Shweta Gajria

Viee Pr

= Human R ]

| accept & acknowledge

Anwesa Manna

Affinity Express India Private Limited
CIN: U18101PN1893PTCO71893
Cflice Mo 108, Sal Radhe Complex Sangarmwadi, Pune - 411001

Page 4 of 4 AllirityX.com




Sakshi Sharma

Program Job Role Date of Name of the employer Pay Package
graduated Employmen | and contact details at
from t appointment
(per annum)
Executive- 23/01/2023
Production Mallcom (India) Ltd.
B.FAD Merchandis EN-12, Sector V, Salt
er Lake, Kolkata 700091 144,000/-

ApYEf.\.B%

Ms. Sakshi Sharma
Bostala near Science City
Kolk 00105
HR/0123/016

malicom g

Date: January 12, 2023
Sub:Letter of Intent
Dear Ms. Sharma,

With reference to your application and subsequent Interview you had with our selection
board, we are pleased to offer you employment as Executive- Production Merchandiser
on January 23", 2023 or before. You will be joining at our office situated at Zone 95,
Jaulgachi, Chandipur, Rangsara, Bhangar, South 24 Paragana, WB, Pin: 743502.

Your provisional appointment comes into effect only after completing the joining formality
with us. You are required to submit the following documents at the time of your joining:

Education testimonials

Three passport size photographs.

Relieving letter or experience letter from the last employer.
Proof of last salary drawn.

Aadhaar Card & Pan Card

Proof of address.

Bank Details

SNOo kN

Please sign and return duplicate copy of this letter in token of your acceptance, and carry
this original letter along with you on the day of joining

We congratulate you on your appointment and wish you a long and successful career with

us!

Thanking you,
For Mallcom (India) Limited

. Salshl. Shayma

pa O w(‘_{‘
Ajay Kumar Mall
Managing Director

Mallcom (india)l Ltd
EN-12, Sector-V, Salt Lake, K




Afreen Aff

Program

Job Role

Date of

Name of the employer
and contact details

Pay Package
at

graduated
from

Employmen
t appointment
(per annum)

B.A.

Administrator

20/11/2023

SKF India Pvt.Ltd 373,956/-

| Name :

- <
Ms. AFREEN ARIF

| Deputee Code :

SKF(INDIA-CF)EAST/TISS19147/23

| Date of Joining : 20/1 /2023
Ef(.'ullumr:r: SKF INDIA LIMITED
| Location : KOLKATA

Start Date of Assigunment :

20/112023

Duration of Assignment :

12 Month(s)

[ Salary Components

INR Monthly Breakup(P.M) INR Annual Breakup (P.A)

| A Basic Salary 21,500.00 258.000.00
| House Rent Allowance 860000 103 20:0.00
: I'mnsport Allowance NAL MN_AL
| Eduecation Allowance NA.| N.A.
| Medical Allowance N.A. N.A.
Site Allowance NoAL N.AL
Others Allowance 1,063 .00 12,756.00
Total of A (Uiross Pay) 3116300 173,956.0M)
B Employer's Contribution
P.F 1,.950.00 23.400.00
ES.I “NA.  NA
LWF Contribution As Applicable As Apphicable
Insurance Contribution 221.00 2,652.00
|Towl Of B 2.171.00 26,052.00
| € Variable N.A. N.A.

| D Boous

As Applicable As Applicable

|E Cost 1o Company (CTC) Total of AtB+CHD 3333400 400,008,000
| F Deductions (Deputee Deductions)
| PF 1 .B00.00 2160000
[ Es1 NA. NA
| LWF Deduction As Applicable As Applicable
| PT Deduction 150.00 1800
| Canteen N.AL N.A.
| Transport NA N.A
Snacks N.A. N.A.
Sample Sale NA MNA
Insurance Deduction 221.00 2,652.00
Total Deduction (F) 2.171.00 26,052.00

Net Take Home(A-F)

2899200

347.904.00

Remarks :

r \

\ | ¥
W

Authorized Signatory

Accepied and Signad
| Ms. Afreen Anf']
ate

10
Tempindia Staffing Services Pvi. Lid.




Srija Sur

Program
graduated
from

Date of
Employmen
t

Job Role Name of the employer

and contact details at

Pay Package

appointment
(per annum)

B.A.

Associate 09/10/2023

Analyst

Deloitte, Floor no. 15,
Deloitte Tower 1, Survey
No 41, Gachibowli
Village, Ranga Reddy
District, Hyderabad
500032

370,008/

DocuSign Enveiope |D: ASSACEIB-C1FC-4CES-ABOD-TBSCBEGFTAST
- Deloitte Support Services India Private Limited
e ol e > Floor No 15, Deloitte Tower - 1, Survey No 41,

Gachibowli Village, Ranga Reddy District, Hyderabad -

500032, Telangana, India

Tel: +#91 040 67621000

www.deloitte.com

Sep 14, 2023
Ms. Srija Sur
HMo. 56/1, Khan Road, Lake City, Mankundu, Type-1, Series-5, 3rd Floor, Flat-C, P.O. Mankundu,
Kolkata, 712139
Ind
5 Offer of Emp
Dear Srija Sur:
On behalf of Deloitte Support Services India Private Limited (the "Employer™ or “"Company™), | am pleased to confirm
our offer of employment to you as Associate Analyst - Talent based in Hyderabad.
We estend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with the prospect of you joining our organuation on Octobe
9, 2023
¥ immediate manager will communicate details of your role and work responsibilities in the initisl weeks of your joining
the Employer. During your employment, the Company may require you to work on any project that you are assigned to, on
any technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location
as may be decided by the company.
As part of your annual compensation, you will receive a Total Salary of Rs. /T 370,008/ - and, will be eligible for a
performance linked variable bonus. At your level, the varable bonus opportunity could range from 0-10% of your Total
Salary. The actual paid amount could vary depending upon the business and individua! performance each fiscal year and, in
some situations, could exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions
as per Employer policies and practices. The details of your compensation breakdown are provided in the attached Annexure
A
You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, wh
could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to
the applicable taxes, policies and practices of the Emplay!
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all
rules, regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP
and its U.S.-based subsidiaries (the “Deioitte U.S. Firms™) requires their empioyees to make the necessary representations
regarding independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also
comply with these independence requirements. Accordingly, this offer is conditional upon you agreeing to make such
representations under the Employer's Independence Representations requirements, as further explained in Annexure B.
Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. 1t is
our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our
organization. We would like you to join the Employer on October 9, 2023, or an alternative mutually agreed upon date.
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property
Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the
entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or
contemporaneous oral or written representations, understandings or agreements reisting to the subject matter of this offer
between you and the Employer or its affiliates.
Repd: DN : Floor 15, Deloite Tower 1, Survey Mo 41, Gacitow! Vilage, Rangs Reddy Distric, » e
GET Heg No® IGAABCDS THID1EN CIN: UFALIDT 7
This in & system gener
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DocuSign Envelope 1D: ASSACE38-C1FC-4CED-ABID-T85CBEEFTAET

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop
transport services within pre-defined boundary if their shift imings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 65:00 a.m. in Mumbai, Pune; 7:00 p.m. - 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and
Kolkata

This letter and Deloitte Support Services India Private Limited employment application are intended to be final. To
accept the offer and the terms of this letter, please sign below in the space provided within three business days

Srija Sur, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look
forward to you joining our team.

Sincerely,
For Deloitte Support Services India Private Limited

Best regards,

Pl‘gu Madwawi

Signature

By:

Authorized Signatory

Acceptance
I, Srija Sur, hereby accept the terms and conditions of this employment offer

Please sign and date your Acceptance
— DL S rad by

b_uqn a.ture D.atc_

INDIA PRIVATE LI

joittn Tewnr 1, Survey No. 51, Gad

Rega. OfF.: Fisor 15, D 3, Tetangara, Incia

GET Reg No: IGAABCDSTEIDIIN CN: U4
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Graduating Year: 2020-21

Name of the
student

Progra
m
graduat
ed from

Job Role

Date of
Employme
nt

Name of the employer
and contact details

Pay
Package at
appointme
nt (per
annum)

Debarati
Chakraborty

B.Sc

Telecaller

12/05/2022

Namaste Credit, C-135,
1st Floor, Kirti Nagar,
New Delhi-110015

144,000/-

Tiyasa Manna

B.Sc

Assistant Teacher

12/04/2022

St. Dominic Savio
School, 12 & 59 Biioy
Kumar Mukherjee Rd,
Salkia, Howrah-711106

72,000/-

Barira Ansar

B.FAD

Production
Manager

23/08/2022

Blue Violet by Shradha
Jain

120,000/-

Ghazala Parveen

B.Sc

Customer Care
Associate-
Operations

20/08/2022

Window Technologies
Pvt.Ltd. Plot Y9,
Block-EP, Sector V, Salt
Lake City,
Kolkata-700091

70,050/-

Mohor
Samadder

B.Sc

Teacher

17/04/2023

Wonderland Academy,
2nd Floor, 18/1,
Manujendra Dutta Road,
DumDum Cantt,
Kolkata-700028

120,000/-

Ritika Mondal

B.Sc

Agent- Call Centre

14/12/2022

Pace Setters Business
Solutions Pvt.Ltd,
Bungalow 49, S.K. Bole
Rd, Mumbai-400028

102,000/-

Ritwika Datta

B.FAD

Designer

01/07/2023

Rathod Jewellery
Manufacturing Pvt. Ltd.
E-13, M.I.D.C.
Kolhapur-416122

324,000/-

Roobanti Mitra

B.Sc

Digitizer- Trainee

27/06/2023

CyberSwift, DN 52, PS
Srijan Tech Park, 6th
Floor, Salt Lake, Sector V,
Kolkata 700091

150,000/-

Souhadri
Bandhyopadhya
y

B.Sc

Academic Writer

03/07/2023

Academic Solution
Online, 320, Green Park,
Sonarpur Station Rd,
Kolkata- 700103

144,000/

Sudipa Sarkar

B.Sc

Executive-Marketi
ng

01/12/2023

Infinity Infotech, Infinity
Plot A3, Block GP, Sector
V, Salt Lake Electronics
Complex, Kolkata
700091

270,000/-




Debarati Chakrahorty

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
B.Sc Telecaller 12/05/2022 Namaste Credit, C-135, 1st

Floor, Kirti Nagar, New

Delhi-110015 144,000/-

WHEREAS, :
1. You hereby agree to identify and liaise ml.h customers (“Customer”) in ¢
to preparation a:nd submission of a Proposal (as defined below) for t
products/services of the Company; and

2. The Company has engaged you for identifying a Customer and submission of
a Proposal to such Customers as required by the Company, depending on
whethersuchCustomerisagood prospectiorCompany sproducts/ services.

THEREFORE, in congideration of the mutual covenants and agreements sel forth in
rhlﬁAgreement, and for other good and valuable consideration, the sufficiency of
wmcgﬁacknowledged by the Parties, the Partieshereby agree asfollows:

il PROP&SAL PREPARATION
1.1 You shall initiate contact with the Customers and will lead and/
ordinate contact with the Customer jointly with the Company for Kolkata

Region.
12 Yuijsha]i prepare a proposal in compliance with such specifications
details as communicated by the Company, including the features of
products/servicesofferingsofthe Company,from time to time




Tiyasa Manna

Program
graduated
from

Job Role | Date of Name of the employer Pay Package at
Employme | and contact details appointment (per

nt annum)

B.Sc

Assistant 12/04/2022
Teacher St. Dominic Savio School, 12

& 59 Biioy Kumar Mukherjee
Rd, Salkia, Howrah-711106 72,000/-

ST. DOMINIC SAVIO SCHOOL

Affiliated to the Council for the Indian School Certificate Examinations
New Delhi

Dated: 12 April 2022

To

Ms. Tivasa Mann
9. Mandalal Mukherjee Lane,
Howrah - 711104

Su

Letter of Appointment
You are hereby informed that you have been appointed as an ASST TEACHER on contractual basis
on the following terms and conditions:

i, You will be paid a consolidated salary of Rs. 6000/~ (Rupees Six thousand only)

31

ii. Your period of contract will remain valid from 12/04/2022 to 31/03/2023

iii.  You shall have no right to claim any fixed increment or other facilities. This will depend on
the efficiency and proficiency in the work allotied to you of which the Managing Com
and the Headmaster / Headmistress or Principal shall be the sole judge.

iv Your services can be terminated at any time without assigning any reason and no advance
notice would be given to you by the Managing Committee.

¥ You may be assigned any job and it shall not be open to you to refuse such job or jobs.
vi. Pleass note all other contractual appointment issued to you prior to this stands cancelled.
vii.  You shall be entitled to enjoy the admissible leave like Medical leave — 15

Average Pay Leave — 15 days (The benefit of Half Average Pay Leave as per s
cannot be enjoyed without prior sanction of School Managing Committee and Principal) and
casual leave of 14 days in a calendar year.

lii. Mo leave can be acclaimed as a matter of right,

ix. Yoush absent yourself from your duties without prior permission except in the case
of sudden illness or some beyond your reasonable control.

X Your leave shall also end with the contract period.

If the above terms and conditions are acceptable to you, you are hereby requested to sign and retumn
the duplicate copy of this letter as a token of aceeptance.

Sincerely yours,

_,@fffé,

=

D. K. Dubey

(Secretary) Secretary

ST "OI\.'HN!C SAVIO SCHOOL | |

s st i s i ondfions of my serviee and am accepting the same without any
reservations.

Tiyena. Manna
Sin_mait're of the candidate 12|04 | no

12 & 59, BIJOY KUMAR MUKHERJEE ROAD, SALKIA, HOWRAH - 711 106
@ ' 2665-9251




Barira Ansar

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
B.FAD Production 23/08/2022

Manager Blue Violet by Shradha Jain 120,000/-

31U
Vidst

WWFER LETTER
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Ghazala Parveen

Program
graduated
from

Job Role Date of

Employment

Name of the employer
and contact details

Pay Package at
appointment
(per annum)

B.Sc

Customer Care | 20/08/2022
Associate-

Operations

Window Technologies
Pvt.Ltd. Plot Y9, Block-EP,
Sector V, Salt Lake City,
Kolkata-700091

70,050/-

. TECHNOLOGIES PVT LTD

Date: 20-August-2022
Name: Ghazala Parveen
Address. 8/c Kasal bustee 1st lane-700011

Email: gzinaaz & gmail.com
Sub ; Letter of Appointment

Dear Ghazala Parvean,

With reference to your application and subsequent interviews, we are pleased to appoint you in our

organization on following terms & conditions.
Following are the details of the offer:
1. EFFECTIVE DATE OF APPOINTMENT : 20-August-2022

2. DESIGNATION : Cu Care A iat

- Operations

3. ANNUAL COST TO COMPANY : Rs. 70050 /- (Rupees: Seventy Thousands Fifty Only ) per year fixed

plus benefits as per company Policy
4. ADDITIONAL BENEFITS: As Described in Annexure-1

5. INCOME TAX: All moneys payable to you will be subject to deduction of Income Tax at source as per the
Income Tax Act or any other Act of the Government of India or the Govermment of the State where you are

employed that is currently in force or may become applicabie at the time of making payment.

6. PLACEMENT: You will be posted at Howrah, India. However, your services are transferable or could be
seconded to any place in the country, within the company or to any of its associate or sister concerns of its
subsidiary, to any place in India or abroad, whether existing today or which may come up in future at any
paint of time, without any change in the terms and conditions of the employment at the sole discretion of the

management. However, the rules prescribed at the place of new posting shall apply from the transfer time.

7. MEDICAL FITNESS: This letter of appointment is subject to your being found medically fit. The company
may require you to undergo medical examination by registered medical practitioner specified by it. Your
employment is subject to you being found medically (both physically and mentally) fit. In case you are found
medically unfit to continue with the job, you will lose your lien on the job. Consequently, your services are

liable to be terminated without any notice or salary.

Window Technologies Pyt Lud.
A F BPE Services €
Plot ¥9, Block-EP, wowr-V, Sakt Lake City. Kodlan- 700061

ww doee-tech

www furionbpowervices com




WINDOW
TECHNOLOGIES PVT LTD

B. PROBATION: You will e on probmation for & petod of six (8] months lrom the date ol joinng. The
Management resarves the rght o i this By PESSon, WSSO er
during your pariod. The = . at bt . may axtend your probationany parod and

¥ou will continue to be In probation untl a letter of confirmation is Esued ID you N wnting

2. ATION: COn ¥ Z ol yenar By parkod, your serdcs will De confirmmed
Management's decision in this regard shall be final. On confirmation. you will also be sntithed 1o all such
anefits an far cttver et oy

10. SEPARATION AND NOTICE PERIOD: During the probation period your natice pernod is 7 doeys both froem
amployes and employer. Alter confirmalion of Serdcs your notice Desod is 15 days both from ermployes and
employer. In cans an employes iB not being sbhis 1o serve e full NOtce perod s Mmentioned N Hisher
Appointment Letier and imonds 1o lsave with sarly reloasa, hisher shor notice penod in Such case will be
adjusind by the organization from his/her Gross salary in lkeu of notics from his/her Full & Final dues.

Howaver. the final dale of will o by the O Hoad and HR Hoad. In case the
1 e to B rarmE donen or downsizing of business which will e trested as
an oI AEIUS| SeParation Process. 1he NONCe perod can Mmoge

from 0-7 days based on business situation. Under such circumsmnces of Business rmmp down, if you me

axit from the Company your Full & Final will o until your last working date and you wil
be provicded Clearance 1o [Of yOur rnew smpioyoer with all Mo such Notkcs shail be required 1o b
Qiven if your service is on ot st In scoordance with the Disciplnany

Action Policy of the Company

In case of sep with thae W I you are I @y othar country 1O CaMyng out official work
vou should return 1o your ongin stalion at india lor handover of charges and obiasin written clostsnce from all
¥

e atuer

company assets eic. 10 the concemed depamtments s india office
Leayve balance is not adiusiabis with notice pariod

1. ABANDONMENT AND AUTOMATIC TERMINATION OF SERVICES: Absonceo for & continmuous period
of B days without (Inchadireg ui e ) would ImEly VORINTaEY Lo R

empioymant and make you lose your llen on the service and the some shall automatically come o an end
without any notice or Intimation.

Winnborw Techmologics v Ll
o SR S -

A P ’
Fiea YU Wik -1, b TR |

WINDOW
TECHNOLOGIES PVT LTD

12 O Tou will be shift duties (night and or day shifts) as requined by the nature of
the - and SLAs

13. GENERAL RULES & REGULATIONS

& The Company foliows standarnd policy scroas the foe v Banefits like
snnusl lBave, ules amongst other things. Please obteain & copy of the Rules and Regulations form from
HR Departmeant on the day of your oining.

b Your position @ whale me ameloyment with The company and pou shall oot yoursell esciusmshy to the
business of he company. You will not take U Sy CUher work 57 FerrURBRBton Of Work i Scwisony Capecity oF

e directhy o in any other trade Of Buniness dunng e it e v
written o af the o
o If you are hoiding any Bonorary in any Mion plesse INfOrm us N Wlng iving hull details of

the organization and (he neture of your role. In e event it is found that sech st = B CauBing any
SIBIFACon in Carmying out your duties. the company May ask you 10 dssociate yoursell from such activity or
activtos

& In the course of your duties., Information aboul the Brm's business of o prvate or confidontial naiurs My
some Inte your hands. The horized di of such i v ey render youo kabbe for disonissel

oA . i a 5 . Policy Manusis developed by yous during
your pariod of sarvice with the company will be sole proporty of the Company

@ You shall not tmke out of the Company g ary documants otc. relatng to
Processes. documeritaion, Irmewng e, - policy sic by you without
s pe 1

. You shall not uze any of the Company’'s Boftwars Brooucts, . oo . g

manuals, procoss manuals, palicy manuals etc. developed by you of by anyones eise for your own and
pamonal Benaelit ather during your o the Company or aftor of employ The
UNAUThoNzed LUse of SUCh MALEFRIS OF the VIGIAton of the ADoWwe [ems will render you Gable 1or egal action

leading to adequale compensation including I Santecd for loas e 1O the Comparny by such

sction




WINDOW
TECHNOLOGIES PVT LTD

b Yau wil not divulgs the secrets of he company or the echnical know-how 10 armyone undes smy
circumstances or take advantage of the knowladge for your own banalit. In No circumstances will you tny 1o
start or help any Ciher PErson starn the activities carmed on Dy this Company.

R =hail be Ahrcut Y = E
R I the avent you 8re called Upon Dy e Managemeant 10 EEke U Sny i 1 for =

pernod andfor you are given training by the Company for any punposs n inde/stnosd, you sgres 1o Sign
sarvice agroeamont(s) requinng you 1o sene the tor

1L In the avent, e specified period Ras Not 8xpired A1 The Lme you Sesirs 1o Ieave the Company’s Sensces.
vou shall be governed by the provisions of any such service agreement signed by you. The sorvice
agreamant anall be o the form By the Comparny and the C i e rght o Charge.
Alar. delawe or 1ty the -

m. You will be governed by the rules and regulation of service of ihe Company that may be in force or which
may ba framed, amandod, e or extendod feom e 1o tme.

14, COVEMANT NOT TO COMPETE:

. You cannot accept any other service or assignment during the tenure of this agresment

B ¥ou cannot and ahall not Gccept any other on gag 1o i of the e

ANG CUBOIMErns UNder this SEMEaMment SN N SeY BVent NOE COFMPatitive 10 SOMmpany

€. You agrees not 10 [ake up employrent with the client companies of Window Techologies Pyl Lid. and or
;v of ts subsidiaries or with any other that sre o iy with the sasme cllent as thet of
Window Techologies Pwt. Lid

15. You shall ba antitled for the following paiki holidays aach yoar Leaves an searegated as Privilege Leave
(PL), Sick Loave (SL) & Casual Leave (CL) Yeardy antilemant for PL = 14, SL = 7. CL =6, The Company's
holiday year runs batwoan Aprl o March. PL can be acoumulatod up 10 21 doays. Any ooes aoornsing Deeyoned

sl i oot . =t v Inpees at the end of the financial year

WINDOW
TECHNOLOGIES PVT LTD

— - — c

1. INTERPRETATION The definitions and rules of interpretaton in this clause apply in this agreoemesnt
Capacity: as agont, Ployos, Employoe, cwner, pa 3 OF i Sy CUNer Capacity

Rastricted Business: those parts of the business of the Company with which the Employee was involved to a
matarial extent N the 24 Monins before Terminaion

Rastricted Customar: any fimm, COMPany oF Perscn who, durkng the 24 months Defons Tanminamon, was o
customer or prospective customar of the Company with whom the Employes had contact or about whom he
became awars o Informed N the course of Ris Agreemeant

Resiricied Parson:

phoy ar by the Company and wiro coukd matarnially damage the
ey were irvobesd in any C i Ay = cone P e

intereats of the Company :
any Restricted Business and with whom the Employese dealt in the Z4 months before Temmination n the

course of his Agresmmeant

2. POST-TERMINATION RESTRICTIONS

2.1, In arder 1o the Contkd ir ANd DUSINSSS CONNecHons of the Company 1o which he

Employss has accens an o roesult of the Ag i, the B gy s with the Company that e shail

not

Z.1.9. tor 2a At T v . solicit or MO EGCE Away O the COMESany e Dusiness oF
of = (= with s view 1o providing goods or e = 1o that Restricted Cuntomers n

compatition with any Restricted Businoess,

2.1.2, lor 24 months after Termination [in Ne course of any DUSINSSS ConCem which IS iIn Compatition with any
Rostricted Businoss], ofer (0 employ OF BOEage O otferwisn sndaeavour 1o entics awmy from he Company
any Restricted Parson

2.1.3. tor 24 months after Termination in the courses of any business concem wihiich 5 N Competiton with any

Restricted Business, smploy or engage o othensises the Ag t ar engog ot any
Reatricted Parson., whather oF Aol Such permon would be in breach of contract as & resull of suc
OF BNngagemant

Agreamment

s v
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L You will mot divulge the of e W O U v PvCru 10 STy Ce L @y
circumstances of take advantage of the knowledge for your own benetit. In no circumstances will you try 1o
start or halp any othar p start tha on by this Company.

i. Mo documents shall be copied Without The Manaoement's Derrmission.

K. N the event you are called upon by the Management 1o lake up any SSsignment abroad for 8 specified
Forod and/on you are given training by the Company for any " . you sgree o Sign

sarvice agresment(s) Fequiring vou 1o sare the Company for spacified parkod(s)

L In the event, the specified pericd has not expired at the time you desire 1o leave the Company’'s serdces.
you shall be govermed by the provisions of any such service agresment signed by you. The service
agrearmant shall be in

i foern apeciflied by the C ¥ and the
alter, delote or modity the condition thorein

o changs,
. You will be govarned by the rules and regulation of sarndos of the Comgany that meay b i lones o wihich
may be framed, amended, atared or axtandad IFom time 1o time

14. COVENANT NOT TO COMPETE:

- VOU CRAMGL RCCEEl BNy OIS SETVIcH Of ARBIGRITEent during the Wnauns of This agrewment

B. You cannot and shall not acoept any other sngagement 1o the detriment of the responsibilities of company
A cu

war this AR in any avent not Sermgetitive 1S compsany

€. You agres not to thke up employment with the client companies of Window Techologies Pvt. Lid. @nd or
any of its subsidiaries or with any othar concarm thal are engaged in dealing with the same client as hat of
Wirdow Te -

clogies P,

18, You sruell be far ths g it Y mach yaar Leaves @ segregated s Privieges Leaves
(PL), Sick Leave (SL) & Casual Laave (CL) Yearty antitioment for PL = 14, SL = 7. CL =& The Company's
holiday year runs betwean ARl 1o March. PL can be accumutated up 10 21 days. Any nave accrsing beyond

this limit, It not availed, shall automatically lapse at the end of the Tinancial year

Wineow Technologios Pyt 1
” . .

=y

D

LOGIES PVT LTD

Scheduls 1 - Restrictive Covenants

AL INTERPRETATION The definitions and rules of interpretation in this cause apply in this agreement
Capacity: as agent, ployes, directar, L G, PRTGE, SRGArEnolter GF N any O Capacity.

Rastricted Business: those parns of the businass of the Company with which the Employes was rvolvad 1o @
matarial extent in the 24 monthe bafore Tarmination

Restricted Customer any firm, COMmpany OF [erson wk

o, during the 24 months before Tenmination. was a
customer or prospective customer of the Company with whom the Empioyee had contact or about whom he
bocame aware or iInformed 0 the course of his Agresment

Restricted Person: anyones employed or engaged by the Company and who could materially damage the
intarests of the Company

thay wara iInvalvad in any Capadty in any business concarm which compatas with
any Resiricted Business and with whom the Employes dealt in the 24 months before Temmination in the
coursa of his Agrasmrent

2 POST-TERMINATION RESTRICTIONS

2.1 In ordar to tha Con " and Bu ol tha Company to which tha
Employes Nas access as & resull of 1he Agreement, the Employes covenants with the Compeny that fe shail
noL

217, for 24 mon

15 attar Ten

instion, solic

GF BRdeRVOUr 1O Snitics awiy TFom he Company e Dusiness o
custom of a Restricted Customer with o view to providing goods or services to that Restricted Customer in

compatition with any Rastricted Business.

Z.1.2. tor 24 months alter Termination [in the courss of any Business concern which is in Compettion with any

Restricted B . ofter to or or otherwise endeavour 1o entice away Irom the Company
any Restricted Par

2Z.1.3. for 24 months aftar Tarmination in the course of any BURINGAS CONCANM which IS in COMPatian with any

Restricted Business. employ or angage or oth the ar of any

Restricted Person, whather or not such person would be in Dresch of cContract &s & resufl Of Such Agresmmesnt

— T

Pt ¥, Wk R
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2 1.4, For 24 months after Ted

AR, B el e ey S Uy e

Ty B CorceTTs wiihch i (o

IMtencs 1D Be) N competifon with any Restn oted Buesiress

218 For 24 months after Tormmination, e i rashead wiify e Doowision of ooeis OF Senrvkcms SO (o ol s
have any Dusiness dealings with] any Resiricted Customear (0 e course of arny Dus e es Concmem wihsch m o
-

o weith oy Restricms Buasioens, of

218, A ary tme aler Termination. repiosent hirmsel? 65 connecied il e Cormgarry m mvy Cagasty. ot
Bhaars @ e e R Crp e, OF LR Sy PIRGRSST ) PR, G 17 Sk e P S At et M Ty

2.2 Mome of e restrictions

1V clause 2.1 shall prowent e Employes rom

Z.2.1. baing sngaged ar concered (0 Sy Business concem (nectar as he Employves's duthes O work st

Folate aolrly 10 GG o il STen winers e DU COTRCmIT L8 Fol i CxrTepet B withy aavy R ety et

Businass: or

222 Baing angaged Or CONcarmed iR any DUSifess COnCern. Drowche o IFat e £ Oy S oot ms 0 work
shall relate solely o SEMAVICOE OF SCUVIteS Of 3 kind wilh wibich e Emplorss wos mot Oomncomesd 50 3 it

bt i e 24 monihs Belors Torrminastion

2.3 The restrictions imposed on the Emplayes by this cdaune 2 apoly

23,1, Directly ar indirocthy; and

2.2, Pis w1 bl o o Bl of

t I T e ey TR CarTEey O Eeersery

2.4, M the Ernployes recoives e offer 50 B ol (08 Duniness Somncer i aoy Cogecty durng B
Agreamant, o belor e expity of B st Gf e Corvenants i his cltuse. the Ermpioyes shal gres Dhe parmon
rmasking the offer & copy of this clause. o shal el the Cormpamy the darty of Bt [ermon e soon =
POSSEle AMar Rocspting the offer

25
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Mohor Samadder

Program
graduated
from

Job Role Date of Name of the employer Pay Package at

Employment | and contact details appointment
(per annum)

B.Sc

Teacher 17/04/2023 Wonderland Academy, 2nd

Floor, 18/1, Manujendra
Dutta Road, DumDum Cantt,
Kolkata-700028 120,000/-

Jar

Address: 2nd Floor,

E-mail : wonderlandacademyOi@agmail.com, info@wonderlandacademy.in

Address: 2nd Floor, 1871, Manujondra Dutta Road, Dum Dum Cantt, Kolkata- 700028

WONDERLAND ACADEMY

e weanderlandae adomy. in

DEFSRLETIER
Dear Ms Pashor Samadsder ,

Congratulationsii

We are pleased to offer you an empleyment with Wonderland Academy located at Gorabasar, Baved on
the intendew [ discussions you had with us and your application submitied [0 us, detaits of the terms

and conditions are as under:

1. voursppointment witl be effective from 17™ April 2023,
3. Wou will be joining a& “Teacher” foe aur Primary & Secandany School

dob Erafile:
1 You will be responsible for taking Primary & Secondary classes as per scheduled achool timings.
2. You will be responsiblc for making the class routine in co-ardination with the Teacher Incharge /
Vicw-Frincipal £ Principal.

3. Your resp v i
school autharity.

4. Yeu will be directly reporting to the Teacher Incharge J/ Vice-Principal / Principal.

B, Your reperting time will be 10 mins prier to school stert tre.

G.  Youwil have to organize reguler s paret i and fecdback / cosching
sesslons as and when required for the mpravement of the schoal in co-ordination with the
Teacher incharge / Vice-Principal / Principal.

7. ¥ouwill alae have te check the hygienie and health factors of students inside school premises or
during school haurs.

B, You will have 1o design Gue

Salary & Bemuneraton:

Your Monthly taie hamn salary will be (8 2000,/

2. ¥You will he under s probation perod of & months from the date of joining
3. Post your probation period 15 over. vou will be confirmed as permanent smployes Basis your

ot line in the school and students 23 per guidelines set by the

check copies and publish reaults thme o tme.

perfarmance.

4. Any abeeatesism which is not Informed prior in writing to the Branch Head / Canter Owner /
Principal will b treated as unseheduled Absontesism and the davs salary will be decuctesd.

5. You will be marked absent for 3 day If you are net reperting to office on time for 3 days In s
month.

6. You will be marked absent for the day you are coming more than 15 mins delay than the agreed
timeline without any information. >

1871, Manujendra Dutta Road, Dum Dum Cantt, Holkata- 700028
Contact No: SO88088666, FOABTIITTT

WONDERILAND ACADEMY

wovrw. wonderlandacademy. in

Leaves £ Holidmes;

1. You will e cntitled for Holldays at per the Holiday estondar clreulated by School

2. You will be entitled for Leaves after the probation

3. Pout compiction of your on period you will be entithed v
which can be accumulated for an anmual £ Business yoar,

4. Medical & emengency loaves are sublect to proper documentation and within the probation
perod may have a deduction on your salary.

reab

zet 1.5 Loaves in a month as €1,

i, ¥ou cannot attend INSUTUEe in the state of intoxieation
T, Bmoking £ Chewing fan or Gutkha inside institute premizes b= strictly not sllewed
3. o porsonal EossiDs or discuscions will be entertained.

4 Mo casual wear will e allowed urine School days /£ at werk exscopt weskends (Friday, Saturday)
Documentation:

1. Al educational documents beginning with 10'% standard.

2. Relioving cortificates from provious employer.

3. af last satlary drawn.

4. Proof of Date of birth,

5. Imcome tax PAN Card

6. 4 copies passport size photograph.

7. Address proof (Voter ID / Asdise Card).

Accepred £ Agreod

e 52PN

Sandeen Kr. Dhowmick

Branch Head f Conter Cwner

Contact MNo: 9088088666, 9088799777
mail : wonderltandacademydi@amail.com, info@wonderiandacademy.in




Ritika Mondal

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
Agent- Call 14/12/2022 Pace Setters Business
B.Sc Centre Solutions Pvt.Ltd, Bungalow
49, S.K. Bole Rd,
Mumbai-400028 102,000/-
2 Aack
Ritika Mondal, BOM Employee ID 86856 14.12.2022

Kolkata

Dear Ritika,
Subject: Appointment Offer to join as Agent - Call Centre.

We have pleasure in extending this appointment offer to you as Agent - Call Centre in
our company. The package being offered to you is given here under,

POSITION OFFERED | Agent - Call Centre w.e.f 14.12.2022 |
REMUNERATION PACKAGE OFFERED |
MONTHLY SALARY Rs. 8500 /- |
INCENTIVE _| AS PER INCENTIVE PROGRAM APPLICABLE.
FACL = =y

PE / ESIC (IF & AS APPLICABLE).

| PROFESSIONAL TAX AS APPLICABLE.

PF / ESIC [F ANY AS APPLICABLE.
TDS IF ANY AS APPLICABLE.

We welcome you to our company and would like to inform you that this is only a beginning and we
expect a Professional approach from you in your work and for a performer SKY IS THE LIMIT.

DEDUCTIONS

We wish you all the best and hope that you come out in flying colours in the times to come by way of
a long association with us.

The above is subject o successful completion of the training and positive certification by the
client thereafter. Your initial appointment shall be on probation for a period of 6 months. On
successful completion of the probation period, the company shall offer you confirmation.

Kindly confirm your acceptance by returning a signed copy of this letter. Please also confirm that
you have read and understood the contents of Service Manual - Human Resource Policy which is

being made available to you and sign and accept your agreement to the contents of this
document. Acceptance of this is legally binding.

For Asst Manager and above Position the Employee has to serve minimum 3 months Notice Periad,
Company will not be issuing any Reliving Letter or other Closing Formalities.

jiiﬁ USINESS SOLUTIONS PVT LTD.,

I h:?-:;é ¥ confirm the receipt your offer and Terms & conditions of this appointment. 1 am
legally bound by them and agree to abide by the rules of the company.

_ RITIKA MONDAL
1tika on

PACE SETTERS BUSINESS SOLUTIONS PRIVATE LIMITED
Bungalow, 49, S. K. Bole Road, Nr. Siddhivinayak Temple, Opp. Petrol Pump, Prabhadevi, Mumbai - 400 (
Tel. : 022-66661901 Fax : 91-022-2432050 Website: www.pacesetters.co.in
CIN: U72900MH2006PTC15673




Ritwika Datta

Program
graduated
from

Job Role Date of Name of the employer Pay Package at
Employment | and contact details appointment

(per annum)

B.FAD

Designer 01/07/2023 Rathod Jewellery

Manufacturing Pvt. Ltd.
E-13, M.L.D.C.
Kolhapur-416122 324,000/-

turing Pvt. Ltd.
E-13, M.LD.C. Shiroli (P.), Kolhapur - 416 122. (M.S.) INDIA. 91-231-2691002 / 91-230-2460701

; CIN No. U36310PN2012PTC 142922
R|EPgmpeL ps, 2023 Date: 01 Rate 2023

I'o,
RITWIKA DATTA
MURSHIDABAD (WB)

Sub: Offer Letter

Dear Ritwika,

This is with reference to the interview of 31 May 2023, we are pleased o inform you that you hawve
been selected in our organization for the post of “Designer” as per the terms & ¢ onditions discusse
& mutually ngreed. You are entitled to a salary of Rs. 27000 /- (Twenty Seven Thousand ) per month
pavable

You are requested to bring rthe following documents on the day vou join us

1. Evidence of date of Birth

Educational documents (from SSC rill higher educarion)

3. Previous employment experience certificares
4. Last salary certificate or salary slip (lasr 3 monrhs) or bank starement
5. Acceptance of Resignation

6. Relieving or Experience certificate

7. Certificate of Income tax (if applicable)

8. Ration card / electricity bill photocopy

9. Recent colour photographs (4 nos.)

10. PAN Card

11 Aadhar Card

12. Domicile certificate (for Non-Maharashtra candidare)

Your date of joining will be 01 July 2023 & this offer is valid up to 15 * July 2023

Thanking you!

Yours Faithtully

For: Rathod Jewellery Mig. Pyve. Led
(

Authorized Signatory




Roobanti Mitra

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
Digitizer- 27/06/2023 CyberSwift, DN 52, PS Srijan
Trainee Tech Park, 6th Floor, Salt
Lake, Sector V, Kolkata
700091 150,000/-

CyberSWIFT®

& cvminev/3-

Date: 27/06/2023

CyberSWIFT Infotech Pvt. Ltd.
CIN: U72200WB2008PTC125351

DN 52, PS Srijan Tech Park,

&th Floor, Salt Lake, Sector V.,
Kolkata 700 091, India

T +91 33 3354 6600

E info@cyberswift.com
www.cyberswift.com

Ref. no: C5/27/06/2023/PKG/51

To, Roobanti Mitra
1714, S.P.ROAD, COSSIPORE, KOLKATA-700002

Dear Miss Mitra,

1. Position:

2. Remuneration/Stipend:

3. Trainee Period:

Sub: Appointment | etter as Digitizer - Trainee

We are pleased to offer you the position of for Digitizer- Trainee under GIS
department effective from 27th June 2023 on a Trainee Position subject to your
acceptance of the following terms and conditions:

Digitizer Trainee

Your monthly stipend for the trainee period would be
Rs.12500/-along with provision of bachelor accommodation,(If
posted outside of Kolkata/hometown).

Based on your werk performance, CyberSWIFT may absorb you
as a contractual employee after successful completion of
Training period with the company

After absorption (only after receiving confirmation email/ letter
from CyberSWIFT HR Department) your revise monthly CTC will
be Rs.16000/-. PF & ESI facility will be included in your CTC.
Please refer the Annexure-1 for details.

You will be in the training period for minimum of eleven month.
Based on your work performance, CyberSWI|FT may absorb you
as a contractual employee after successful completion of

Training period with the company.

Our Office requires every individual to work 45 hours per
week

= site (field) execution continues for 6 days a week with
minimum 7.5 hours of productive time

Depending upen project requirement, the daily work schedule
may change in General, Morning or Afternoon shifts.




Souhadri Bandhyopadhyay

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
B.Sc Academic 03/07/2023 Academic Solution Online,
Writer 320, Green Park, Sonarpur
Station Rd, Kolkata- 700103 144,000/-

-

Joining date: 0’33720?3' '

)

N

OFFER LETTER OF E OYEE

_
oA LAL

ASOOEITIC SOLTION LDning

Academic Solution Online
320, Green Park, Sonarpur Station

Road Kolkata: 700103

SOUHADRI BANDOPADHYAY

We are pleased to confirm that you have been selected to work for Academic Solution Online for the post

of Academic Writer. You will be offered monthly compensation of 12,000 INR along with incentives. Your
role and responsibility will be of as followings: .

Providing 3000-3500 word with quality and zero plagiarism.
Working from 10am to 6.30pm

Creating a friendly atmosphere during the.work.
Maintaining business ethics at workplace.

We are delighted to send this offer 1&tter to you and should be approved and signed from you in order to
start the job. b

Regards:
Deepak Kumar Sharma
Mob: 8013246472

(Managing Director)




Sudipa Sarkar

Program
graduated
from

Job Role | Date of Name of the employer and Pay Package at
Employmen | contact details appointment

t (per annum)

B.Sc

Executive- | 01/12/2023 Infinity Infotech, Infinity Plot A3,
Marketing Block GP, Sector V, Salt Lake
Electronics Complex, Kolkata

S
infinity

9o beyona

December 1, 2023

Ms. Sudipa Sarkar

12/14/1, Baje Shibpur 2™ Bye Lane,
Shibpur,

Howrah - 711102

Employee Code: IIPL/0324

Dear Ms. Sarkar,

With reference to the interview and discussion you had with us
Executive — Marketing .

.

1

Letter of Appointment

. we are pleased to appoint you as
- December 1, 2023 on the following terms and conditions:-

Your Annual Gross Salary will be 22,70,000/- (Rupees Two Lakh Seventy Thousand
only). The detailed breakup is attached to this letter. Income Tax on salary, if any, shall be
deducted based on the IT Rules, declaration and relevant documents submitted by you

Your progress in the company will solely depend on your meritorious record of work and
conduct.

Your employment will be on probation for a period of six months from the date of joining,
which may be extended twice each time for three months, if your performance is not as per
the expectation of the management. After successful completion of probation. you will be
considered as a ‘Regular’ employee.

Your employment whether on probation or as a regular employee will be subject to
termination by one month’s notice or on payment of one months’ salary in lieu thereof, on
either side

You will be eligible for the annual emoluments, except Ex-Gratia /| Bonus (whichever
applicable) only after your confir

ation and will be paid as per policy

All compliances will be applicable as per statute ind if, in future any other compliance
becomes applicable over and above the existing ones at the time of joining, the same will be

applicable.

700091 270,000/-

or divulge to any other company / firm / person any trade secrets or know-how ot the

company or any of the information gathered by you, as an employee, on day to day

business or affairs of the company

You shall not, during the tenure of your employment or anytime thereafter, use or disclose

infinity infotech parks limited

infinity piot a3, block gp, sector v, salt lake electronics complex, kolkata 700 091
t:+91(33) 2357 3686 - 491(33) 2157 WR7 e infaarinfinityltpark com
w: wwowinfinityltpark.com  CIN - U1/122WBI99IPLODS3BIR
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infinity

g0 beyona

g You will not take up any employment or assignment — on remuneration or honorary — with

any other organization or person without the written consent of the management during
the tenure of your service with us,

9. You will keep the company informed of any change in your residential address and / or
civil status.

10. The employment is subject to your being medically fit and continuing to remain so.

11, You will retire on attaining the age of 60 (sixty) years. Extensions may however be given at
the discretion of the management.

12 You may be transferred to any branch / unit or associate company — whether at present
existing or which may be set up in future in India or abroad. On such posting, you will be

governed by the terms and conditions of the service determined by the management from
time to time.

13. Under the provisions of the Companies Act 2013, you may not be a partner or relative of
any Director of the company.

14. On all such matters not specifically stated or dealt with herein above such as leave, travel

on company’s business, transfer etc. you will be governed by the rules/guidelines framed
by the company from time to time.

If the above terms are acceptable to you, please sign and return the duplicate copy of this letter.
We wish you a long and rewarding association with us.

Yours sincerely,
For Infinity Infotech Parks Ltd.

S. Radhakrishnan
Executive Director & President

I. Sudipa Sarkar accept the above terms and conditions of employment with Infinity Infotech
Parks Ltd.

M 4 .6:?0»%{

.91 [ 1223 -
Signatute & Date

ﬂ‘rx‘{, infinity infotech parks limited
infinity plot a3, block gp, sectar v, salt lake electronics complex, kolkata 700 091
t:+91(33) 2357 3686 f - 491(33) 2957 InRT e info@infinityitpark com
we wwwinfinityitpark.com  CIN - U17122WB1991 PLOOSABIR




Graduating Year: 2021-22

Name of the Progra | Job Role | Date of Name of the employer Pay Package at
student m Employme | and contact details appointment
graduat nt (per annum)
ed from
Aisharya Deb | B.FAD [ Junior 01/11/2022 | Manish Fashion World
Designer Pvt.Ltd. 1/12, Shyama
Charan Chakraborty Lane,
Baranagar, N-24 Pgs, West
Bengal-700036 120,336/-
Neeroja B.A. Content 19/12/2022 | Social Berry Digital
Rahaman Writer Solutions 144,000/-
Process 01/12/2022 | Cognizant,
B.A. Executive Reg.Office- 115/535 Old
Razia Sultana - Voice Mahabalipuram Rd,
Karim Okkiam Thoraipakkam,
Chennai 600097 220,001/-
Sabnaj Ali B.FAD | Costume | 04/08/2022 | Label Nandini Sengupta,
Designer 16 R.K. Chatterjee Road,
Kasba, Block A, A002 120,000/-
Life 30/11/2022
Sweta Shaw B.A. Advisor Kotak Life, Corporate 30% commission
Office: 7th Floor, Kotak on each
Infiniti, Bldg. No. 21, successful policy
Infinity Park,, Malad (E), conversion
Mumbai- 400097
Shweta Das Graphic 17/10/2022 | Founding Years Learning
Designer Solutions Pvt.Ltd. No
B.FAD 38/A2, Doddanakundi
Industrial Area, Whitefield
Road, Mahadevpura, K.R.
Puram Hobli,
Bangalore-560048 480,000/-
Tapaja Junior 12/12/2022 | Kothari Hosiery Factory
Bhattacharya | B.FAD | Merchand Pvt.Ltd. Administrative
iser office: 29 Strand Rd,
Kolkata-700001 187,385/-
Adiba Shahid | B.A. Assistant | 01/01/2022 | Ideal Mission School,
Teacher 42/1a, Topsia Road,
Kolkata-700039 48000/-
Rakiba B.A. Content 01/03/204 | Adda247, 2-A/3, Kundan
Khanam Writer Mansion Asaf Ali Rd, New
Delhi-110002 180,000/-




Aisharya Deb

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
B.FAD Junior 01/11/2022 Manish Fashion World

Pvt.Ltd. 1/12, Shyama

Charan Chakraborty Lane,
Baranagar, N-24 Pgs, West
Bengal-700036 120,336/-

Designer

e A - -
“ ﬁ_»‘/:.z:onw‘ e /({ﬂﬁ - &t’ .

Dﬂ,.;olﬂl!‘zi

To.

Miss. Alsharya Deb
1/12. Shyama Charan Chakraborty Lane

Baranagar. North 24 Parganas
Wesl! Bengal-700036

Subs: Offer leller

Dear Alsharya,
ws: we have

= - ) vent infervie
This is with reference to your application and the subseq ot Manish

ner
pleasure in offering you to join our Creative department Os Jr. Desig
Fashion Worid Pvi.Lid, Kolkala, West Bengal from 1# November 2022.
Your CTC salary will be INR 10,028/-pm
You have to report at “Manish Fashion World Pvi Lid", Paridhan Garment Park, SDF-IL.
2~ Fioor. Module No. B-303 & 304. 19 Canal south Road. Chingrighaia, Kolkata-

700015 ot 10:00 om on the above mentioned date.

Wish you all the best!
hanking you,
> AS

i‘/ - 1' .’._ .:-
b-l Chandra

& Admin Head

Head Office : "Pandhan Garment Park®, SDF-II, 2nd Fioor, Module No. : B-303 & 304

Mead OMaa Tanul Sa o Read Pibld i SB e Ug a0 Kal
F Vhdaped xye) & ?dm;bm'wl-'mﬂwi Eu:‘ut. mm:rsc:n?at:;?an d@g
ION'wWor mal

= 033-1020 0500 Fax:91-33.232
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Neeroja Rahaman

Program
graduated
from

Job Role Date of Name of the employer
Employment | and contact details

Pay Package at
appointment
(per annum)

B.A.

Content 19/12/2022
Writer Social Berry Digital Solutions

144,000/-

e Clontent Writer” & full-time employment
b D¥iamond Her
Later ol

9. All dat

¢ (M, i apeplicalile)
s employer (Must, if applicalile

k. Emergency contact details (Name, Relationship aod Phooe Number

We look forward to haviog you onboard withs us!

Al s Flabiarnn

(MNeeroja Rahaman)




Razia Sultana Karim

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
Process 01/12/2022 Cognizant,
Executive- Reg.Office- 115/535 Old
B.A. Voice Mahabalipuram Rd, Okkiam
Thoraipakkam, Chennai
600097 220,001/-

€ cognizant

Ref No: 23352252
29-Nov-2022

Razia Sultana Karim

Dear Razia Sultana,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Process Executive - Voice with Cognizant Technology Solutions India Private Limited
("Cognizant”). Your place of posting will be Kolkata.

Your annual total compensation will be INR 220,001. Flease see Compensation and Benefits
for additional details on your compensation. Cognizant has considered 0 months of your
experience as relevant in this offer, which will be kept up-to-date in our records.

Your appointment will be governed by the terms and conditions of employment presented in
Employment Agreement, as well as any rules, regulations and practices currently in place at the
time of employment.

We request that you join us on or before 01-Dec-2022.

Please note:

« This offer is subject to satisfactory professional reference checks

« This offer is valid for three (3) months from the date of offer. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing

- Priar to beginning work with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things.

If you have any further questions or need clarification on this offer, please feel free to contact us.

Best regards,
For Cognizant Te_chnology Solutions India Private Limited ("Cognizant"),

e

Snibu Balakrishnan
AVP - HR

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097




Sabnaj Ali

Program
graduated
from

Job Role

Date of
Employment

Name of the employer
and contact details

Pay Package at
appointment
(per annum)

B.FAD

Costume 04/08/2022 Label Nandini Sengupta, 16
Designer R.K. Chatterjee Road, Kasba,
Block A, A002 120,000/-

N

Date : 04,/08/2022

This is to certify to whomever it may concern, that Sabnaj Ali, final year student of BFAD
department of RANI BIRLA GIRLS' COLLEGE is undergoing training in the field of fashion designing
under LABEL NANDINI SENGUPTA for the month of August.

She had joined on the 4th of August under recommendation from her HOD SUNANDA MITRA ROY.

Director

R b

Fashion designer | Runway choreographer | Costume designer & stylist
Contact number : 89101 59337
Mail id : jui.nandy009 @gmail.cor labelna
Address :16, r.cchatterjee road kasba, block A, A00O2.




Sweta Shaw

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
B.A. Life Advisor | 30/11/2022 Kotak Life, Corporate Office: | 30% commission on

7th Floor, Kotak Infiniti, each successful
Bldg. No. 21, Infinity Park,, policy conversion
Malad (E), Mumbai- 400097

@> kotak life

02-Dec-2022

To,

MS. SWETA SHAW

19 A CHETLA HAT ROAD
19 A Kolkata

West Bengal-700027
Mobile No: 8420471969
Agent Code: KLIEDS947208

Dear MS. SWETA SHAW,

Sub: Your appointment as a Life Advisor for Kotak Mahindra Life Insurance Company
Limited:

Ref: Agent Code: KLIE0247208

We welcome you to the Kotak Life Insurance family. We are pleased to inform you that your Life
Advisor application has been accepted by the Company and you are hereby appointed as an Insurance
Agent (Life Advisor) for the Company initially at Kotak Life, 1st floor, ZENITH Municiapla Premises No 9
Shyama Prasad Mukherjee Road, Bhawanipore, Kolkata - 700025, West Bengal West Bengal 700025.

Subsequently, depending on the requirements of the Company your agency may be attached to any
other branch of the Company. The Agent Code allotted to you is indicated above.

Please find attached your Life Advisor ID Card along with this letter.

Your appointment as a Life Advisor shall be governed by the applicable laws and the terms and
conditions prescribed by the Company from time-to-time. The terms & conditions of the appointment
have already been explained to, and acknowledged by, you. These Terms & Conditions may be varied
by the Company from time to time and the revised Terms & Conditions, if any, shall be duly published
on the Life Advisor's web-portal maintained by the Company and the same shall be deemed to be
communicated to you on the date of its publication on the Life Advisor's web-portal. You are requested
to keep yourself updated on this count.

We look forward to you having along, successful and fulfilling career as a Life Advisor with us.

Yours sincerely,
For Kotak Mahindra Life Insurance Company Limited

Authorized Signatory

Kotak Mahindra Life iy

Btegistered Offioe: Corporate Office:

Koi hai... hamesha




@ kotak life

Life Advisor ldentification Card

Agent Code KLI60947208
Name MS. SWETA SHAW
Gender FEMALE

Date of Birth 19-Feb-2001

Signature Shsuks Chace |

Applicant Signature

The holder of this card is authorized to sell Insurance Products of Kotak Mahindra Life Insurance
Company Limited as per the Product features and terms & conditions prescribed by the Company.

Qe Wil
Shav) WY

Appointed On: 30-Nov-2022
Re-instated On: NA Viéhwas ChoGbe
ID Card Updated On: 02-Dec-2022 Vice President

Kotak Life Insurance

Insurer Details

Address* : Kotak Mahindra Life Insurance Company Limited, 7th Floor, Kotak Tower, Building No 21,
Infinity IT Park, Off Western Express Highway, General A K Vaidya Marg, Malad (East)

City: Mumbai Pin Code: 400097 State: Maharashtra

*For any issues concerning the Life Insurance Policies sold by the holder of this Card, the Insurer may
be contacted at the above mentioned address.

Life Advisor Details
Address*: 19 A CHETLA HAT ROAD,19 A Kolkata,West Bengal-700027

Phone No: 8420471969

This is Life Advisor e-ID card and can be verified through the Kotak Life Insurance website. Visit
www.insurance kotak.com to verify this e-1D card.

Kotak Mahindras Life Insurance Company Limiued

N LGS0 DO H 20001
Registered Office Comporate Office.
¥l thy Flie tal

1 it

ey o operinfighige s Dyl sty Ty Koi hai... hamesha




Shweta Das

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
Graphic 17/10/2022 Founding Years Learning
Designer Solutions Pvt.Ltd. No
B.FAD 38/A2, Doddanakundi

Industrial Area, Whitefield
Road, Mahadevpura, K.R.
Puram Hobli,
Bangalore-560048

480,000/-

1T utatier 3033
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retusm 1o the Company, any and all
P— mry copies thereof

and/ or extracts there from), kits and other property belonging 1o the Company that may be entrusted

to and/ or placed in your possession by vinue of and/ or during the course of your cmployment with

6.2 Upon termination of your . you aha

the Company. You shall also d-llucr o the C all nowes, ¥
vt s papers
6.3 ¥ou shall also be required to clear all dues and in respect any . iliem much
an; loan, joining bonus (if leaving within 12 months firom dage of wssd Ctber that
you may be required to refund as per Company policy Ditcn‘ o i |)-= of the Ci
In the event you fail to senle G otherwise clear your ducs,
the: Company rescrves the right 4o inilinte npprrpeists lepl sotion fr ooy of dues.
=
71 e your employment with us. you AR =t e o
And.h—::lly in any other (ell}hur For resmmneration or
4 honorary baxia), and shall devots o whole e At s the
pl‘:r of your duties and shall e the C et ume your beat nﬂn.v‘nr o
promote the interest and business thereol
e A You shall be governed by the service rules and of the C by the
anagement, from time to time |n=lud-r|g the Code of Conduct. the terms nf which are her:h,—
incorporated by reference. You shall abide by and carry out
in the C :- and other s may b Eastd by
the Management from time to time.
7.3 W¥ou will be responsible for the safie of all and kits and other property
tor the that may be entrusied ta and/ or placed in your possession by virue of
and/ or during the course of your with the C
T4 W¥ou shall snsure successful and timely completion of any job / work Sl e s Wewn st
adhere 1o the norms of office discipline g b,
7.5 You shall keep 1he Mum#m:-u lr-l'nrrnc:l of your lates: pnsl.ll address at all times and intimate in
wri g In case of sent to you by the wmprerten o vour
=tk (as by y\lu) !’II” be deemed 10 have been duly served notwithstanding
|h= fact that you have changed your addres:
7.6 Non-Soliciustion: You agres that for a period of thres (3) afier of
your employment with the Company, regardless of the reason for lermination, you mtamil et clivecily
. solicit for or advise or recommand 1o any other person that you smgploy
for employment, any peraon employed at that ime by the Company, o by any related
i any in which you have been engaged during your cmploymen:
7.7 It kn the C ‘s licies to s affairs in strict compliance with the lemer
e il $15, s e af c.-ml-cs e il
ary form or o s
o that are bn Conflict, o fve the Appearance of boing in conflice wi s st principles
wved vl Ak Sabareann G T €3 lr"p.uny
7.7 During the employment per rct of three (3)
employment. you will not. dlmil). or indirectly. work for, ow
Company o persan in with the ©

founding

Nurturing Young Minds

with the Company if it solicits b ices, or d Boods that are
Hive 1o the © o it . or its prosg ]
.72 The abowve clause i o o ahall be 1o the fullest extent permiissibie
under the applicable Law.
Ton-Di w: ¥ou ack ge thar the awTs ve pr : > in
o and that such mfor ¥
commercial and industrial secrets af the © . Wou e ard agree that the misuse o
rized ol any ] an sct injurious
Company and that the unauthorises disclosore or use of any iml i fon ey ¥
affect the © 'S i and goodwill.
TR ¥ o i > externd v all of = nature i o
derived from the C »'= or 3
7.83 In view of the C = b i 1 with ofi - ¥oma hereby
not o . vy i i nor share any [ P
with ether &= o wr of You will
take all necessary measures (o proteet the i of 10 the
mecount for which you are responsible or to which your work relates, as woll as amy and all relevan:
data in your custodsy.
7.8.3  You hereby not o 0 about any = of the when
i g with the . Wou agres Lo keep all di an ing to the
specific account within the account iEam, and ther o for al i all

levels of the Company organizatkon

TB.4  You alzo agree not o mke or Fram the |
eriginal or copied material any i
magretic medium or any article ing to the C s
past. preseat or funce, except where by virtue of the nats

s for such action would not ressonably have been expeeted 1o be
b e
=5
7.8:6  IE during the term of employment, you breach or violats any of the terms 5ot out in this clause. you
that this shall be sufMicient cause for h-rx thi You

.a...).m.wl:ﬂgq and agree that the ion of this atamik e ¥ ice to any owher
leagal that the © My have agai i yome

7.8.7  You agree that upon tThe l-rrnlr!llhnﬂ of your employment with the Company for any reasan
wch made ily or by yow, with or

without cause, you el et i WA R B e Sdmienitnicn Vi
e Al da plans, documents or GHhar writien or mstwrial,

i

hardwars, or copies of the same, bBelonging to the Company or any rclatsd companies orua._-
Company within your possession or mada or compiled ar delivered to you during your employrment,
and will not at any tme copy or rep the smme

\\3?\ et T
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7.5.8  You agree that the and ur 28 relating to i that you leve given herein
shall ol of the ter i of your pl [ caused uneil such
confidential information becomes pant of the public domain.

7.9 Use of Company Marks: You agres that you will not retain or use, for your aceount or any other
account, at any time, any trade names, trademarks, service mark, or other proprietary business
designation used or owned in ion with the of the C. . or any of the related
businesses of the Company. For clarity, it is bereby declared that u'wnzrlhlp and title to all of the
aforcanid properties shall at all times be vested in the Company, or its related corporations, &8s the
case may ba.

7.10 You shall ta the Cs ¥ Inwriting any invention (the

ol Invomlon is 10 be understood to mean anything which might be capable of protection, inany
country, agninst copying by a pate a registered design, copyright. or otherwise) which may vecur
1o you cither alone or in conjunction with any other person during your employment with the
Company, with the exception of inventions which you know to be not applicable 1o the field of
activity of the organization. The company shall be entitled to get such invention(s) / patent

T.I0L1  You shall inform the Company ol the of your vy with the C of
all inventions previously made by you is not precluded by contract ﬂ'nm disclosing 1o the Company
and for which an application for a patent or for a regisicred design has not yet been made.

7402 The Company will be frec o udupl any of the ¥ W o the C at the
of your W with the Comy and conceived during your employment

with the Company, and 1o nseugn 1o others the right to adopt it, and the Company will be ubsolutely

o any 1 protection rights anywhere in the world including rights

arising from the nblnlning nnhe letiers of patent or design reglstration in respect of such Invention.

The Company will notify 1o the employee if and to what extent the Company will adopt the sald

rights.

7.10.3 ¥You shall on the request of the Cy ¥ any ppli Form or
other documents ¥ fior i any lon right, whl:h the Company will choose und
you shall assist the (‘mnpuu, if ealled upon o do o o obin At the Company’s cost, such
protection right.

7.4 You shall treat all information relating 1o such invention as confidential and disciose it only to his
superiors or any such person as your superion direct. The employee shall not publish, except with
the written consent of the Company, lny information in relation to any such i

7.10.5 You agree that all inventions, and ies made during your
employment and pertaining to the business conducted by the r_‘nmpuwy shall remain the exclusive
property of the Company. You shall assist the ©. in patents and copyrights on all
such inventions, designs, Improvements, writings and discoveries deemed suitable for patent and

pyright by the C; pany, and shall all documents and all necessary actions to obtain the
e and copyrights, and vest the Company with full and exclusive title thereto, and protect same

against infringement by others.

7.11  Conflict of Ineresis: By joining the ices of the you that you have disclosed
fully to the Company ony humlu.-ua Intcrests or circumstance that conflict with the Company’s
interests. You agree to di fintely to the C any conflict of interest botween the
Company and you or any n“m:d te relatives that may arise during your employment. You are
required to sign our standard conflict of interest disclosure form, You acknowledge that you have

- e PR =
Y . e

Ffounding

MNurturing Young Mind's
read, fully understand and agree to sbide by. the terms and conditions of this disclosure shall form
part of this present eniployment agreement.
B Continsation of employment

tood that this offer of er
1 the Clompan

ployiment is being offered to you on the basis of the particulars
at the time of recruitment process. However, if at any time it

should emerge 1hat the particulars lemished by you ane falsefincorrect or if any material or relevant
information has been suppressed or concenlad this i will be inaffective and
irregular and would be liable 1o be (rr\nlnn(m by the ™M i i notice. This
will be without prejudice o the right of the h o wake di Y action against you for
the same.

8.2 Founding years (FYLS) at its di ion will perfor check and verification of your
personal infonmation related (o emp: & per i o
organizations, instintions & der.mﬂmcnu. ul the government. In the event of mismatch of facts
againat those declared by you, the company will ke appropriste action, W termination af
employment.

&3 The retirement age in Founding Years Learning Solutions is [ 58] years

L] Governing Law and jurisdiction

This affer of employment shall be governed and construed in accordance with the laws of India It
is agreed that any dispute of whatsoover nature b 1 you snd A will be subject to
exclusive jurisdiction of courts of Bangalore, whether they be civil cousts, labour eourts, industrial
tribunals or any other courts or authority of whatsoever nature.

In wase this offer of employment is sccepable 1o you, please sign the duplicate copy of this leier
and return to us as 8 foken of your acceptance of the terms and conditions of employment offered
1o you,
for Fo

W

DPhiwakharan Naldu

nding Years Learning Solutions Pvt, Lid.

CTHRO

I have gone through the aforesaid terms and conditlons / terms of appointment and have fully
undersiood the same. | hereby accept the offer of employment on the terms and conditions stated
herein above,

Daied 18/ 10/ =22 c si . Sfusedo PO

Name: =g de T ems,

- Srwtra




Tapaja Bhattacharya

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
Junior 12/12/2022 Kothari Hosiery Factory

B.FAD Merchandiser Pvt.Ltd. Administrative

office: 29 Strand Rd,

Kolkata-700001 187,385/-

s

Kothari c){oaiezy gactaty Pot. Ltd.

QUALITY HOSIERY GOODS MANUFACTURERS & EXPORTERS

Sales Office Deihi Office Administrative Office

113 MANOHARDAS KATRA 9. NARAYAN MARKET 29 STRAND ROAD KOLKATA-700 001
KOLKATA-700 007 (INDIA) SADARBAZAR Phona 2243 9371 1o 9375
Phone 2268 7052 2268 9004 DELHIA E-mal  skoo cal@secc in et
Tettax 2236 0270 Phone 2363 ARRA. 2 W7 B2/ Wabste  www kothanhosy - om

CIN No. : U17111WB198BPTCD448%9

Letter of Offer for Emplovment

To

. Date: 12/12/202
Ms. Tapaja Bhatacharyya ' j
DVO, Mr. Tapas Kumar Bhattacharyya

Srijoni Complex Block D Flat J3

22 N S Road, Rajpur, Sonarpur (M)

Dear Ms, Tupaja,

We are pleased to offer you an appointment in our

g organization as a Jupior Merchandiser i

(‘;lgﬁmn;;i)’t:' Department with effect from 03/12:2022, Yon will be baerd in our Hogien: P‘:
i actory Location & other F ies (for i ith Itipl “rt's»h-m-J lon

period will be for 6 months. e RO ok gl

You will be paid Annual CTC of Rs. 1, 87, 385/-
Hundred Eighty-Five Rupees Only) per annum as
management satisfaction and on basis of your
employee according to the Company HR policy.

(Rupeu One Lakh Eighty-Seven Thousand Three
detailed in Annexure — A. After six months after
performance & contribution you will be confirm

Your employment with us will be governed by the Terms & Conditions as detailed in Annexure — B.

Your offer has been made based on information
The copies of documents or certificates given b
offer of employment. Employment as per this

furnished by you. However, if there is a discrepancy in
yynyua_prmfofabnvcusmtain&nﬂgh!mmwwou:
offer is subject to your being medically fit.

Please sign and retun duplicate copy of this letier in token of your acceptance.,

We congratulate you on Yyour appointment and wish you s long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming world leaders. We

assure you of our suppon for your professional development and growth.

Yours truly,

For KOTHARI HOSIERY FACRORY PVT, LTD
[

Employee Signature:

Accepted Date




Adiba Shahid

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
B.A. Assistant 01/01/2022 Ideal Mission School, 42/1a,

Teacher Topsia Road, Kolkata-700039 | 48000/-




Rakiba Khanam

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)

B.A. Content 01/03/204 Adda247, 2-A/3, Kundan
Writer Mansion Asaf Ali Rd, New
Delhi-110002 180,000/-

Metis Eduventures Private Limited

Addai247

2-A/3, Kundan Mansion Asaf Ali Road
New Delhi-110002

0124 - 4369303 | info@adda247.com | www.adda247.com

Internship Letter
Date:26-02-2024
Name:Rakiba Khanam
Address: 248 PALM Avenue Ballyuge Kolkata
West bengal ,700019

Dear Rakiba,

With reference to your application and subsequent discussions you had with us, we are pleased to offer you the
position of Intern-Content Writer at Metis Eduventures Pvt. Ltd (Adda247) at our Gurugram office.
Duration:1st March 2024 - 1st June 2024.

Stipend: INR 15000/- per month

We are happy to onboard you and we look forward to your valuable contribution. We hope that your knowledge, skills
and experience will be among our mast valuable assets.

Do share the documents mentioned below for us to take the process forward. Please note that your official
appointment is subject to the verification of your references and the document you submitted. Documents required
from your end as follows.

* Educational Certificates (10th,12th, graduation, and post-graduation) -Mark sheet & certificates both
* Address & ID Proofs (Aadhar Card - both front and back side & Pan Card)

= 2 passport size colour photographs

* Relieving/Experience Certificate of last three employers (if applicable)

= Last 3 month’s Salary Certificate/Slip of previous organization (if applicable)

* Cancelled Bank Cheque/ Passbook front page

During the internship, your employment services can be terminated by either side by giving 15 days prior notice or
salary in lieu thereof.

Please send us 2 mail confirming the acceptance of this offer within 48 hours or 2 working days, if we do not receive
your confirmation within the stipulated time, your offer stands null & void.

Welcome Aboard!

Yours Sincerely,

For Metis Eduventures Pvt. Limited
Jagat Kumar

Vice President, HR

This is a computer-generated letter hence does not require a signature

IN N - UROSOEDT 2012 TC 23668

ok of Accounts Situnted: Unitech Cyber Park, Sector — 39, Gurgaon, Haryons - 122002




Graduating Year : 2022-23

Name of the Program Job Role Date of Name of the employer and Pay
student graduated Employmen | contact details Package at
from t appointmen
t (per
annum)
Puja Jha B.A. Cabin Crew 09/06/2022 | Indigo Airlines, recruiter office:
InterGlobe Aviation Ltd, Level 2,
Tower C, Global Business Park,
Mehrauli Gurgaon Rd,
Gurgaon-122002
448,000/-
Esha Ganguly | B.FAD Junior 01/11/2023 Shrinka Enterprise, Deshbandhu
Merchant Road (Paulpara) Madhyamgram,
Kolkata-700130
162,000/-
Falguni B.FAD Junior 01/11/2023
Mondal Merchant Shrinka Enterprise, Deshbandhu
Road (Paulpara) Madhyamgram,
Kolkata-700130 150,000/-
Upama B.FAD Designer 15/11/2023 Denon Merchandise Pvt.Ltd, 65,
Majumder Cotton St. Kolkata-700007
162,000/-
Teacher 01/09/2023 Gulistan Model School, 25/1,
Zubia Homa B.A. in-charge Danish Molla Lane, Shibpur,
Sharafi Howrah-711102
60,000/-
Dishani Senior 09/03/2024 Nadezhda Ventures, B-127,
Sardar B.A. Associate Sector 2, Noida, Gautam Buddha
Nagar, U.P. 201301
324,600/-
Junior 07/03/2024 | Affinity Express India Pvt. Ltd.
Diya Gomes B.A. Associate- Office no 105, Sai Radhe
Designer Complex, Sangamwadi,
Pune-411001
286,000/-
Tazeen Akhter | B.A. Sales Officer | 07/02/2024 | Black Touch Abaya & Sheila,
Establishment No. 1179738, Abu
Dhabi, U.A.E.
163,224/-
Nuzhat Work 07/02/2024 Bhabha Atomic Research Centre,
Imtiyaz B.Sc Assistant/A Central Complex, Trombay,
Ansari Mumbai-400085




Puja Jha

Progra
m
graduat
ed from

Job Role Date of Name of the employer and
Employmen | contact details
t

Pay Package
at

appointment
(per annum)

B.A.

Cabin Crew | 09/06/2022
Indigo Airlines, recruiter office:
InterGlobe Aviation Ltd, Level 2,
Tower C, Global Business Park,
Mehrauli Gurgaon Rd,
Gurgaon-122002

448,000/-

INDIGO CARIN CREW EMPLOYMENT AGCREEMENT
AMONGST
Puja dha
AND

INTERGLOBE AVIATION LIMITED

Mlay IS, 2OII

FLAME S14 BEASATY

o7 e oD s

THIS INDIGO CABIN CREW

executed on the 281k day of May,

Y

Puja Jha, resident of Rabindea Pally, Sopuipara, Ghoshpara, Howreh (hercinafier refermed 1o s
Cabin Crew' i of the ONE PART,

ANy

I under the laws of Incd
« Park, Mchrauli u
‘Campany”, which expre
b of the SECOND PART

having =
Road
don shol]

{The Cabin Crow and the Co
ax the ~ Parthes )

apany shall be isadivicheally relcrred wooas the “Party™ and collcotively

IN_COMNSIDERATION OF THE FREMISES AN MUTUAL FPROMISES AND
COVENANTS SET FORTH HEREINAFTER, THE PARTIES HERET(O AGREE AS
FOLLOWS:

“Available To F
service of the €

peans el the Cabvn Crew (i) s

lnble 1 perfomm dutics
pany. (1) i enpoped moany traming -

et proveded by the Comspa

Open Microsoft 365 (Office)

“Cabin Attendamt (Traionee)” / “Senior Cabin Attendant {(Trainee)™ / “Lead Cabin
Artendant (Traimee)” F “Check Cabin Artendant (Teainee)” imeans a Cabin Crow whio
hiss relevant expencnce before jomning the Company (based on operational reguircmenis

|
| &%
T




N ATT T LR T p—

May 28, 2022

Rakesh Prosa
Dhrectar-lniight Services
InderCilobe Aviation Linined

Leviel 2, Tower C, Gilobal Buziness Pk,
Mebiruily CGurgaon Road,

Curgaan- 122003

Harvaia

[her S,

Thic & with reference to the Cabin Crew Employment Agreement dated May 28, 2002 (hereinalier
“Apreement ) enlered o Betwedn IterCilolse Awiation Limited (heremnaller “Company” ) and me
wheeetmsder | am apportid a6 Cabin Aitendant (Grade Tr)wath effect rom June 09, 1011

Riference & drawe to elase & socton &2 (Under Leaves aiwd Divs off) whivem 1 hive been bosefed that |
shall e entiibed to sk dumbet of dave offirest penod i n menth, a8 pesnbed by appliible
[ regulations.

I Hisrilet st thad this Uisderiaking is being piven by me veluntarily and withou any force, coecion of
undie influence from ARy porsn Whalssever

Thas Unbertaking shall by madi an integral part of the Agresment
fit i event of any eonfliel between o confliviimg provision coitained herewm and m the Agreemen, the
provisons s contnmed in the Undennking shall prevat] and ke procecence, sinptly toihe extem of such

conllicting provishn

Your truly.

Name! Puga Tha
Dt
Acknowlediped by InferHoby Aviation Limited




Esha Ganguly

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
B.FAD Junior 01/11/2023 Shrinka Enterprise,

Merchant Deshbandhu Road (Paulpara)

Madhyamgram,
Kolkata-700130

162,000/-

SHRINKA ENTERPRISES

Office Address - DESHEANDHU ROAD (PAUL PARA)MADHYAM GRAM, KOLKATA-T00130
Factory Address- MANDALGANTHI, P.O- BAMANGACH!, P.5- BARASAT, PIN NO- Ta3243, W.B

MS5. ESHA GANGULY

We would like to refer your interview for as a Junior Merchant post. We have pleased to advise that
we are offering you this position with our organisation effected from 01-11-2023 under following
norms & regulation -

JOINING LETTER
APPOINTMENT AS A JUNIOR MERCHANT

1) Salary - 13500/- P.M ( for 15t 3 Months) & 15000/- P.M ( balance 9 Months )

2) Your appointment will be subject to probationary period of 3 months. After 3 months we will decide your |oining

confirmation as on above post & if any kind of changes needed .

3) Working responsibility -

a) Obey for all norms & regulastion in the organisation

b) Maintain Documentation for your working responsibility,

¢) Could not aceept any kind of activities against Company's norms.
d) TNA upgration Maintaince

&) Working time as per require on buyer basis.

We hope you will be most fittest & best for our organisation.

Thanking you

SHRINKA ENTERPRISES

Authorised Signatory

DATE - 01-11-2023




Falguni Mondal

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
B.FAD Junior 01/11/2023 Shrinka Enterprise,

Merchant Deshbandhu Road (Paulpara)

Madhyamgram,
Kolkata-700130

150,000/-

SHRINKA ENTERPRISES

Office Address - DESHBANDHU ROAD (PAUL PARA)MADHYAM GRAM, KOLKATA-T00130
Factory Address- MANDALGANTHI, P.O- BAMANGACHI, P.5- BARASAT, PIN NO- 743248, W.B

M5. FALGUNI MONDAL

3] Working responsibility -

JOINING LETTER
APPOINTMENT AS A JUNIOR MERCHANT

We would like to refer your interview for as a Junior Merchant post. We have pleased to advise that
we are offering you this position with our organisation effected from 01-11-2023 under following
norms & regulation -

1] Salary - 12500/- P.M | for 1st 3 Months) & 14000/- P,M ( balance 9 Months )
2] Your appointment will be subject to probationary period of 3 months. After 3 months we will decide your joining
confirmation as on above post & if any kind of changes needed .

a) Obey for all norms & regulastion in the organisation

b) Maintain Documentation for your working responsibility,

¢} Could not aceept any kind of activities against Company's norms.
d) TNA upgration Maintaince.

€) Working time as per require on buyer basis,

Thanking you

SHRINKA ENTERPRISES

Authorised Signatory

We hope you will be maost fittest & best for our organisation

DATE - 01-11-2023




Upama Majumder

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
B.FAD Designer 15/11/2023

Denon Merchandise Pvt.Ltd,

65, Cotton St. Kolkata-700007 162,000/-

e bmo | L 1C
Net » ViercCll ATIU IO A
Date-45 -14-2023
Dear Upama mMajumder,

e are pleased 10 er “ 5 n 8] W en mMerchand r-e put. Ltd, We
i Y L3 <
f iti of Designer at Denon ; :
P offer you the positio =t s 5
o ; e ]'I o skills and experience make you & yaluable addition 10 our team, and W
helieve that your 5 i 1 d we
ward t orki ith you. :
ook forward to working wi h. g I . ‘ -
Your start date for this position will be Noveln.hv.r 15th, 2023 e A .
in order to accept this offer, please Sign and return a copy © this le this offer, please
lr. e .! 15t '\‘ ,..’l:;ll‘j 1f you have any guastiuns oF concems (?.gal’d!l‘lg this of ease do
Novemb . .
not hesitate to contact us.

i A
We lock forward to welcoming you to our te

sincerely,

f 'L\_\.-'L
R;Iubl\ Kankaria

r . vl
LI]I‘-_U_\,N.\ ¥ Le J L
Directar
pencn Merchandise Pwt, Lrd.

W

=

e

e

_( poo7
e = | | -
: .1, Kolkata - ik it o odenonwWeare
h?'i gt;g“::g:?; +01-9830022963. E-mail @ iniod
1.223 < -
- 5 24577: p33-22.
Phone : 033 306




Zubia Homa Sharafi

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
Teacher 01/09/2023 Gulistan Model School, 25/1,
B.A. in-charge Danish Molla Lane, Shibpur,
Howrah-711102
60,000/~

251, Danish Molla Lane Shibpur, Howrah-711102
Phone: 033 g f505 /9331094501

it T

Designation : Teacher in-Charge

Father's Name : Khalid Amin Sharafi

Address : 34/3/2, Nabin Mukherjee Lane,
Howrah-
29 05 2001




Dishani Sardar

Program
graduated
from

Date of
Employment

Job Role Name of the employer

and contact details

Pay Package at
appointment
(per annum)

B.A.

09/03/2024 Nadezhda Ventures, B-127,
Sector 2, Noida, Gautam

Buddha Nagar, U.P. 201301

Senior
Associate

324,600/-

|W| NADEZHDA |

I Lrtter of

e Dishani

Full Name: Dishand Sardar

Permanent / Correspondence Address: 4 Bachaspatipars Boad. Kamarhati (m). North =g Parganas
Wt Vengal- e

E-mail sardardishan ssigmail com
ANl correspondence, imcluding your scoeptance of Uhe terms and conditions, shoukd be duly sigoed by you
W look forward to a long and frsitful association with you

Thank you.

Digvijay Singh (Drector)

Nadeshda Ventares Pt Lid,

Job Responsibilities & Reporting:

v Nadezhda Ventures vt Lid. Your scope of work shall
1§ Amsistant. Your job respe p———
the mar 3. You

=emior, in the =

Candidate Reporting Time:

Your login reporting time will be adjusted based on the assigned dient
Salary:

This amounts to an annual salany of

s, 5.0 000,

Your monthly emolhuments will be Bs. 27050/~

tnehuding Thoor ncent ives

[Employes Name: Dishani Sardar - ]
| 5.M0. | salary Components rAONTH{NE] | ANU{INE)
1| Bagic Salary 13 500 1 74 000 |
Z | HDUSE RENT ALLOWANCES =500 66,000 |
3 | OTHER ALLOWANCES 5400 | esaso0 |
a | internet =00 ©.000
5 | Statutory Boous 1150 13.800
| & [ et Take Home Satary 27.050 | EEETYT
7 | Total Cost ta £¥C 31370 I__3.7a.0a0
Neote: Salary will be g in candislates bank account only
Enpalorywes i join o 1 £ waf the errth or after will receive Uheis sabary with the oot oo th's

employee leaves within 3o days of the joining dat

as per the job reguiremoent

ity outlined her

173,040 INK on =«

b=, This |

red with athers. Th
wes and deductions. It covers

allored specifically and must be rested
comprising fised and varinble components. is i

todezhda Ventures Pyt Lid. will not be lishle for

» any of the Company’s Office. Your date of




basic salary, House Rent Allowance (HRA), medical allowance, and other relevant allowances. Your salary
will be deposited directly into your bank sccount monthly, with payvments made by the 10th day of each
maonth or the next business day if the 10th falls on a non-business Please note, your salary is
caleulated from the 15t to the last y of ench month.

Tenure:

becomes effective, with a three-m
a Ventures Pvt L Failure to me

Upon your scceplance and commencement of w
probationary period and performance evaluation:
standards may extend probation or lead to termir ~ssful completion may resalt in confirmation

anagem Yizcretion, with regular performar wx thereafter. Resignation requines a go-day
ten notice, subject to penalties riy termination. Adherence to employment terms is vital: gross
misconduect warrants immediate termination. Nadezhda Ve = Lid. typically provides 3o-day

weept during probati confirm ). During the natice period, your

be productive prior notice o oc r for failure
adhbere to terms outlined in this off Lid. reserves the right
to extend probation or terminate employment if performance doesn’t mest required standards.

T & Suspe

Madezhda Ventures Pyt Lid. reserves the right 1o assign you to any process as desired. During the 4-day

ini In Ventures Pvt 13d. finds you underpeforming or receives complaints from
management, your services may be terminated. If you are underperforming. the company may provide a
formance Improvement Plan (PIF) for a duration of = week. If vou fall o demonstrate improverment
during the PIP period, the company may terminate vour employment. Additionally, the company reserves
the right to terminate vour employment at any point during the PIP period if deemed necessary

Nate: Please refer to all points of Salary T&C.
Leave and Holiday Policy:

Christmas leave is unpaid in Dece
Republic Day, and ond October ar

1ber, while Indian public holidays like Diwall, Independence Day.
paid.

After one month, Nadezhda V
Pt

mtures Pyt Lid, offers one pa

st Dagesed o

leave monthly, considering

In the first month, only sick leave with a medical certificate is allowed

67 days Jeave requires 1-month prior notice,

3 days leave needs 1-week prior natice,

1 day lenve needs 1 or 2-day prior notics.

Same-day notice = acceptable for urgent matters, P 1 by relevant d IEN

Absence fi
results in

sidered absconding, with no liahility for dues. Unscheduled le
alary

deduction of double the day

Benefit:

After successfully completing the one-month probationary period and maintaining conti
employment thereafter, Nadezhda Ventures Pvt Lid. will enroll you in a Cashless Medicl
VOUF name.

(S
1 policy under

1 have carefully read and understood the terms and conditions mentioned above a
terms and conditions of this appointment letter

1 have accepted all the

Madezhda Ventures Pvt Lid. Dishani Sardar

oth March, 2024

Gy -'.) e G
Digvijay Singh

Director




Diya Gomes

Program
graduated
from

Job Role

Date of
Employment

Name of the employer
and contact details

Pay Package at
appointment
(per annum)

B.A.

Junior
Associate-
Designer

07/03/2024

Affinity Express India Pvt.
Ltd. Office no 105, Sai Radhe
Complex, Sangamwadi,
Pune-411001

AFFINITY

Rel: GASPL-DTA/HR/Z3988
DOJ: 0O7-Mar-2024

PRIVATE AMD CONFIDEMTIAL
Dear Diva Gomes,
1 our continuous pursuit for Talent, we look for Prafessionals driven by Vision, Passion and Action 1o achieve

thair Individual and our organizational goals. Based on your profile and varous rounds of discussion it nas
been observed that you display the Qualibes required 1o be an AMinitian.

We arc ploased to give you an offer of appointmant and would be happy to have you as a part of our taam,
This offar was made after conaidoring your educatian, tolal o al
technical / pro . tuncticnal & HIE and finally the internsl pariy

Employment Title
We ara pleased o offer you the post -JI “dunior in M Grade O1 of
Gilobal Advertiisement Services Pvt, Lid,

Work Location

Initially you ae offered (o work remotely, howevern the Company reserves e rght 1o ansfer you 1o any
wiher o an where (he Company has office or newly established office, cie
requirement of the business. Your services are transferable at shor notice, 10 any depanmeant OF your
services may bo seconded to any other Company or any other place where work of Company is carried out,
a8 may ba necessary . n the avent of ranater, tha tems and rr--m ions of amployrment outlinaed harmin shall
continue ta apply along with any modifications thereof as may b 1o the it in which
vou are transferred. However. you shall be required to adhere 10 the ruies and regulations as prevalent at
the now place of posting

Compensation Package

¥our package will be as detaled in A. The " package shall be
governed by Polickes and Guidel nes of the Company presently applicable and as may be modified from tme
o time

I antithoe oy Bhal Become & member of Provident Fund and £ " State
Insurs chema and other statutary Employes Watfars / Bonefit Schames presently applicable and as

mav be -nodllleu} fram ume e tirrve.,

statutory and other company initiated weifare / benefit schemes will be
e

deducted nom the |ur\mlv salary. Any modification in the same will be applicable (o you from time to

Job Description

Gilobal Advertisement's antrepransurial fra Taam 5 the ability 10 perfonm diferent
roles based on their capability and avallable opporunities. Distinct carger tracks have been defined and

Global Advenisement Services Private Limited

Paage 1 of 12

AFFINITY ¥

equivalence established for those playing sp | roles n T y ¢/ Domain / Process / Design /
Production aresas

Your role will be assigned upan [@ining. Although your nonmal wark will consist of duties assigned 1o you
from time 10 time, you may be at any fime be called upon to discharge any other amm' which in th

of the Company are within capacity to discharge and you will u dinchs

with diligance and eare. You will also Ba bound 10 dise hur-_pa Autinn asaigred by yw.u Bupariors from time to
time

Training Period

As per the operational requirements and your role, You shall be required 1o go ltuuuqh Mew Hms Tm-r.mu
(NHT] and On Job ||.-nn.ng (OJT) by g ana D [=
training durat - P t e firvasl Al Sres st ey per uperm-unul
requirament and shall be govermed by policies and guidelines of the organisation

The asseassments shall be conducted on paramaeters like quality, productivity, attendance and behaviour
Dwiring or after the it the ¢ . sf in found 10 be below expected standards it
might result to disciplinary action andéor dismissal from services

Shift Working
You would be required 1o work in any shilt with staggered weekly ofl. Thess shill imings are subject to
changs and the company has the right 1o change As and wWhen requirod

Probation

om the date of joi

You will be on Probation lor & period of Six manths Q. praeiod of pn
oxtonded further if necessary In writing. uniess esxpressly confirmoad in wrmng e, probation, pasiod it
eentinus

Your confirmation in service of the Company alter probation period will depand on your performance and
conduct baing as per the norms of the Company. The decision of the Company with regards to extension of
prabation, confirmation or otherwise shall be final and bindin

There would be pericdic review of perfarmance during and at the end of probation period. Performance below
GXPEctation can result anytme In Separation Irom he S8 ces.

Porformamees
Your continuation’ confirmation/ increment/ p'urnollana will depend on cwtcome of perodical performance
sppraissl conducted by of enar O

It I found during reviaw that your performance is not up 1o expectation, you can be put undar performance
mprovement plan and during Performance Improvement Flan if vou do not perffarm to the expectation. it
may result in your separatkon from services

Blisbonl Sk ol Sl o L
. Linis
e leﬂw“?ﬂ!nvv:uluaﬂ'

Fags 2 of 13 iriny com

286,000/-




AFFINITY

Leave
vou will be entitied for leave and pan:l haolidays as per the policy of the Company as presently applicable arnd
As Moy be modi arm tirme to

Compliances

You shall be responsible to meet all requirements under Indisn -r;,. Laws, including tax compliances sod filing
of returns. The Cumpuny may withhold From any ble 1o you, all Central, State
or other taxes as may be required to be paid by you pursuant to - any legisiation, regulation or notification,

Code of Conduct

¥ou shall at all tmes during your employment, continuation and at tha
regulations, code of conduct Policies and Guidelines of the Company presently apph:al:lle psiden may be
moditied from timea 1o time

leromenl

normal age of your retirement shaill be S8 years and y it is the o i of U that
yuu will be automatically retire on attaining the age of S8 ysars e-nd n:) Further noru.,a whastsoever to o will
be necessary in this regard,

Termination
a) On Probation

it is understood and agreed that this engagement during or on completion of probation may be terminated
by either party by giving to the othaer at any tme, notice it writing of 45 days. The tenmination shall take affect
at the end of such notice period.

Terrmi i during pr writh effect may be made either party by paying 1o the aother an
amount equivalant 10 45 days of Gross Salary in lisu of notice. In the event the termination of probation with
notice is at the instance of the the Company at its sole reserees the right to relieve the

employes on any date during the date during the notice period by waiving the notice period in full or part
without paying any armount towards the balance notice penod.

) After Confirmation

it is undersicod and agreed that this engagement after confirmation may be taminated by either party by
giving 1o the other at any lme, Notice in witng of 90 days. The termination shall take effect at the end of
such notice period.

Tarmination with immediate effect may be made either party by paying ta the other an amount equivalent o
90 days of Gross Salary in lieu of notice. In the avent the termination of probation with notice is at the
instance of the Employes the Company at 115 sole discretion reserves the right 1o relieve the Employes on
any date during the date during the notice period by waving the notice period in full or pan withowt paying
any amount towards the balance notice period.

Biuteal Sudvestiserent Seevices Frieate Limited

OTA Uni
CIN: UT4AB0BPNZ0T0PTC 135802
B L T iy N . v

Fiomm Eariashur A8 1. Sar g

Piage 3 of 1.

AFFINITY ¥

Termination on D v r

At the sole discretion of the Company your services are liable to be terminated during probation or any time
aftor confirmation without any notice or salary in liou thareof in the event of non — pardormance, neglgonce
in work, absentesism, producing wrong / forged credentials / deciaration to obtain employment with the
Company or in the event of your Involvement in any senous msconduct, Misdemeanor or any offence or that
may or may not be directly connected with the business of the Company. Upon the tormination of your
employment, you will return to the Company all documents and any other articles and/or copies thereof
belonging to the Company which may at the time be in youwr possession. For any act of yours which
constiutes a Miscenduct o Serous Mmisconduct, Company shall be entitiod (o ake apProPHale Action as per
Disciplinary Action Policy ag you term n of serdces.

Abandonment of services:
i with your own conduct you abstain from showing up for services or show no interest to continue Servi
the company, it shall be presumed that you have abandonad your employmeant on your own accord and shall
Iose llen on your employrment

Handover of duties and responsibilities
Al the time of separation, you arne required to handover your duties and responsibilities to whom the reporting
authority directs and the detailed handover note Need 10 De signed by YOur recorting authority

Reservation of Rights
in the event of your leaving the service of the Company lor any reason. you shall immediately repay all
outstanding amcunts due from you to the Company. The Company at all times reserves rights to have a lien
wver the duss payabls to you for recovery of cash advances / loans advanced to you by the Cormgany and
which are outstanding against your name. Your obiigation to repay the cutstanding amounts will not coasoa
till the time the outsianding dues have been paid back to the Company. In the evem of your leaving the
employmaent of the Company without sottling the accounts ue oM You to the Company oF | tha Same ane
not recoverable , ether in full or part , from the dues payable o you by the Company . the Company shall
reserve the right to instiute appropriate o the outstanding amounts.

Confidential Information

You acknowiedge that the business of the Company is highly compstitive and that any information
concerning the Company's business (mdudmg bul not limited 1o strategies, methods, process, books,
racords and documents, bec q the § . cHant S, Procurenant procsdunes,
pricing techniques and credit and firariat ﬂu!a omployes's salary, Company's rules and regulations) ail
comprise confidential business information and trade secrets . vital 1o the business of the Company.

You hereby sgres that you will not, St any tire duing oF siler your with the C . ke
any unauthorized sre of any business information or trade secrats of the Company, or
make any use thereol, excepl lor the benefit of and on behall of, our Company. For the purpose of this
¥ graph, the tenm “Company” shall aleo include sl affilate / clients of  our Company

Giobal Adverisemont Services Private Limited
OTA Uni
S UT4GSPNIOIORTC 135483
Office Mo, 106, 5= Finor, St Radhs Come
tasm Bmhmcun MAE roacd Sargarreed.
Pune - 411000
P 4 o 12 ANt e




AFFINITY >

Any disclosure which has not been expressly authorized by the Company shall be called ‘unauthorized
disclosurs . For the purpose of this parsgraph, the term "Company” shall also includa all affiliate / clhents of
our Company. Unauthonzed Disclosurs and use of iz informaton fes o senous miscondoct
and our Company shall be entitled to take appropriate disciplinary Sction against you Including termination
of service. Disclosure and use of confidential information of our Company aftor the termination of your
relationship with our Gompany shall entitie our Company 10 initiate appropriae mgal Drcu_nrncllngs Inciuding
but not limited to seecking an “order of Injunction”. Whers = of tion is made by

in Dbanrance of oriar of & Compelent Court of may be requirad to made under any apphcable AW you
snhall inform our Company either before or immediately Thereafier the nalure and extent of disclosuras made
and circumstances under which those disclosures were required to be made by you

Intellectual Property

All works dovaloped by you during the course of your omploymant with our Company, shall balong
exclusively 10 our Company and you ¥ assign the WP Of copyrights of such works and those any
othar darivative works, 1o ouwr Company. You will promplly provide 1o our Company o complote writton
discloaurs 1or each such work iBantilying thae Featlures oOF CONCRRtE you of our Company belious 1o ba mew
or different. You grant to our Company an irevocable, non-exciusive. worldwide, perpatual. paid-up license
UNdGer IRGSG Works. The Icenae Scope 5 10 make, have Made. use, have used, soll, KCenNSe OF WANSIGr tems
of such works and to practice and have practiced meathods pertamning to such works. You are spacifically
made aware that you will not be lable to any compensaton 1or such acts or yours, and that any rewsms
which our company may choose to bostow will not be desmed 1o confer any rights towards that invention,
discovery of improvement in system or method, for you.

Indomnity

You shall iIndamnify our Company SgaiNst Bny 055, damage . Procesdng which our Company might suffer
due o any wrongful acts, mala fide acts, negligence, negligence and or gross dersliction of duties on your
pan. You should alse indamnily the CoOmMpany AgRNS! any IoRs, damages, Procesdings which company may
suffer due 1o any third pany claim of plagiarsm orf infringement of IMellectual propery HoNEs of a third parny.
Such indemnity shall not prejudics the right of our ComMpany 1o EIMINGEE YOUP SSrvices on SUch count oF the
right of our Company 10 Seak othar which our O ¥ may have 1o make good the loss, darmags

Sovaerability

Wy piocnklons, o this agresmont shall be nvalid or unenforceable by any court of compatent jursdiction .
the of this i, other than portion determined to be invalid or unenforcoable . shall be
uraffected !huloby and each valid provision of this agreement shall be enforced to the fullost oxtent pormitted
by court of Ia

laws and
The Laws of the Union of luu;u ahal! govermn this refationship. Any dispute ansing out of this agresment will
be within the ju

P with D =

Clotal Advertizament Servces Private Limibedg
=
O P

Fage & of 13

AFFINITY J

You will declars your relationship, If any. with any of the Directors of tha Company In terms of Saction & of
The Companies Acl. 1956, In case yourl become related o any of the Directors of the Company. you will
Inform the Company within 7 days of your becoming so

Credential Verification
Your appointmeant will be subject 1o the i L of the following
) Reterenos Check by Company appointed tird pary
b} Verification of credentials related to educational qualification, previous esxperience, and previous
=alary statemert

Fage 6 o 12 ATy coem




AFFINITY

Other Terms and Conditions

= During your employment, you will be subject to the s Rules reg from time to
tirme.

= The terms and conditions l:nnt.-«nnn nrmnn shall be read along with the nstructions. guidelines,
policios, etc. and amendment: f to you and as may be amended from
LT 1O time and a8 may be e upui-u:au_»u 10 you by cur Company subseguently in the course of
your smployrment

=  Any other terms, con not mentioned hersin shall be governed by HR
Manual and other Policies and procedures of our Company as presently applicable and as may e
amended from time to time.

= You will not, during the continuance of your employment undernake or carry on either alone or
in partnership nor be directly or indirectly employed in or concermed with as principal agent, clerk,
consultant. servant of otherwise in any same. similar or any other business. trads. of

] - You will o your whole time and attention 1o your duties with us_
- Yuu shel not during the course of your =mpll-'lv1nent SNgAage. Dar i directly or i
any comg 1o the he Company

= You shall not do anything or cause 10 do anything, which shail bring dishonour and/or disrepute 10
our Company or engage in uniawlulimmoral actvities

= If &t any time you are involved in any egal [ administrative / quasi-udicial procesding(s) you shall
T our G y the detaiis thereof

= You shall not at any tme use your
PUTEaBaS.

with our Company 1o gain unfair advantage for personal

= You shall not appoint or cause 10 appoint any of your direct or indirect relatives as employses /
consultants / rainees / retainers / vendors of the company. | any of your direct or indirect omployees
are aiready engaged or about to oe aengaged i our Company in Sbove mentioned capscily. you
have to inform the same in wi 10 Human Resources Department failing to which the Company
ahall e Constrained to take suitalte Scton.

= You shall not communicate in writing 10 any chent or prospective client or any outside authoritiss on
any process detaids or any matters which requires confidentality without the prior written approval
and authority of our Company. Y'ou shall Not diISNbUte any CirCUlar Of wiiting CoONCEming our Company
without the prior written approval of our Company. If any claim shall be brought against our Company

a= a consequence of any unauthorized action or communication of statement of yours or in any other
form or for Such action Caussd by you, all Costs, 058 or Ja3MBges arsing there from shall be bome
by you.

Gletal Advertisement Services Private Limited
OTA U

CIN: UT4390FNZ010PTC 135493

Cffice Mo, 105 & Fiood. Sai Radhe Compses

o SLarr M OB SIS

Pune - 411007

Page 7 of 12 AtFestyx o

AFFINITY

= You will undertake and agree that all the company's proparty, assols, articles and offocts of any
nature whatsoewver which shall come Into your possession during the of your ent o
otherwiss shall be the absoluts propsrty of the company. You snall keep such Propsrty or as5ets in
good condition and order and will on demand at any time during your vant or at the
thereof for any cause or whatsoever, deliver the same 10 the company. In the evs’\t of your |&|Ure o
account for such properties or assets aforesald 1o the of our Y. OuUr COmpany
shall be entitied to deduct from your dues the value of all such properies or assets as well as to take

such other action of procesedings in this regards as the cCompany may Jdeam propear

=  You shall kesp the company informed in writing. of any change of addres=s. sumame, nominess failing
which any notice/lefter’/mail sent by our eomaany o your Sddress / NEBME / NOMINess / your amail
address declared at the time of ap =hall icient for the purpose of this contract.

= We have a Quality Management System comphant with IS0 9001 and an Information Sscurity
Managemant System compliant with 150 27001. You shall abide by the Quality policy and nformation
security policy in force and comply with the requirements of the QMS and ISMS

Use of Company’s ASsets

FProtection of the Company’s assels is a key responsibility of every person ssseciated with our Cormpearny.
In the course of your employment with our Company you will be allowed 10 use the Assets and resources
of our Company as per the requirements of your employment. You will be responsible for the proper use,
= and con n of our Company's assets and rESOUrCes. ¥You must safeguard Such assots

lass,
misappropriated, loaned 1o others or Sold without appropriate authorization. This includes Company
gm:.pen-as ASREIS. PrOpHietany msm_' Q g AESIQNE. Iocess technolngy.

st trade . corporate and other Company
rights. company assets are to be uBed solsly 10 PUTSLE and achieve Company goais and ot for parsonal
benalit

The Company has GenaIODed procedures and control for usage and protection of company’'s asset. All are
pe resp of the

You shall indemnify the Company if there is any loss or damage of the Company s assets and such loss
arises out of your Improper usage of the Asset or non - compliance of the procedures.

Global Advertisement Services Privame Limied
OTA Uit

CiN: UT4ASSSPNI010PTC 1354032

Officm Mo, 106, 57 Floor. S Racihu Compees.

Fisnjm Baruscur WU moad, Sangaremc.

P - 411001
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AFFINITY

Use of Internet

-

. Based on the business requirements, “Internet” connection may be provided lo you.

2. This facility is not to be used for private chats, seeking employment or generally browsing. You should
ensure that usage of this facility for personal work is restricted to after office hours.

3. You should not visit sites which are pornographic, obscene, objectionable in nature or which are

detrimental and objectionable to individuals, colleagues / co-workers or to our Company o to any nation.

Disciplinary action would be taken against those found visiting such sites.

Please sign and return a copy of this communication in acknowledgement of receipt and acceptance.

Human Resources are the most important asset of our organization and we take this opportunity to welcome
you to the organization and look forward to having you a mutually rewarding, exciting career with us.

For Global Advertisement Services Private Limited.,

8/\1»:}'

Shweta Gajria
Vice President - Human Resources & Facilities

Global Advertisement Services Private Limited

DTA Unit

CIN: U74999PN2010PTC135492

Office No. 105, 5" Floor, Sai Radhe Complex

Raja Bahadur Ml road, Sangamwadi

Pune - 411001

Fage 3of 12 AlfinityX. com




AFFINITY ¥

SOWER BRI THE BIEEST ALY N LI

Annexure A

COMPENSATION ENTITLEMENT SHEET

07-Mar-2024
Diya Gomes

Date of loining:
Name :

Position Description
Grade Description 01

Junior Associate - Designer

Copy Distribution
Original : Employee
Copy 1 : Personal File

Location Pune
5r. No. Components INR (Per Month) INR (Per Annum)
1 Basic 14,700 176,400
3 [HAA 3,716 [ 44,595
3 Skill Development Allowance 0 0
4 Leave Travel Allowance 0 0
5 Statutory Bonus 2,940 35,280
6 Gross ation 21,356 256,275
7 Meal Allowance 0 0
8 Fuel and Vehicle Maintenance Relmbursement 0 0
9 Gross Remuneration including reimbursement (A) 21,356 256,275
10 Employer cont. to Provident Fund 1,764 21,168
11 Gratuity 707 8,485
12 MLWF 6 72
13 Statutory Contributions (8) 2,477 29,725
14 Total CTC (A) + (B) 23,833 286,000

Below are the other costs the organization will bear & payouts you will be eligible within the current policy framework of

the organization. The figures are calculated on maximum eligibility & are for illustration purpases anly,
e, No. Components INR (Per Month) | INR (Per Annum) |
| *ESIC Cost - Employer's contribution 0 0
1] ** Night Shift Allowance (Rs 100 per day) 2,200 26,400
[} ***Broadband/ Internet Relmbursement (upto ) 1,000 12,000
v ****pay for Performance (upto) 7,500 90,000
v Other Payouts ' (C) 10,700 128,400 |
Total Remuneration (A) + (B)+ (C)
4 (Total CTC with other payouts at maximum) e i
Other Benefit: Over and above Total Remuneration, employees ire covered under a Group Parsor (GPA) Policy, faim policy &
Group Term Life insurance according to rules of the company,
Mediciaim : 2,00,000 Family Floater
Accidental Death [AD) In case of an accidental death while in employ the employes is d to & max| of 60
times of monthly gross.
Term Life Insurance: In case of death while in employment the employee is covered to a maximum amaount of 36 times of monthly
| oSS,
Global Advertisement Services Private Limited
DTA Unit
CIN: UT4999PN2010PTC135492
Difice No. 105, 5™ Floor, Sai Radhe Complex,
Raja Bahadur Mill road, Sangamwadi,
Pune - 411001
Page 110l 12 AlfinityX. com




Tazeen Akhter

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)
B.A. Sales Officer | 07/02/2024

Black Touch Abaya & Sheila,
Establishment No. 1179738,

Abu Dhabi, U.A.E. 163,224/-
EMPLOYMENT CONTRACT FULL WORK, e e e e
Work ricat fro du tha country) (sl gl oo alie (18] ol et
‘Work Style Full work Sl alyy haal! Jass
Transaction Number MEZ60294607AE MB2602594607AE Alalall wfy |
leison iwednesdsy  Comssendinge  OTOL2004  mUAE oo By OO gl el . g
Lotk fabwresnit Pt IBLACK TTHACH ABAYA & SHETLA - BRANCH - Uy laall sl Al Al
[ A T7ETI 11797
SHABAN SHARFUIDDIN MANPURA MANIPURA sl bt Lipppfe Lo ol et =2
AR BEARY ag Leiall ooocoeocoo "
a
. DOO0O0KO0N00 MDA Al 5 — iy
i ownER P Abu Dhabi ASGMAL COM e weoemmst 7Y
e s TS a AGEAMIL M o _;_-.... A — =
e - Farry /g r
TAZEEN AKHTER MO EHALID ARHTER. A e sams inl
Namena o pry oaT 9 e L- D e
ik :
STISINS2ETIE 5wz sl

FTIEEATE TS

(cbanl! oo i} o1 il |

Page oid 2 Y e |




Transaction Number MB260294607AE MB260294607AE Ualall oy

Asicle (3) (Salary Denails) (1 oontits } LN st

] s GO0 i g 1 e S B LD il amg o i

(Rhhiit dog, 38 ) ol i

Document Sgned Becironically
s A s ilall

U A b
Ministry approval Bl i slazal B i ad




Nuzhat Imtiyaz Ansari

Program Job Role Date of Name of the employer Pay Package at
graduated Employment | and contact details appointment
from (per annum)

Work 07/02/2024 Bhabha Atomic Research
B.Sc Assistant/A Centre, Central Complex,
Trombay, Mumbai-400085

BTAFF BELECTION COMMISSION (WR)
ML I y 2022
LIST OF CANDIDATE(S) NOMINATED FOR THE POST OF MULTI TASKING (NON-TECHNIGAL) STAFF IN THE AGE GROUP 18 - 16 Yaars in the State MAHARASHTRA
USER DEFT. ATOMIC ENERGY
e Biapen FEGD  NAME FATHER NAME MOTHER NAME  poB ATSELRANK BN
a
1 0100356300000 7041} Tone SHIVEHARAN [SHIVEHARAN SINGH  KAMLA SINGH {ECTIT PRSI T LR 5L 1315 MAHARASHTRA
b boot =ﬂm‘a.mnmv :;is::jh (= .amno::ng:: SUBHASH |0 bac L 811 2261 MAHARASHTRA
s fraosos T A v BHALIRAD UKEY A UKEY e DBC 5112839 MAHARASHTRA
b P20101 200250004 FAI6E0FAIN KUMAR PASI IRAGHE PASI iTA DEVI kc MH ol 15105038 MAHARASHTRA
s franacos PLSHALI PRABHAKAR  saamsiakan para SOV IR0 amase IR0 LR 0818 MAHARASHTRA
b [r2140084 100 50015721050 mpoa DAY [Crava RAVINDRA  [EHAMMELATABAL  bononoospise  EWS bR 503883 MAHARASHTRA
r [ra0a01177 poooamzisa RO MAYANK SANTOSH  lsanrosk kumar  inicy 140 LR LR SL4276 MAHARASHTRA
B a0 173 UCHAUDHARY  [KRISHNAMAND FAM  BNITA CHAUOHARY 12027200 Male IR LR 54378 MAHARASHTRA
b 207 ISH KUMAR ISOHAN SAH EONA DEVI koriomo0pae  [DBC LR 50 4408 MAHARASHTRA
no B S5H RAS FAMESHWAR KLIMAR  KALAWATI DEVI 02081 POa oeC 1.3 5L 4014 PMAHARASHTRA
a0l 17R000 1027, ) SOLANKI PREMCHAND SOLANKISHAKUNTALA DEV] pec LR 511 47EZ MAHARASHTRA
12 1 ADITYR, PEALKLMAR bl beC UR (5014888 MAHARASHTRA
13 10444 TROSHAN RA LAY KLIMAR BARITA KUIMARI =i Oac B 21 MAHARASHTRA
14 foosoTrd ralng KUMAR [RAM NARESH PRASADREKHA DEVI 1510200 Msie jOBC LR 54058 MAHARASHTRA
5 (2061937 20020003629 14) ALAN KUMAR BAANENCRAPRASAD e pnia 0EVI 10/0TR000Male  DBC R 5L 4095 MAHARASHTRA
M6 14170251 52000002 153038RISHAY KUMAR SINGH  [BANTOSH KR SINGH  RINKL SINGH = LR 55052 MAHARASHTRA
7 prosoasisoponotar P ot AT JOGENDRA  lganesipokaDE  [GEETA /03 L LR 505075 MAHARASHTRA
18 }42101 00854000284 3394 pIR HABIS IR HAYDAR ALI Ipitia e b LR BUE1ZF MAHARASHTRA
19 p20132908207 200047 54 TEANKESH KUMAR [BHARAT BHUSHAN  ANITA DEWI ooeale DB LR BULIE13T MAHARASHTRA
20 PO1B0t UEHABH DRUT [PARASHU RAM DINIT  [SHASHI KANTA DIXIT [11/032001 Maks LR uR BLL 5153 MAHARASHTRA
G [720401 SBTTEO001 3301 TAMALIRYA MAMTA TEJBHAN [TEJBHAN PRAMILA emaie [DBC LR [BLS16 MAHARASHTRA
22 201 3010 KUMAR MINDD KLUMAR pRT LT e R L 5200 MAHARASHTRA
£ P07 00 OHIHANIEE SINGH [BlL| SINGH DEVI 1 O/06H B - e OBC L) 5215 MAHARASHTRA
ba faonzo SAJID ISLAM ISAHID ANSARS [ULSHAN PARVEEN (14082001 Male  |DBC LR L5250 MAHARASHTRA
5 ha 4 2ATAMOGHNA DEY TAPAN KUMAR DEY  [BIPRA DEY penazooopae LR IR 6288 MAHARASHTRA
b6 ooa1naz g SH YADAY [RAM BHABAD YADAY  KAMALAWATI DEVI  f10¢ e LR 5005301 MAHARASHTRA
7 F201 366887300061 1800 I TENDRA CHATURVED)  [SANGA PRASAD sy SN Panezoopan LR R BUEIT MAHARASHTRA
- ; S50LHLIP KUMAR IASHARFI MAHTO ks D&V hi1zeo0Meie DB LR L 552 MAHARASHTRA
MISHRA phuCEEANER BANTOSH MISHRA Dot Le bR us3er MasarasHTRA
0 2010802 M21PIYUSH PANDEY [DHRLUV PANDEY MAMIL PANDEY {Lr A prst L] fSLY S350 MAHARASHTRA
B paton AHMAD [EXARAMUDDIN AHMAD NAZNEE KHATOON DAD4100SMan LR LR 515380 MAMARASHTRA
12 PO1AS H T ASHI SALRABH KUMARBANCY KLUMAR SINHA BANGEETA SINHA [ 30 1/20000ate LR LR ) 5305 MAHARASHTRA
& 1 1 MANCL DEWANGAN bAGDISH ruan o onc R 5L 5434 MAHARASHTRA
(34 MA101010547 40018331 DRNKIT KUMAR SINGH [PRADIP KUMAR SINGH BLUNITA SINGH 10016 L IR L) 5472 MAHARASHTRA,
s 0200 181 : SH KUMAR PANDA  [NILAMAN] PANOA NDHRA FANDA STV NP 1Y LR BG4 MAHARASHTRA
16 120506 73871400001 70130 AXMAN KUMAR SHARMA [DISMEAR FRASAD  ketia e LR 5L 5504 MAHARASHTRA




a7 i Phaian VAMAN Lo SHARAD  7itsmmochae  DBC DBC 5L 7784 MAHARASHTRA
ha010227 45737 [BOURKY KUMAR SITARAMBINGH  [SUNITA DEVI v e DBC  [5L1 7788 MAHARASHTRA
1050074)1ZA BISWAS e HORA BISWAS B4/04/1 990 emale 0BG PBC  [5L 7773 MAHARASHTRA

N SAINE [CHARAN SINGH GEETA D21122001Male  [OBC PBC  [BLI7T76 MAHARASHTRA

KUMAR :;mm BIMA DEVI wenale [0BO DBC  [BLLTTEY MAHARASHTRA

151501 NEHA CHAUHAN VEERPALSINGH  MINEETADEVI omale EWS EWS  [BLI778) MAHARASHTRA

RANJLL SHARMA RAMKUMAR SHARMA JRITA DEVI o loec DEC  [BLI7704 MAMARASHTRA

171 JARIUN YADAY ISHOBHA RAM YADAY  MUNKI DEVI loec DBC  [BLI 7786 MAHARASHTRA

f SINGH YADAY [NIRBHAY SINGH MIMLA DEVI s DBC  [BLI 7780 MAHARASHTRA

48 KUMARKESHRI  [ope EoOWARPRASAD ) o) ypuipeyi  ovast bec PBC 5L\ 7797 MAHARASHTRA

1TRAHUL YADAY BABULAL YADAY  [CHANDRA YADAY 18001 osc PBC L 7790 MAHARASHTRA

h00100451473 ROJ KHAN [SATTAR KHAN PARVEEN 1210010 oac PBC  [BLI 7802 MAHARASHTRA
KUMAR ISURESH PANDIT  NILAM DEVI 201997 oec DBC 5L\ 7003 MAMARASHTRA

KUMAR RAMVISHAL FRAINA, DEVI Vo oBac DBC (5L 7805 MAHARASHTRA

bao {IBHEK KUMAR mﬁf” KUMAR  LoMRITA BHART! loec DBC 5L 7806 MAHARASHTRA

12 KUMAR [TEnCRAKUMAR s i pevi 000/ SoMNe  [OBE DBC 5L\ 7810 MAHARASHTRA

Tl CHAR MODAK [OULAL MODAK REETA DEVI A0 oBC DBC  BL 7815 MAHARASHTRA

1300400) OKESH SINGH ICHHITARMAL GURJAR KAJODI DEVI 031007 losc DBC  [BLI7816 MAHARASHTRA

RUN YADAY AT TARSINGH  ouruam vanay 10719 losc DBC 5L\ 7817 MAHARASHTRA

201 OHIT RAI WJAY KUMARRAI  PARMILA DEVI Ews EWS 5L 7823 MAHARASHTRA

K KUMAR vADAY [0 KUMAR  gpany vanay 20710 oec DBC  [BL\ 7824 MAHARASHTRA

oHouRAsivA  [EHENASAR MINA DEVI 20211 loec bBC 5L 7025 MAHARASHTRA

SR ALIANSARI IALIMOHAMMAD ~ JREHANA KHATOON B2/1272000Male  |OBC DBC 5L 7828 MAHARASHTRA
57200 J KUMAR RAJENDRAGUPTA  [RAJRANI loec DBC  [5LI7028 MAHARASHTRA
ar IH AMIN [MOH BAF) KAMAR JAHAN 2O/ pac pac LI T3S MAHARASHTRA
JEET KUMAR [ERTAM SUNDER  hupa DEVI oyt oec DBC  [BLI7838 MAHARASHTRA

KUMAR SINGH DEVI lose PEC 5L\ 7837 MAHARASHTRA

KUMAR YADAY  IMOHAN YADAY BASMATI DEVY gl b oBC OBC (5L TH38 MAHARASHTRA

BTTa1021 IZHAT MTIAZ ANSAR)  [IDJMTIAZAMMED  bsqinara lec PBC 5L 7642 MAHARASHTRA
LORIAR PRITAM GANESHARAD BMANCATAI 061 loec DBC 5L 784 MAHARASHTRA

3 J0H KUMAR [BASUDEV PRASAD  [SUNITADEWI 2011967 loec DBC 5L 7844 MAHARASHTRA
REVA RUHELA RUMELA RUMELA tFemais [0BC PBC b1 7849 MAHARASHTRA

3 ISURESH RA! INDHU DEVI 1501 losc DEC  [BLA 7050 MAHARASHTRA

Kumar)  [SANGAMSHNY PRANITA DEVI fFemale 0BG DBC  [5L17852 MAHARASHTRA

a3t KUMAR VERMA [MAY SHANKAR RINKU DEVI loec DBC 517855 MAHARASHTRA
1662000 1K RLAd IKAMLESH YADAY DEWI oac DBC 5L\ 7858 MAHARASHTRA
KUMARYADAY  |RADHE SHYAM YADAV SARITA DEVI Maie  [0BC pac  [5LI7859 MAHARASHTRA

JALI KUMAR! [RAM NANDAN PRASADMANIU PRASAD 17,07 losc PBC  [BLI 7855 MAHARASHTRA

M NAREBH [BATYAPAL SINGH Ch 1 DEVI [10V05/1 & nec Dac L\ TAAE MAHARASHTHA
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e wrhaer.

By Pax AT Ty S
DHADHA ATOMIC nuznncﬂ cEnTRE Hurd - 400 cas.
Al Central Complex
" -rall niyukeiZ @ banc, govin PERSONNEL DIVISION Tromibay.
i — Mumbai. 400 085
RECRUITMENT SECTIOMN-1I
FHRef: PO/2(3)/2024FR-IF |96 | — 2aqz = Dete: 07 02 2024

ufEr Te
fren werel sywrerene @ aea & fene ol
suBs: Application for the post of Work Assistant I8
wHaal:  fwmoas e ssC_ TS 2022
REF & Advt Mo SSC_PTS_2022

e ' et @ afe & gR Al e 2022 & g @g o Semoer = PATS 2022
&5 wia B Uea SO aeEes w1 whasl 8

Raference s Invited ta your application sgainst Advt No. SSC_MTS_2022 through
Staff Selection Commission for the post of MTS_ 2022

2 WS wEHy T, weEuT o ginw e oren @ By smosst S s gy Sigetur 35
T, ed. 400 oss, ey ¥ wnf sreroe g @ v @y et s e &)

In this connection, it is hereby informed that your name has beaen shortlisted for the
post of Waork _Ans ant's, in Bhabha Atomic Research Cantre, Trambay, Mumbai — 400
o85S, Maharashtra

3. el &1 afrorenfasan =0 gef- ardtiva el 8 sea 7, srdous sog @ e @ w0l wSamssg
B wtwm T meor e W wihpelt, e ouw % oot e @ oy BE @ afee f-@er
(riyak i 2@ e re groe Tny T TS =T 91 agfEer v )

Am m pre-regulsite condition of recruitment formality, you arns reguined 1o estly corvey
your willingness to join the post of Work Assistant/A in this Resesarch Centre via s-mail
niyvuktliZEbarc.aoy.in) or spesd post within OF davs from the date of issue of this latter

Fage 1 ofa

a g -armTEe = alreEnirasarait & v A, w=ipeit ow afde PeaterfErs Tsarasl on i B
wh wft afdvot dlerg ¥ ) spaffal @ s @ By & s aTerde W el s wEd s Sea
oo opedfiaa _zo2z2) & sy mender s ¥ ey A wefarfl swm sadim oro P
IFES R 9T TTEE ' |

An a part of pre-verification formalities, kindly attach copies of the following

documents {as admissibie 1o you) along with your wil [ aro reduestecd

ta molhere o the instructions leid down by the Staff Sglection Commission regacding

document verification along with their advedisasment (MT 2022) while attaching coplaa of

dosumants,

o SR WHETO W OEaERT wEren o ey ove @S 181E 20E #1 /Bih cartificate / SSG
certificate which indicates your date of birt

iy wEimErel | wpes @ arell Saftes gvaen offdn af@ e & o wfa ashos 71 oond
wrerarEl Wil 8 or @t afian 7 s F @ ¥ O oo e a0 e Y Edueational
Qualification starting from SS5C onwards slong with loaving ceificete. If pursuing
any courss or attending any examination presently detalls of the same may also be
attached

i M HETOIS S Experience certificate (ST =L @/ if applicable)
Eiwd el FrirEn ﬂ gl wHwTEs mfE Sasaren s (el ol ae
T TToAl A omrd e 3@ B 2 Mo Oojection certificate from current ssployer (I

working in Centrall State Soverr

v W Ty (mﬂ-qfhn wrifd o weromfaysars e wf s wanfes o=
BeralTa groen - s o werorgs o ey e i e wreea # g rnl'm{:
A= fovgragn aef @ oot B Wil feoe ¥ oeteta A o RS en @ arers B soen
=BT I/Caste  certificate (SEC/ST/OBGC (MCL)) duly attestod & signed by the
approprigte authorily. Please note that the format of caste cerificate should be in
Cantral Governmant farmat. In eass of OBC candidates extant guldelines regarding
creamy layer (o be followed

et/ FPSLsl other govi, organizationsy

iy Gt wEToTeE J.if?rml =iata GHI AvrEn !.ITlTK‘T'
cartificate  fram - et cortificets 5
Maharashtrs unlv}

(o AEEE e 8 D fvalidity

wtiny  Committes.  (for the state o

vy, wrendt wroEy Wi TR dsEsr M ERl & s Suges e Wit oy ond)
SETHTET]  WETOTe I/ Disabilty certificets Esued by appropriate Medioal authority and as
par Instructions stipulated by the Staff Sslection Corremission

iy, - fifyer snefifal w9 andeer ey s wf sifera B 9 gee ol a2 Pailra aefa o

T 1%_ i ot o wrser @ orren wnTie ) gl ai e = S e snar & el as sy

wene FrafiE e o wreasts & S el 20 she @30 ol uy afEes ares 3O agd

iﬁ Eﬁ Fyarrr ary mE g HFEsT & aeael! 89 Feindi Y g Bt vasos/2004 W St

LWL HET 36034/1/2014-Este  (Re = e (Faerr @i
paptefadt e wager ey oSy wrer et

Ex-sarvicaman candidates should acquire the siatus of Ex-serviceman within the

stipulated period of one year from the closing date of receipt of applications. Cases

Eage 2 of 4




of Ex-servicamen afeady Becuring smployment 5 Cihvil side under Govermerent 0

Group 'C & ' posts on regular basis afier sveiling of the boosfits of roservation

given io ex-servicemon will be deall ss per netruction contained In OM No
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Incume = AESEI Cartificate valid for tha Financial yn:ﬂ 2022- 7(‘93 issuved on the
basiz of Income for the financisl year 2021-2022.
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Additonally you are required to subimit duly filled five sets of ugg_‘._qyan Fomms
LAF) Far fillieog g forms  through on-line mode, plosse W RC  weobsite
Wy barcrocruil goy.in. — Click on "AF & S50 from the Homa Dage
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Prior 1o e fing the Iformation, plesss resd the INStructions wery carefully regarding
filling up these forms under the head ‘Read the Instruction” For your conveniences armnd
oasy understanding . 'a modelfspoecimen form® duly filked s also uploacecd
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Slick ‘Login’ option and enter your “E-mail #D ghven in the appiication form as Uses
name & your date of birth as Password' (please nota: the name should bo same which
was provided while filling up the application form for Staff Selection Commission). From the
AR and S50° menu, select Fill online form’ for illing up AFS S50 for Facility for ordine
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filling up of "AF & S50 will be mads availabls from 15,02 3024 1o 15,03, 2024
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Fost filling up of forms, You Mmay take PNt out of these forms fram Account detal —
My AFESS0". You nesd 10 Submil five sets of Allestation formes snd o consent form duty
completed in 8l respects ansuring thet your same photographe are pasted on all theses forms
@t the appropriate places allested by the suthoriios mentioned in the form about the
autharity concarned should have known you for more than one yoosr (sarme suthority who
ham givemn the ideotity certificate)
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b mdelition, yoir sre o requred to fill the online E-AF & E-SS5Q form sont to your

registered ID. A soft copy of the duly filled form to be forwarded to our e-mail

DhuklZEIbarc.aov.in _and a hard copy (ANt copy) of the same may be sant on or before
Bpoed post.
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Please note that your ssiection 1o the said post is puraly one of tha formaiities of
recrultment process and hence (he appointmant s guaraniced urther, your
appointrment to the =aid post s g or = . e
Government orders from time to time.
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WYl You -m requested to read the |n=u—|.u:ucm- and warnming given at Page No.
1 I AR & G310 forme carefuily Sefons SnG m- Mesrriais. eate YU Whire: e s
ence the ou o to send the

Number via e-ma h-r= o, o mt- nﬂle. so that the filled in forms

can be checked. If any corrections are required io be msde, you mey be
Afwer carrying out the

®: he @print out of the forms as instructod and
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