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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RANI BI RLA G RLS COLLEGE

Name of the head of the Institution

DR NANDI TA CHAUDHURI

Designation

Princi pal (i n-charge)

Does the Institution function from own campus No
Phone no/Alternate Phone no. 03322875509
Mobile no. 9830368159

Registered Email

contact @bgc.in

Alternate Email

nandi t ar bgc@nmai | . com

Address 38, SHAKESPEARE SARANI ,
City/Town KOLKATA

State/UT West Bengal

Pincode 700017

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DR. PRI TI GHATAN

Phone no/Alternate Phone no.

03324901476

Mobile no.

9051771112

Registered Email

rbgci gac21@nui | . com

Alternate Email

pritighatanirbgc@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. rbgc.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. rbgc.in/adnin/notice files/A

cadem c_Cal endar _2020-21. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geeieatey Period From Period To
1 B 2.6 2009 15-Jun- 2009 14-Jun- 2014
2 2.7 2015 03- Mar - 2015 02- Mar - 2020

6. Date of Establishment of IQAC

18- Dec- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

YOGA CAMP

11- Feb- 2020 77



http://www.rbgc.in
http://www.rbgc.in/admin/notice_files/Academic_Calendar_2020-21.pdf
http://www.rbgc.in/admin/notice_files/Academic_Calendar_2020-21.pdf

PARTI Cl PATION I N NI RF 14- Feb- 2020 630
15

FASHI ON ASSESSORI ES 07- Mar-2020 43

DESI GNI NG 1

HEALTH COUNCELLI NG 13- Mar - 2020 77
1

SOFT SKI LL DEVELOPNMENT 15-Jul - 2019 58
1

LANGUAGE LAB 08-Jul -2019 38
1

WORKSHOP ON NEW 30-Jun- 2020 100

MODALI TI ES OF NAAC 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
N. A 0 N. A 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report ViewFile
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

PARTI Cl PATI ON I N NI RF 2020

MENTORI NG TO ALL STUDENTS



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/20073_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/20073_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20073_Minutes.pdf

PERSONAL COUNCELLI NG

ONE DAY YOGA CAWP

ONE DAY MEDI TATI ON

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

REGULAR REMEDI AL CLASSES FOR WEAK
STUDENTS

| MVPROVED RESULT | N UNI VERSI TY EXAM

CAREER COUNSELLI NG WORKSHOPS AND
SEM NARS

STUDENTS GET TO KNOW ABOUT NEW AVENUES.

I NTRODUCTI ON OF CBCS CURRI CULAM

CBCS | MPLEMENTED SUCCESSFULLY.

ONLI NE ADM SSI ON CF ALL COURSES

ENSURE FAI R AND HASSEL FREE DI RECT
ADM SSI ON

DEPARTMENT SEM NARS AND WORKSHOP

REGULAR SEM NARS AND WORKSHOP | N
DEPARTMENT G VES STUDENT AND TEACHERS
SCOPE FOR | NDI VI DUAL CAPACI TY BUI LDI NG
AND PERSONALI TY DEVELOPMENT AND

CONFI DENCE NT

MOU W TH BANKI M SARDAR COLLEGE

LI NKAGE WTH THE | NSTI TUTI ON W TH THE
STATUS OF COLLEGE W TH POTENTI AL FOR
EXCELLENCE BY UGC W LLHELP FOSTER :
QUALI TATI VY | NATI TATI VES, STUDENT
CONCLAVE/ SEM NAR, CURRI COLAM BASED
WORKSHOPS, FACULTY EXCHANGE PROGRAMMVES
AND | NVI TED TALKS, STUDENT COUNSELLI NG
AND ACADEM C AUDI T THROUGH PEER REVI EW

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 30- Apr - 2022
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/20073_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/20073_Quality.xls

Year of Submission 2020

Date of Submission 14- Feb- 2020

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules 1. Al admission procedure are online,
currently operational (maximum 500 words) application forns are uploaded in the
Col | ege website. Merit |ist based on
merit is uploaded in the website with
the dates for counselling and fees
paynent detail. Reserved category is
mai ntai ned for adm ssion in al
departnents including self finance
course. 2. Data base required by the
University is also sent online based on
the informati on drawn fromthe
application form 3. Any rel evant
information regard col |l ege, adm ssion,
exam nation, and notification by the
University are available in the
website. Al fees: college, university
regi stration, examnation are remtted
online. Staff salary notification and
generation of salary slip is done
online. 4. Sal ary of teaching and non
teachi ng substantial staff is done

t hrough West Bengal HRMS portal.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Rani Birla Grls' College views teaching-learning as a crucial part in the
entire Curriculum Hence, the teaching- learning in the college is not only
restricted to the four-walls of a classroombut al so ranges through a variety
of activities organized in the college. As an integral part of the University
of Calcutta, the college ensures that each and every aspect of the curricul um
set by the University is soundly nmet. At the beginning of every session, the
Time-table conmttee efficiently designs a nmaster tine table where distribution
of classes, subject-w se and departnent-wi se is done. In reference to the
master routine, the Heads of the Departnent distributes classes to the
faculties keeping in mnd the direct teaching hours as per the UGC s gui delines
for pronotion of College teachers. The curriculumis delivered through various
mechani snms. As far as teaching-learning is concerned, the college ensures that
the students get the best of what is being taught in the classroomas well as
t hrough nentoring. In order to encourage ‘learning by Doing’, the students are
asked to prepare charts, posters and place themon the classroomwalls as this
creates visual learning as well. As the CBCS was inplenented, the students are
constantly informed by the departnments about the credits assigned as per each
conponents — Attendance, Internals, Tutorials, Theory /Practical so as to nake




sure that there are no irregularities on assigned works fromthe students. The
col l ege takes into account that no student is left behind in ternms of
adm ssion, enrollnent in exam nation, participation in various activities,
hence, inportant notices are displayed on the notice boards as well as in the
coll ege website. The coll ege makes an effort to initiate programes and
activities through which there is an all round devel opment of the students.

D fferent departnent organizes senminars and | ecture series on various issues
pertaining to the need of the students. The departnment of Geography organizes
field visits and excursions for the students. The departnent of Education
encourages the students to participate in the Inter-college Sem nars held every
year and prepares them accordingly. The teaching-Ilearning takes place using
| CT's, wherever suitable and continuous assessnent of the learning is done
t hrough renedi al classes and assignnents. Each departnents hol ds regul ar
meetings and look into the grievances of the students related to teaching-
| earning , as such renedial classes are taken. As for the docunentation, every
departnent keeps a record of the syllabus distributed, mnutes of the
departnental neetings held. The heads of the departments at regular intervals
interact with the principal regarding the progress of the curriculumdelivery
and al so di scuss neasures to solve various problens if any as such. During the
| ockdown, the institution nade sure that the faculties are available to the
students through various digital platforns |i ke Google neet, Zoom and through
i nstant nessages. As such, there was a snpoth teaching-Iearning process through
CGoogl e cl assroom where study materials were provided, audio-visual classes,
audi o recordings, video tutorials, web links were also shared with the students
ensuring the conpletion of syllabus on tine.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 0 NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NIl 0 Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA HONOURS 01/ 07/ 2019
BSc HONOURS 01/ 07/ 2019
BA MAJOR 01/ 07/ 2019
BSc GENERAL 01/ 07/ 2019
BA GENERAL 01/ 07/ 2019
BA BFAD HONOURS 01/ 07/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
FASH ON AND ACCESSORY 07/ 03/ 2020 43
DESI GNI NG
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BFD | NDUSTRI AL TRAI NI NG AND 59
| NTERNSHI P
BSc A FIELD TRI P BY 26
GEOGRAPHY( HONOURS)
BSc A FIELD TRI P BY 15
GEOGRAPHY ( GENERAL)
\Yij | NTERNSHI P PROGRAMVE 15
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedbacks pronote better performance and reasonabl e solutions to every problem
Hence, the college ensures that the feedback is obtained fromvarious

st akehol ders |i ke students, teachers, parents and the alummi. The feedback is
obt ai ned through a conprehensive questionnaire covering various aspects of
teaching and | earning, evaluation, infrastructures, co-curricular activities,
heal th and hygi ene, admi ssion procedures and canteen facilities. The feedbacks
obtai ned are then anal yzed t hrough graphs giving wei ghtage to the maxi nmum of
responses received for an issue showi ng the strengths and weaknesses of the
col |l ege. The feedback reports are shared with the faculties and al so di scussed
in the 1QAC neetings with the Principal. |Inmportant suggestions are taken with

i medi at e consi deration and necessary proposals, if any, are forwarded to the
coll ege authority for approval. The college al so has a student conplaint box in
an easily accessible place. The conpl ai nts/ suggestions received via the box
are al so taken into account and neasures to solve those problens are di scussed
The feedback received are utilized for - 1. Making the teaching- |earning
process nore effective. 2. Mnitoring students progress on a regular basis. 3.
Catering nore towards the need of the students in relation to present day
education system 4. Inproving on the use of |ICTs and other nodern teaching

| earning tools and techniques. 5. Creating a student-friendly environnment in
the college which leads to open interaction between the teacher and the taught.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/20073_Value_added_courses_1652369777.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/20073_Projects_undertaken_1652806398.xlsx

6. G ving speci al

attention to students who are acadenmically and socially slow

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 92 428 41
Honour s
BA H ndi Honours 24 20 2
BA Hi story 52 63 13
Honour s
BA Educati on 59 72 22
Honour s
BA Pol . Sci ence 59 71 31
Honour s
BA Soci ol ogy 40 41 16
Honour s
BA Journalism & 33 54 14
Mass
Contruni cat i on
Honour s
BA Fashi on & 42 24 24
Appar el Design
Honour s
BA Comuni cati ve 24 46 11
Engl i sh Maj or
BSc Geogr aphy 40 19 19
Honour s
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 591 0 24 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
45 45 138 6 4 6

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20073_Demand_ratio_1652464345.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The advantage of being a comparatively small institution (in terms of premises, number of students and faculty)
is that close physical proximity between teachers and students affords scope for both to be in regular and close
contact. At Rani Birla Girls’ College, mentoring is a natural extension of the teaching-learning process. Students
might approach teachers in the library or staffroom for clarifications on academic matters or advice on personal
issues. But above and beyond such impromptu mentoring, the college has a structured system to provide
support and guidance to students in a range of areas. Conventionally, mentoring has had a primarily academic
agenda. Students who find it difficult to cope with the curriculum in general have the option of seeking out a
teacher of their choice, with whom they might freely discuss their problems. On the other hand, a student who
shies away from clarifying her doubts on a particular topic in the classroom might approach the subject-teacher
for further explanations. Every Department maintains a ‘Mentoring Register’ to record mentoring interactions by
individual teachers. There is, also, group mentoring, when a teacher addresses learning-difficulties experienced
by several students in a class on the same or related topic(s). On such occasions, students are encouraged to
express their doubts, formulate independent points of views and engage in peer discussions. This kind of
mentoring is more than just problem-solving it builds confidence in the learner, fosters peer learning and forges
trust between teacher and learner. Increasingly, mentoring has come to cater to an equally crucial student need,
namely, mental health. The undergraduate negotiates with an abrasive competitive environment. Teachers are
sounding boards for anxieties related to examination-performance, failure to cope with academic expectations at
home and confusion over career prospects. For advice on these matters, students usually schedule a one-to-one
session with a teacher-mentor in advance. Such mentoring is reinforced by career counselling workshops
organized by the Students’ Advisory Subcommittee and intensive pre-examination counselling at the
departmental level. Students also bring to the teachers, purely personal issues of distress and trauma, which are
related to dysfunctional-family situations, conflicted relationships, financial issues at home etc. The College
encourages faculty to attend workshops/seminars on mental health issues of young adults and new strategies of
student counselling to better equip them to mentor students. During the Covid-19 lockdown, teachers made
themselves available online to students beyond class hours to address their issues of mental health and physical
well-being. Regarding academics, the transition from physical classes to online modes of learning, proceeded
through prolonged and intensive mentoring sessions. Teachers familiarized students with the modalities of
Google Classroom and use of various e-resources, often engaging in one-is-to-one interactions to resolve the
individual difficulties encountered in adjusting to the new methods of learning.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

591 24 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions

positions

Positions filled during
the current year

No. of faculty with
Ph.D

5

9

25

24 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 M. Mant oo Das Assi st ant Shi kshak Seva
Pr of essor Sanman
View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/20073_e_resource_1652283986.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/20073_Honours_recieved_1652593881.xlsx

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 11 Semester 3 25/ 01/ 2020 05/ 03/ 2020
BA 08 Semester 3 25/ 01/ 2020 05/ 03/ 2020
BSc 09 Senmester 3 25/ 01/ 2020 05/ 03/ 2020
BA 11 Semester 1 26/ 02/ 2020 22/ 09/ 2020
BA 08 Semester 1 26/ 02/ 2020 22/ 09/ 2020
BSc 09 Senmester 1 26/ 02/ 2020 22/ 09/ 2020
BFD 20 BFAD Part 3 30/ 09/ 2019 18/ 09/ 2020
BFD 20 BFAD Senest er 18/ 12/ 2019 21/ 09/ 2020
1
BFD 20 BFAD Senest er 24/ 12/ 2019 21/ 09/ 2020
3
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Since it is affiliated to the University of Calcutta, Rani Birla Grls’ College
abi des by the University regul ations regarding internal assessnent of
under graduat e students. Under the 3-Year B. A/B.Sc. Honours and General System
the Coll ege conducts preparatory M d-term and Sel ecti on Exam nations. For the
CBCS Programmes, the College holds Internal and Tutorial Exam nations. Marks
obtained in these and in the University-conducted Theory Exam nation are used
to conpute the consolidated senester grades. There is a dedi cated Exam nation
Sub-conmi ttee, which oversees the exam nation process. These apart, the Coll ege
endeavours to pronote a culture that encourages continuous | earner-eval uation
t hrough cl ass tests, hone assignnents and group di scussions. The |ast,
particul arly, encourages students to articulate their thoughts on issues,
consol i dates concepts learnt in class and fosters peer-learning. In Journalism
and Mass Conmuni cation, Geography and Fashi on and Apparel Design, acquisition
of practical skill-sets is tested through group projects and presentations. CE
has a three-fold objective: first, it catalyses consistent efforts on the part
of students second, it provides scope for corrective interventions by the
faculty third, if learning outconmes are unsatisfactory, it facilitates review
of teaching nethods. |In 2019-2020, the | ockdown follow ng Covid-19,
necessitated new strategies of internal evaluation. For this: 1. the Google
Cl assroom was used to prepare online assignnents such as nultiple choice, short
and essay-type questions 2. group discussions were conducted via Zoom or Google
Meet 3. the Departnent of Fashion and Apparel Design assigned practica
projects online with the hel p of denobnstration-videos on enbroidery, stitching
and draping 4. the Departnent of CGeography conducted online practical projects
in which field reports were prepared by collecting data via Google Form

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Rani Birla Grls’ College prepares its Acadeni c Cal endar in conpliance with the
Academ c Cal endar franed by the University of Calcutta for its constituent
col l eges. The University also issues schedul es for all undergraduate
exam nations to be conducted during a particular academ ¢ session. In the
Col | ege Cal endar, events and processes such as adm ssion, start and end of

senesters, senester breaks, recesses, vacations, public holidays and al
exam nations (Sel ection, Theory, Practical, Internal and Tutorial) strictly



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/20073_Evaluation_1652464424.xlsx

conformto these University guidelines. O her academ c activities in the
Col | ege, such as internship programes and field visits by the Departnents of
Fashi on and Apparel Design, Comrunicative English, H story and Geography are
al so organised in relation to the University Cal endar and schedul es.
Departnments are solicited in advance for dates of sem nars, workshops, specia
conmenor ati ve progranmmes (such as the celebration of Dr. Anbedkar’s birthday).
Col | ege events such as Freshers’ Wl cone, Annual Day, Sports and Internationa
Language Day are al so planned well in advance. Al such activities and
programmes are incorporated into the College Calendar. This is prepared under
the aegis of the IQAC and is displayed on the College Wbsite as well as on
noti ceboards in the College at the beginning of each session. This ensures that
all academ c and co-curricular activities proceed in a systenmatic manner. Guest
| ectures and student sem nars though, are not necessarily listed in the
Cal endar. This nakes for some flexibility. For the session 2019-2020, events
listed in the College Cal endar were cancelled / reschedul ed post-I| ockdown,
foll owi ng the outbreak of Covid- 19.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. rbgc. in/pdf/Programe- Cour se- Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
11 BA Honour s 93 93 100
and Mj or
09 BSc Honour s 15 15 100
20 BFD Honour s 19 19 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

Ni |

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 N. A 0 0
( Speci fy)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



http://www.rbgc.in/pdf/Programme-Course-Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/20073_Pass_percentage_1652771966.xlsx
Nil

NEW MODALI TY OF NAAC | QAC 30/ 06/ 2020
ASSESSMENT
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
N. A N. A N A Nill N A
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
N. A N A N. A N. A N. A Ni Tl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

N. A

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal HI STORY 1 0
Nat i onal HI STORY 1 134
Nat i onal EDUCATI ON 1 0
Nat i onal EDUCATI ON 1 0
I nt er nat i onal SCCl OLOGY 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

EDUCATI ON

1

POLI TI CAL SCI ENCE

ENGLI SH

JOURNALI SM AND MASS COVMUNI CATI ON

H STORY

HI NDI

LI BRARY SCI ENCE

SCOCl OLOGY

GEOGRAPHY

RPlERPINIDN]IWIRER]IDN] N

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/20073_journals_notified_on_UGC_1652452835.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/20073_Books_and_Chapters_1652452856.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI LL NI LL NI LL Nill 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI LL NI LL Nill Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 5 20 11 0
nar s/ Wor kshops
Present ed 5 6 1 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NI L

0

0

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI LL

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

NI L

NI LL

0

0

No file upl oaded.

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/20073_Faculty_participation_1652452890.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

PARTI CI PATI ON

Nature of activity Participant Source of financial support Duration
STUDENT 5 0 1
PARTI Cl PATI ON
STUDENT 8 0 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship I nt ernship AVRI T 12/ 12/ 2019 12/ 02/ 2020 1
Export
I nt ernship I nt ernship GN 12/ 12/ 2019 12/ 02/ 2020 1
Garnment s
I nt ernship I nt ernship Karigar n 12/ 12/ 2019 12/ 02/ 2020 1
Conpany
I nt ernship I nt ernship Shri yanka 12/ 12/ 2019 12/ 02/ 2020 1
Enterprise
I nternship I nternship Jal 12/ 12/ 2019 12/ 02/ 2020 1
Tradi ng
Conpany
I nternship I nternship Turtle 12/ 12/ 2019 12/ 02/ 2020 1
India Ltd
I nt ernship I nt ernship Maasi s 12/ 12/ 2019 12/ 02/ 2020 1
I nt erfashion
Pvt Ltd
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
BANKI M SARDAR 08/ 02/ 2020 QUALI TATI VE 655
COLLEGE I NI TATI VES
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

215000

100577



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/20073_Collab_activities_1652750129.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/20073_Linkages_1652455116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/20073_MoU_1652801318.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting
Classroonms with LCD facilities Exi sting
Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
17670 0 330 0 18000 0
Ref er ence
Books
e- 95000 5800 0 0 95000 5800
Jour nal s
CD & 101 0 0 0 101 0
Vi deo
Journal s 21 0 0 0 21 0
Li brary 5 140000 0 0 5 140000
Aut omat i on
Weedi ng 912 0 0 0 912 0
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Platform on which module
is developed

Name of the Teacher Name of the Module Date of launching e-

content

0 Ni Il

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co [Computer | Internet Office Others

mputers Lab

Browsing [Computer
centers Centers

Departme | Available
nts Bandwidt
h (MBPS/

Type



https://assessmentonline.naac.gov.in/public/Postacc/Library/20073_Library_1652750228.xlsx

GBPS)
Existin| 98 4 51 2 0 6 38 40 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 98 4 51 2 0 6 38 40 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI LL Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1244000 686757 90000 42460

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Conput er system upgradation is done on annual basis. Any form of energency
occurred and demands i ndividual upgradation is carried out keeping in mnd the
need for update, depl oynent and nmai ntenance of the conputer in the institution

Al'l hardware and software of the conputer and accessories are taken care by
CALTECH | NFOCOM t hrough renewal Annual Maintenance Contracts. Institution
website is maintai ned by SOLUS Communi cation. College library is maintained
through the software SOUL 2.0 and periodically updated by | NFLI BNET of UGC.
Over all maintenance of the college is done in a systematic way through the
infrastructure commttee for any type of physical naintenance of the classroom
auditoriumetc of the colleges. Cormittee forward its reconmendati on for
mai nt enance to purchase and finance committee for the allocation of budget.

http://www.rbgc.in/pdf/Procedures-Policies-Maintaining-Facilities.jpg

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 00. 00 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Ai kyasr ee, 381 43400

Kanyasr ee, Swami
Vi vekananda
Schol arshi p

b) I nt ernati onal Educati on 1 30000



http://www.rbgc.in/pdf/Procedures-Policies-Maintaining-Facilities.jpg

Schol ar shi p( Govt .
of Bangl adesh)

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
SOFT SKI LL 15/ 07/ 2019 58 COLLEGE
DEVEL OPVENT
REMEDI AL COACHI NG 01/08/ 2019 600 COLLEGE
LANGUAGE LAB 08/ 07/ 2019 38 COLLEGE
PERSONAL 06/ 07/ 2019 100 COLLEGE
COUNSELLI NG
MENTORI NG 15/ 11/ 2019 500 COLLEGE
YOGA 11/ 02/ 2020 77 COLLEGE
VEDI TATI ON 11/ 02/ 2020 77 COLLEGE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 COVPANY 0 20 0 0
SECRETARY
COURSE
2019 H GHER/ | NT 0 50 0 0
ERNATI ONAL
STUDI ES
View File
5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year
Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
W PRO, JB 7 4 SELF 0 3
APPARELS, YS BUSI NESS

APPAREL



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/20073_Scholarships_1652769660.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/20073_Development_Schemes_1652419903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/20073_Guidance_1652420392.xlsx

ENTERPRI SE,
DESI GNER
AVI SHEK ROY
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 4 B. FAD FASHI ON & REFER M Sc
APPAREL UPLQADED
DESI GN FI LE
2020 22 B. A, HONS ENGLI SH REFER REFER
UPLQADED UPLOAD FI LE
FI LE
2020 1 B. A EDUCATI ON EAST M A.
HONOURS CALCUTTA
G RLS
COLLEGE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

NET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
ANNUAL SPORTS COLLEGE 120
ANNUAL DAY COLLEGE 300
TALENT HUNT COLLEGE 50
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L I nt er nat Nl Nill NI L NI L
i onal
2019 ESSAY CO Nat i onal Ni Il 1 NI L
MPETI TI ON PRATI KSHA
DEB
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/20073_Placement_1652160456.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/20073_Progression_1652770007.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/20073_Qualifying_1652168839.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/20073_Activities_Organised_1652421189.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/20073_awards_in_activities_1652422591.xlsx

RANI Bl RLA G RLS COLLEGE, KOLKATA HAS STUDENT REPRESENTATIVES IN ALL THE CO
CURRI CULAR SUB- COW TTEES. THESE SUB- COWM TTEES, UNDER THE GU DANCE COF THE
TEACHERS ACTI VELY ORGANI SE AND PARTI Cl PATE I N VARI QUS ACTI VI TI ES LI KE DEBATES,
POSTER COVPETI TI ONS, SEM NARS, TALENT HUNT, NATI ONAL DAYS, LANGUAGE DAY
PROGRAMVES, STUDENT ADVI SORY PROGRAMMVES, SPCRTS

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Rani Birla Grls College Alumi Association was started with 50 students in the
year 2002 and registered as a society under Wst Bengal society Registration
Act 26 of 1961 on 9th April 2003(09.04.2003). The objective of the organization
is to pronote fellowship and establish, renew and maintain contacts with forner
students, teachers, non teaching staff and all others associated with this
college. In spite of being a fledgling nonprofit making body the association
donated ?1000 to the college building fund in Decenber 2004. The associ ation
has proposed to create an endowrent of rupees 4000 to the college for annual
award to a student for acadeni c achi evenent in BA honors exam nation of

Uni versity of Calcutta. The alumi constituted a resource bank of professionals
who are al so well equipped and always willing to help the present students in
areas |like soft skill training, career counseling, psychol ogical counseling,
etc, which they require for their next step in corporate and business worl d.
The Associ ation supports social service activities, pronotes the work of an NGO
Ankur Kala for the rights and dignity of the poor, marginalized wonen. | swar
Sankal pa and Ankur Kala are two(2) social service organisations initiated by
col l ege alumus, Ms Sarbani Chatterjee and Ms Anne Joseph, respectively and
actively pronoted by the Alumi Associ ation.

5.4.2 — No. of enrolled Alumni:

69

5.4.3 — Alumni contribution during the year (in Rupees) :

125

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has inbibed the spirit of decentralization and inparted the
practice of participative managenent fromlong tine keeping in viewthe
obj ectives of the governance and managenent. Various responsibilities regarding
t he managenent or governance of the institution are duly distributed anong its
st akehol ders wherever applicable. Activities whether adm nistrative or
educati onal are managed by different conmttees having representative fromthe
faculty menbers, non-teaching staff, and also fromthe student comunity
wher ever applicable. Menbers of different comrttees are entrusted with a range
of activities which gives themthe scope to show their administrative skills
apart fromteaching or non-teaching activities. The different comittees of the
coll ege | ooking after the academ c, adm nistrative and co—curricul ar aspects
report to the Principal about their activities, ensuring efficiency, coherence
and functionality. Teachers’ Council of the college acts as the proper




Internal Quality Assurance Cell or

conmmuni cati on channel between the Principal and the teaching staff. The
| QAC ensures active engagenents of all the
stakeholders in its various tasks of planning, devel opnment and eval uati on.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Research and Devel opnent

Several teachers are engaged in
active doctoral research and
publication. In addition to this, a
significant nunber is actively engaged
in serious acadenic pursuits.

Teachi ng and Learni ng

The departnental heads conduct
departnental neetings for syllabus
di stribution and nonitor the progress
of syllabus conpletion fromtinme to
tinme. The departments maintain strict
conpliance to the academ c cal endar for
teaching the prescribed curricul um
Conventional |ecture nmethod is
suppl enented with practica
denonstrations, lab sessions, field
trips, sem nar presentation, invited
| ectures by experts, play readings etc.
Interactive learning is encouraged
particularly through group discussions
and presentations. Continuous
eval uati on of student’s performance is
practiced, and regul ar parent teacher
nmeetings are held for comunicating
student’s progress. The | aboratories of
various departnents are extensively
utilized for practical teaching and
| ear ni ng.

Exam nati on and Eval uati on

The col | ege conducts exani nations as
per the regulations and notifications
issued fromtinme to tinme. The faculty
is well acquainted with the stipul ated
evaluation criteria as prescribed by
the University. The students are nade
aware of the details of the evaluation
process by concerned teachers through
orientation and introductory cl asses.

I nternal exam nations conprising of

class tests, tutorial, hone

assi gnnents, presentation etc. are
conducted to prepare the students for

the end senester exam nations. The

institution utilizing its
infrastructure and staff conducts the
Uni versity exani nations as well.

Human Resour ce Managenent

A training progranme on NAAC




assessnent and accreditation for
affiliated col |l eges revised
accreditation framework was organi zed
for the teaching staff on 30th June
2020. In collaboration with the
col l ege, the Kol kata Police organi zed
sel f-defence training programe for the
students enpowering them and naki ng
them nore confident. The student’s
Advi sory Comm ttee maintains regul ar
liaison between staff, college and the
students. The College Alumi is
encouraged to engage with past pupils
and hol ds programmes to nurture and
rejuvenate the institutional ties with
them The Career Counselling Cel
organi zes programmes in association
wi th external bodies/ organization for
advi sing students in career
advancenent. Each departnent has a
semnar library for additional books
and support for advanced | earni ng.

Industry Interaction / Collaboration

The students from Comuni cative
English, Journalismand Mass
Communi cation and Fashi on and Appare
Desi gn departnents have under gone
traini ng progranmes organi zed by
various industries. 17 students of
Fashi on and Apparel Design attended
internships at Turtle India, Anrit
Exports, G N Garments and Lal une
Fashi ons, and 14 students of
Conmruni cat i ve English undergone job
trainings at B. P. Associates, India
Rest aurant and Caterers, Royd Nurshing
Home and Health Card Linmted etc. P.C
Chandra Group conducted its Annual Cold
Lites Divas Beauty Contest for first
year students.

Adm ssion of Students

Adm ssi on was conducted fully via
online node confirmng to the
regul ations laid dowm by the

Uni versity. The adm ssion conmittee was
proactive and responsive towards
fulfilling and conpleting the
procedures. One teacher and one non-
teaching staff were available to
respond to tel ephoni c queri es.

Curri cul um Devel opnent

It is restricted to the curriculum as
prescribed by the University.
Suggestions and clarifications

concerning curriculum devel opnent are
verbal |y comuni cated through

representative nenbers of the U G

Board of studies and through CBCS
wor kshops on curricul um organi zed by
the University.




Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college library runs UGC
sponsored software SOUL (2.0 version)
whi ch enabl es accessi on and
circulation. Through N-List progranme
of I NFLIBNET the teachers and students
can access 90,000 e-journals and e-
books. Smart classroom has been
i ntroduced for efficient teaching and
| earning. A control room has been
operationalized and refurnished for
conducting the University exam nations
wherein the coll ege serves as the
external centre.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Fees coll ection including exam nation
fees, adm ssion fees, refunding in case
of cancell ation of adm ssion etc. from

students is done online. The entire

processing of the salaries and
generation of play slips is done
online. Accounts departnent naintains
records through digital docunentation.
Ledger records are naintai ned through
Tally ERP

St udent Admi ssion and Support

Admi ssion was conducted fully via
online node confirmng to the
regul ations laid dowmn by the

Uni versity. SMS through notification
gateway was sent to the applicants
confirm ng successful subm ssion of
application and recei pts of paynents.
Data required by the University for
regi stration was sent online based on
the information drawn fromthe
application forns. A good nunber of
students were regi stered beneficiaries
of various state sponsored schenes |ike

Kanyashree, A kashree, Mnority

Schol arshi p, Swam Vi vekananda Merit

Schol arshi p through e-portals.

Exam nati on

The form subm ssion, registration and
mar ks subm ssion for exam nation were
done online as prescribed by the
Uni versity.

Pl anni ng and Devel opnent

The Managenent |nformation System has
a dat abase of details of staff,
students, financial matters and all the
i nportant information necessary, thus
hel pi ng the adm nistration identify key
areas for planning and devel opnent. It
al so includes data pertaining to
adm ssion, University registration and
results. Information sought by the
Department of Higher Education |ikew se




is available in the system The Coll ege
al so has to upload and update acadeni c,
adm ni strative and financial data in
BANGLA UCCHASHI KSHA PORTAL Furt her
buil ding of the infrastructure of the
institution is restricted by its
subj udi ce status. However, the Building
Committee with nenbers fromteaching
and non-teaching staffs |ooks after the
repai ring and nai ntenance of the
infrastructure.

Adm ni stration

Much of the college’'s adm nistrative
work is done online. The college
website functions as the mediumto
convey all adm nistrative and
educational activities including
accreditation and ranking certificates.
For exanple, it notifies adm ssion
procedures prior to fresh adni ssion and
updates institutional events on a
regul ar basis. Every student has a
uni que identification nunber, the use
of which is indicative of fee status,
admt card, University registration
nunber and roll nunber. The Col |l ege
mai ntains its [ink with Hi gher
Educati on Departnent also online
t hrough dedi cated emai| and What sApp
24x7 so that urgent matters are
conveyed i nmedi ately and appropriate
action can be taken instantly. The
college library runs UGC sponsored
software SOUL (2.0 version) which
enabl es accession and circul ati on.
Through N-Li st programre of | NFLI BNET
the teachers and students can access

90, 000 e-journal s and e-books.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date To Date Number of

administrative participants

training (Teaching
programme staff)

organised for
non-teaching

Number of
participants
(non-teaching

staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/20073_Faculty_Emp_1652439838.xlsx

staff

2020 NAAC
assessnent
and accred
itation
for
affiliated
col | eges
revi sed ac
creditatio
n

f ranewor k

Ni | 39 NiTl

30/ 06/ 2020 30/ 06/ 2020

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 2 04/ 06/ 2020 01/ 07/ 2020 24
Program
Facul ty 1 27/ 05/ 2020 31/ 05/ 2020 5
Devel opnent
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. WEST BENGAL HEALTH 1. ESI PROVI SI ON FOR KANYASREE, SWAM
SCHEME 2. COLLEGE THE GUARDS OF THE COLLECGE VI VEKANANDA MERI T CUM
PROVI DES TEA 2. COLLEGE PROVI DES TEA MEANS SCHOLARSHI P
ON DAYS WHEN COLLEGE IS
OPEN

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The internal and external audit of the institution for each financial year is
conducted by the auditor enpanelled by the Departnent of Hi gher Educati on,
Govt. of West Bengal .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.
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6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Audits are
conduct ed

t hr ough
f eedbacks and
exam nations

Admi nistrative Yes Bi kash No Col | ege
Bhaban, the mai ntai ns daily
Depart nent of book and cash
H gher book to record
Educati on, all financial
Govt. of West expendi tures
Bengal and financi al

gai ns through
student fees.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent - Teacher neetings were conducted on a regular basis. The students with

poor attendance and | apses were sufficiently counselled and supported through

the interaction with their parents. Parents ere encouraged to neet the teachers
for comunicating their wards progress to them

6.5.3 — Development programmes for support staff (at least three)

A training progranme on NAAC assessnent and accreditation for affiliated
col l eges revised accreditation framework was conducted by the | QAC for teaching
and non-teaching staffs. The staff of the accounts departnent underwent a
training progranme for proficiency in the HRMS system and the PFMS. A training
organi zed by the University was attended by the staff (non-teaching) to be nore
efficient in matters pertaining to registration and subm ssion of forns for
exam nation. Training was al so provided to the |aboratory support staff in
matters pertaining to the use of different equipnent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Upgradation of the library (purchase of books) and | aboratories, Subm ssion of
data on AISHE and NIRF portals, Smart classroons and googl e cl assroons were
i ntroduced, Seninars organized in collaboration with educational institutions,
Skill Enhancenent Course on Accessory Design Programme was introduced in the
Depart nent of Fashion and Apparel Design, Enhanced use of ICT in the teaching
| ear ni ng process

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

Wor kshop
on New
Modal i ties
of NAAC

30/ 06/ 2020

30/ 06/ 2020

30/ 06/ 2020

100

2020

Add on
Course on
Fashi on
accessories
Desi gni ng

07/ 03/ 2020

Nill

Nill

43

2020

Parti ci pat
ion in NIRF
2020 of
M ni stry of
Human
Devel opnent

14/ 02/ 2020

Nill

Nill

591

2020

Medi t ati on

11/ 02/ 2020

Nill

Nill

77

2020

Yoga day
Cel ebration
in College

11/ 02/ 2020

Nill

Nill

77

2019

Soft Skill
Devel opnent

15/ 07/ 2019

Nill

Nill

58

2019

Language
Lab

08/ 07/ 2019

Nill

Nill

38

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Trai ning on
Sel f - Def ense
( Sukanya
proj ect)
initiated by
the Community
Pol i ci ng W ng,
Kol kata Police

21/ 01/ 2020

28/ 02/ 2020

40

Nill

Cel ebrati on
of
| nt er nati onal
Wonen' s Day

08/ 03/ 2020

08/ 03/ 2020

74

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Pl ans for

Installation of adequate number of power saving LED |ights.

Mai nt enance of the greenery in the adjoining open space. Regul ar cl eaning of



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/20073_Quality_Initiatives_B_1652705490.xlsx

canpus. Cl eaning of water reservoirs at regular interval. Frequent application
of bl eachi ng powder and routine spraying of pesticide in the whole prem ses for
prevention of Ml aria and Dengue. Briksharopan (Sapling Plantation) every year
on the occasion of World Environnent Day. Sustainable waste nanagenent strategy
taken by the college by using separate bins for segregation of Bio-degradable
and non bi o-degradabl e waste. Arrangenent of seminars on environmenta
consci ousness for strengthening spirit of protecting and conserving the
environment. A skilled gardener to |look after the greenery.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Rest Roons No 0
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 06/ 08/ 2 1 Sapl i ng Envi ron 50
019 Pl antatio |mental Co
n nsci ousne
ss and Pr
eservatio
n
2020 Nill 1 21/ 01/ 2 35 Sel f - Skill d 40
020 def ense |evel opnen
Trai ni ng t and
physi cal
enpower e
nt
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Prospectus in website
and delivery of hard copy
during verification
process for students

01/ 06/ 2020

Student s get

famliarized with the
qual ity checks of the
institution and
sensitized about
regul ati ons,
et hos of the coll ege

rul es,

val ues and

15/ 08/ 2019 I n commenoration of the
great souls relentlessly
fought for our

i ndependence

ohservance of
i ndependence Day

01/ 07/ 2019 To record the academ c

and adm ni strative

Mai nt enance of Yel |l ow
book (Daily Register)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/20073_Inclusion_1652436132.xlsx

performances by the
faculties for easy

ref erence
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Cel ebrati on of 05/ 09/ 2019 05/ 09/ 2019 75
the birthday of Dr.
Sarvapal | i
Radhakr i shnan
Observance of 10/ 12/ 2019 10/ 12/ 2019 83
Human Ri ghts Day
Cel ebrati on of 21/ 02/ 2020 21/ 02/ 2020 72
| nt er nati ona
Language Day
Cel ebrati on of 20/ 11/ 2019 22/ 11/ 2019 36
Nat i onal Commal
Har mony Week

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Canmpus is truly maintained as no-snoking zone. Garbage are regularly collected
fromoffice, canteen and different parts of the canpus and di sposed off in
specified locations. Plantation of herbal and seasonal plants. Initiative to
use | ess paper in conducting official works. Comunication through email and
nmessages are entertai ned. Special neasures taken during the pandenic situation
to sanitize the college building by KMC. Installation of hand sanitizing unit
at the entry gate

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice- | Title- Collaborative training of students in Industry and
ot her higher Institutions. Objective- To enable the students to gain know edge
and expertise in the areas of garnment and accessory designing, fashion
mer chandi si ng, production procedure etc. Context- The training provided is
related to their course curriculumand is to inpart thorough know edge rel ated
to garnment and accessory designing and production. Practice- The students are
sent to the various garnment manufacturing industries to gain in hand expertise
of production and they are also sent to higher institutions |Iike Nationa
Institute of Fashion Technol ogy, Department of Jute and Fi ber Technol ogy for
col l ecting Pantone col or chips for preparation of color palette and also to
| earn about advanced finishing and dyeing of garnments. Evidence of Success-
There is 100 success achieved through this collaboration. It enables the
students to gain know edge in the areas of garnment and accessories designing,
fashi on nerchandi si ng and producti on procedures. Problem Sometines industries
do not co- operate as this process hanpers their production process to sone
extent. Best Practice—+l Title —Annual Day Cel ebration. Objective —To
di ssemnate the glorious tradition and culture of the college to the students.
To encourage the participative traits in the students. To enhance the spirit to
act in collaboration with others and to devel op nany other attributes like
tol erance, self-confidence, nutual respect and the like. Context—Organizing
Annual Prize Distribution together with greeting Farewel|l Message to the
out goi ng bat ches of students. Practice—fhe Annual Day Cel ebration took place on
28t h Feb. 2020 in a vibrant manner with the august presence of sonme acadenici ans
as the guests and former faculties of the college. The notivational speech of



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/20073_promotion_activities_1652895385.xlsx

t he academici ans and the col orful experiences of the fornmer faculties shared
add a unique flavor to this program Annual Prize Distribution constitutes a
significant part of this program The outgoing batches of the students are
greeted with an inspiring farewell message. A lively multicultural programis
staged with the active participation of students, teachers and non- teaching
staff. The programends with the cake-cutting cerenpny. Evidence of success-All
t he stakeholders of the Institution enjoy the programto their fullest. It
gives the scope to all for renewing the spirit of unity, integrity and harnony
whi ch are very much needed for snooth running of the Institution. The students
are enriched with | eadership quality, collaborative work culture and tol erance
whi ch are very much characteristic of Indian rich cultural heritage. Problem
No problemas the programme is arranged at a tine when there are no University
of Cal cutta exam nati ons.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww.rbgc.in/pdf/ Two-Best-Practices.jpg

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Rani Birla Grls College has been striving to nove forward its rich heritage of
academ c excellence for nmore than six decades with its commtnent to provide a
holistic and inclusive education for young wonen | earners. The college caters
to a heterogeneous conposition of students hailing frommddle class famly
with the average econoni c base and diverse background though predoninantly
students are frommnority conmunities. The Institution holds its
di stinctiveness of running a denocratic governance inmbibed with the virtues of
transparency and accountability in strict conpliance with the state rules.
Several Subconmittees |like Tine table Subconmittee, Purchase Subconmittee,
Exam nation Sub Comm ttee, Infrastructure Sub Conm ttee, Student Support
Commi ttee, Magazine Sub Committee, Cultural Sub Commttee, Sem nar Sub
Conmittee are active in resolving issues in its respective field with the
Principal as its chairman. The Bursar, Finance Conmittee act as an extension of
Principal’s office in managing financial issues. The college is strongly
equi pped with a good nunber of highly qualified and responsible teaching and
adm ni strative staff staff who are keen to give their best to explore the
quality and capabilities of the students. The academni c cal endar of the coll ege
is prepared at the beginning of every academ ¢ session in correspondence with
academ c cal endar of the university. The dissem nation of the courses is
pl anned to match academ ¢ events designed in the cal endar. The Institution
follows well structured central and departnental tine table and adheres
strictly to those for ensuring conpletion of the assigned courses. The teaching
practices of the Institution maintain consistent methodol ogy to ensure high
quality deliverance. Interactive sessions, |CT enabled classes, tutoria
cl asses, Power Point Presentation, project works, field trips etc. are directed
towards inparting quality education. A specious library, abundantly rich with
Curricul um based books, reference books, premer journals and I T enabl ed
readi ng resources act as a valued Infrastructural provision which inprove and
conpl enent the erudite exercises of teachers and students alike. Slow |earners
are given special attention and are assisted individually during free periods .
The col |l ege nmaintains a perfect standard of discipline and punctuality. The
faculties maintain “Yell ow Book(daily register) to record their daily
performances, academ ¢ and adm nistrative, for easy reference. The Institution
mai ntains its own “Student Feedback Form “ designed to cover all service
oriented segnents of the college. Feedback analysis are done by the | QAC and
the Principal to arrive at requisite resolution. Apart fromits pedagogi cal
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conmmitnents, the Institution encourages participation of the students in
various co - curricular activities and sincere institutional endeavors are
directed towards notivating their talents. The Institution upholds a unique
credential of being the only affiliated Undergraduate Coll ege under the
University of Calcutta to offer a Bachelors Programin Fashi on and Appare
Design with high vocational and enployability val ue.

Provide the weblink of the institution

http://rbgc.in

8.Future Plans of Actions for Next Academic Year

To organi ze National and International sem nar. To encourage special |ecture and
wor kshop by emi nent academi ci ans. To enhance acadeni c excel |l ence. To enphasi ze
val ue based education for inculcating core values anongst the students further
To pronote faculty devel opnent program To enhance the nunber of MU with
academ c institutions of repute for conprehensive growh of the college. To
initiate active MoU with NGOs for extension program To arrange wor kshops and
special lectures for the enpowernment of the students. To arrange
wor kshop/training for the non- teaching staff
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