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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RANI

BIRLA G RLS" COLLEGE

Name of the head of the Institution

DR NANDI TA CHAUDHURI

Designation

Princi pal (i n-charge)

Does the Institution function from own campus No
Phone no/Alternate Phone no. 03322875509
Mobile no. 9830368159

Registered Email

contact @bgc.in

Alternate Email

nandi t ar bgc@nmai | . com

Address 38, SHAKESPEARE SARANI ,
City/Town KOLKATA

State/UT West Bengal

Pincode 700017

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

DR. PRI TI GHATAN

Phone no/Alternate Phone no.

03324901476

Mobile no.

9051771112

Registered Email

rbgci gac21@nui | . com

Alternate Email

pritighatanirbgc@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://wwv. rbgc.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. rbgc.in/adnin/notice files/A

cadem c_Cal endar_2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geeieatey Period From Period To
1 B 2.6 2009 15-Jun- 2009 14-Jun- 2014
2 2.7 2015 03- Mar - 2015 02- Mar - 2020

6. Date of Establishment of IQAC

18- Dec- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Al SHE

21-Jan- 2019 620



http://www.rbgc.in
http://www.rbgc.in/admin/notice_files/Academic_Calendar_2019-20.pdf
http://www.rbgc.in/admin/notice_files/Academic_Calendar_2019-20.pdf

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
N. A 0 N. A 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Participation of students in Sukanya Project organi sed by Kol kata Pol i ce,

Bengal .

West

Exhi biti on cum sal e and Fashi on Show "Col ours O The Runway."

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Organi zi ng departnental sem nars

Upgr adi ng students on contenporary
i ssues related to their disciplines
beyond t he prescribed curricul um

Onli ne Adm ssion of UG courses

Ensuring fair adm ssion w th governnent
reservation policies



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8624_Formation.pdf

| nt roducti on of CBCS Curricul um

Successfully inplenented by all
departnents

Organi zi ng Career Counselling workshops

and sem nars

Students i nformed about various career
opportunities

Regul ar Renedi al Cl asses for weak I mproved results in University exams
students
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 21-Jan- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Rani Birla Grls’
effective delivery of curriculum -

College is currently having the foll ow ng nechani sm for
a) At the beginning of an academi c session,

departnental neetings are held in every departnment in which the topics in the
syl l abus are distributed anong the teachers after discussion with them by the
Head of the Departnent. b) Number of classes for each topic is decided
according to the syllabus and criteria (CBCS) assigned to each topic and paper.
c) Besides the traditional |ectures and semnars, use of ICT in classroons is
done to nake the curriculuminteresting for students d) Tutorials or class
tests are held as per requirenent e) Internal assessnent is done and exani ned
scripts are shown to students f) A central tine table is provided at the
begi nni ng of each year g) Tine table comrittee with the hel p of departnental

heads prepare the tinme table which is duly approved by the Principal. h) W
have a very rich Central Library with open access systemand all honours
departnents have their own departnental/ sem nar libraries.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development

urship



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8624_Quality.xls

0 0

Ni | 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA HONOURS 06/ 07/ 2018
BSc HONOURS 06/ 07/ 2018
BA MAJOR 06/ 07/ 2018
BA GENERAL 06/ 07/ 2018
BSc GENERAL 06/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

I NTERNSHI P | N
COVMUNI CATI VE ENGLI SH

17

BA

I NTERNSHI P | N FASHI ON
AND APPAREL DESI GN

16

BSc

FIELD TRI P BY GEOGRAPHY
( HONOURS)

14

BSc

FIELD TRI P BY GEOGRAPHY
( GENERAL)

26

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8624_Projects_undertaken_1609425893.xls

Parents

No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

efficacy -
| earners o
resources for
critical

cl oser
| ess advanced students | ndividual
refl exi ve exercises to anmend teachi ng nechanisns to plug |lapses if any
and address any existing problem of teaching |earning practices.

noni tori ng of

The feedback obtained fromstudents are utilized for o
i mprovi ng correspondence with students e
progress ¢ charting revised readi ng
teachers engage in self-

student s’

responding to

enhanci ng teachi ng

needs of sl ow

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc GENERAL 10 2 0
BA FASHI ON AND 42 45 24
APPAREL DESI GN
HONOURS
BSc GECGRAPHY 10 120 26
GENERAL
BA GENERAL 40 5 0
BA HONOURS 383 691 139
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 622 0 29 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
45 45 138 6 4 6

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

During their three years’ journey through the under graduate programme students often need mentoring,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8624_Demand_ratio_1649965182.xlsx

guidance and counseling from the teachers. The students are greatly benefitted by the continuous guidance from
their teachers who meet small group of students periodically. The Mentors Continuously monitor, counsel, guides
and motivates the students in all academic matters. Contact parents/guardians if situation demands e.g.
academic irregularities, negative behavioral changes and interpersonal relations, detrimental activities etc.
Advise students in their career development/professional guidance. The objectives of the mentoring practice
followed by the Institute are: « To monitor the students regularity discipline « To enable the parents to know
about the performance regularity of their wards. ¢ Improvement of teacher-student relationship. « Counseling
students for solving their problems and provide confidence to improve their quality of life. « Guiding students to
choose right career path for job, higher studies, Entrepreneurship, etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

622 29 1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

34

29

5

1

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill N. A Nill N. A
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

BA Senester 1 04/ 01/ 2019 25/ 02/ 2019
HONOURS/ GENERAL

BSc Senester 1 04/ 01/ 2019 25/ 02/ 2019
HONOURS/ GENERAL

BA Senester 2 12/ 07/ 2019 30/ 08/ 2019
HONOURS/ GENERAL

BSc Senester 2 12/ 07/ 2019 30/ 08/ 2019

HONOURS/ GENERAL

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessnent of performance is an integral
As a part of sound educational strategy, the institution adopts Continuous
Internal Evaluation (CIE) Systemto assess all aspects of a student’s
devel opnent on a conti nuous basis throughout the year. For 2nd and 3rd year
students Tutorials, Md- Term Test And Col |l ege Test are conducted as per the
academ c calendar. Fromthis year college has introduced Choice Based Credit

part of teaching and | earning process.




System (CBCS) and senester pattern. So for Senesterl and 2 internal
assessnents, tutorials nodel practical tests fornmed part of the continuous
programre. Teachers al so conduct quiz, power point presentation and extenpore
on topics related to the syllabus thereby ensuring that students regularly
update what is taught in the class. Al so assignnments are given on regular basis
which help themin preparing for the annual/biannual exam nation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Li ke every year Acadenic Calendar is prepared this year also, taking into
account the schedul e provided by Calcutta University. The academ c cal endar
lists the start date of the academ c year, extra-curricular, Co-curricular

activities, examweeks and holiday periods, etc. In 2018 — 19 acadeni c sessions

academ c cal endar was prepared and the sane was displayed at the college notice

boards for the students, teachers and staff of the college at the begi nning of

the session. Every effort was made fromthe college end to ensure that strict
adherence to academic cal endar is followed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rbgc.in/adm n/notice files/ COURSE QUTCOVE- converted New. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
HI SA BA HI STORY 6 4 67
HONOURS
PLSA BA PCLI TI CAL 7 7 100
SCl ENCE
HONOURS
ENGA BA ENGLI SH 48 41 85. 42
HONOURS
EDCA BA EDUCATI ON 13 13 100
HONOURS
SOCA BA SOCI OLOGY 11 4 36
HONOURS
CVEV BA COMMUNI CAT 16 7 44
| VE ENGLI SH
MAJOR
FAD BA FASHI ON 18 18 100
AND APPAREL
DESI GN
CEQA BSc GEOGRAPHY 18 15 83
HONOURS
JORA BA JOURNALI SM 14 8 57
AND MASS COM
MUNI CATI ON
No file upl oaded.



http://rbgc.in/admin/notice_files/COURSE_OUTCOME-converted_New.pdf

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Ni |

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 N. A 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

N. A N. A 01/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

N. A N. A N. A 01/ 07/ 2019 N. A

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 N. A N. A N. A N. A 01/ 07/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
N. A 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal FASHI ON APPAREL 1 0
DESI GN
I nt ernati onal FASH ON APPAREL 1 0
DESI GN
I nt ernati onal ENGLI SH 1 5.7



Nil

I nt ernati onal ENGLI SH 1 0
I nt ernati onal POLI TI CAL SCI ENCE 1 0
Nat i onal HI NDI 1 0
Nat i onal LI BRARY SClI ENCE 1 0.73
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

LI BRARY SCI ENCE

POLI TI CAL SCI ENCE

JOURNALI SM AND MASS COVMUNI CATI ON

1
1
1
1

PH LOSOPHY

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
N. A N. A N. A 2019 0 N. A 0
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2019 0 0 Ni |

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 0 2 3 5
nar s/ Wor kshops
Present ed 9 2 4 0
paper s
Resour ce 0 0 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8624_journals_notified_on_UGC_1612450228.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8624_Books_and_Chapters_1612450606.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8624_Faculty_participation_1612450870.xls

N. A

N. A

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

N. A

N. A

N. A 0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

N. A

0

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
FASHI ON | NTERNSHI P G N 11/ 12/ 2018 11/ 02/ 2019 3
DESI GNI GN GARMENTS
FASHI ON | NTERNSHI P Pl NNACLE 11/12/ 2018 11/ 02/ 2019 2
DESI GNI NG
FASHI ON | NTERNSHI P AMRI T 11/12/ 2018 11/ 02/ 2019 2
DESI GNI NG EXPORTS
FASHI ON | NTERNSHI P MASSI S | NT 11/ 12/ 2018 11/ 02/ 2019 4
DESI GNI NG ERNATI ONAL
FASHI ON | NTERNSHI P TURTLE 11/12/ 2018 11/ 02/ 2019 5
DESI GNI NG | NDI A
LI M TED
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Number of
students/teachers

participated under MoUs

Date of MoU signed Purpose/Activities




Ni | Nill

N. A 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1715000

0

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Journal s 21 0 0 0 21 0
CD & 101 0 0 0 101 0
Vi deo
Li brary 5 140000 0 0 5 140000
Aut ormat i on
Weedi ng 912 0 0 0 912 0
(hard &
soft)
e- 95000 5800 0 0 95000 5800
Journal s
17670 0 330 0 18000 0
Ref erence
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc




Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
N. A N. A N. A Ni Il
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 98 4 51 2 0 6 38 40 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 98 4 51 2 0 6 38 40 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

N. A N._A.

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

628400 220854 2014000 1184690

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Upgradation of the conputer systemis generally done on annual basis. To
fulfill the energency demands, individual upgradation is carried out keeping in
m nd the need for update, deploynent and nai ntenance of the conputer in the
institution. Hardware and Software naintenance of conmputers and accessories are
done by Caltech Infocomthrough renewabl e Annual Mai ntenance Contracts. Qur
coll ege website is maintained by Transinfosol utions. The whole premises is
under CCTV surveillance and it is maintained by Sol ace Comuni cation. The
college library software Soul 2.0 is periodically updated by | NFLI BNET of UGC.

http://www.rbgc.in/pdf/academic-&-support-facilities-2018-19.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students

Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution



N.A.
http://www.rbgc.in/pdf/academic-&-support-facilities-2018-19.pdf

Fi nanci al Support
from Q her Sources
a) National KANYASREE 38 901000
K2/ M NORI TY
SCHOLARSHI PS
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Renedi al Cl asses

16/ 07/ 2018

622

Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Ni | 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tol | ywood 9 7 Sel f 9 2
Film Busi ness
| ndustry,
Par eeni t a,
Apparel z, J
B Apparels
Pvt Ltd.
ot hers
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8624_Scholarships_1609833463.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8624_Development_Schemes_1610029873.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8624_Placement_1610032380.xlsx

higher education
2019 2 BFAD Fashi on Uni versity VBA,
Appar el of Mast er s
Desi gn Jhar khand,
NI FT
2019 3 B. A (H) Educati on Uni versity M A
of Calcutta
2019 1 B. A (H) Educat i on Rabi ndr a M A
Bhar at i
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Annual Sports Col | ege 118

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l N. A Ni Tl Ni Tl Ni Tl N. A N. A
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Rani Birla Grls College has active Students Advisory Committee who perforned
following activity during 2018 - 19: 1. A workshop was organi zed by the
Conmittee on 1st March 2019 in collaboration with Synergy - The Educators
Enli ghtennent on various art and cultural courses outside the prescribed

col l ege curriculum

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Rani Birla Grls College Alumi Association was started with 50(fifty) students
in the year 2002 and registered as a Soci ety under West Bengal Society

Regi stration Act XXVI of 1961 on 9th April 2003 (09.04.2003). The objective of
the organi zation is to pronote fell owship and establish, renew and maintain
contacts with forner students, teachers, non teaching staff and all others
associated with this college. In spite of being a fledging non profit making
body, the association donated 1000/ to the college building fund in Decenber
2004. The associ ation has proposed to create an endowrent of Rs.4000/ to the



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8624_Progression_1610033009.xlsx

col l ege for annual award to a student for academ c achi evenent
Exam nation of University of Calcutta. The A um
bank of professionals who are also well
present student in areas |ike soft skill training, career counselling,
psychol ogi cal counselling etc. which they require for their next step of
corporate and business world. The Associ ation supports social service
activities pronote the work of an NGO Ankur Kala for the rights and dignity of
poor margi nalized woman. |swar Sankal pa is another social service sector
pronoted by the Alumi Associ ation.

in B.A (Hons.)
constituted of a resource
equi pped and always willing to help the

5.4.2 — No. of enrolled Alumni:

69

5.4.3 — Alumni contribution during the year (in Rupees) :

125

5.4.4 — Meetings/activities organized by Alumni Association :

N. A

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Al'l menbers of the staff community as

same. Periodic neetings are held to
adm ssi on.

of all departnental
assigned the task of prepare plans for
readi ng resources of every departnent.
institutional

involved in the online adn ssion process.
seeki ng adm ssion are tel ephonically provided by staff designated to do the

building is the responsibility of the Infrastructural
along with the staff menbers and the Principal.

menbers of the Adm ssion Cormittee are
Support to parents of students

di scuss the status updates of online

Fund allocation and its prudent utilization is the del egated
responsi bility of Purchase and Finance Conm ttee which includes participation
heads and non teaching staff.

The Library Comrittee is

al I ocati on of book budget for enhancing
The mai nt enance and conservation of the
conmittee

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

| ndustry Interaction / Coll aboration

29/ 8/ 18 - Career Counselling by
Aptech 5/9/18 - Beauty Contest by Ei -
Samay 12/9/18 - Career Counselling by
CGeorge Tel egraph ( Talk on Soft Skill

and interior Decorations as career)
21/09/18 - Ananya Tinmes - programme by
Ponds | nc BFAD students visited fashion
houses for internships. 28/ 9/18 - Fresh
Face Contest by Tinmes of India 05/10/18
- BFAD students went for Field Trip to
Barasat Garment Park. 19.3.19 - Fashion

show by BFAD departnent in
col | aboration with Fashion Industry




Houses.

Exam nati on and Eval uati on

Introductory orientation session (in
respective course of studies) by
concerned teachers allow students to be
sensitized about the details of the
eval uati on process for the course in
whi ch they have sought enrollnment. The
faculty enjoys through acquai ntance
with the prescribed eval uati on process
of the affiliating University and
mai ntains a rigorous conpliance to the
Adm ssi on and Exam nati on Regul ati ons
as notified by the University and
adheres to its
amendnent s/ revi si ons/ nodi fications from
time to tinme. Preparatory to University
exans internally conducted exam nation
and assessnents are regularly conducted
via class tests/tutorial s/ home
assi gnnent s/ students sem nars and
presentations. Students are guided and
instructed closely to observe the
formalities of formfilling for
appearing in University exans within
schedul ed tinme. Institutional
infrastructure and human resources are
rendered available for the College to
function as an external centre for
Uni versity exans wherein nore than 350
students from 2 or nore colleges are
assigned to appear for the exans from
this college. Parents teacher neetings
are organized to help parents infornmed
about their wards performance in
internal exams and their attendance
status. Such practices are integral to
f eedback mechani smand all ows for
addressing | apses in teaching | earning
practices.

Curricul um Devel opnent

Li berty to develop curriculumis
curtailed as the sane is prescribed and
recomrended by the affiliating
Uni versity. Suggestions forwarded and
clarifications sought are verbally
communi cat ed t hrough representative /
menbers anong staff in the UG Board of
Studies or in workshops on curricul um
organi zed by University. Renedi al
cl asses and academic nmentoring are
suppl ementary institutional practices
for inproving curriculumdelivery.

Teachi ng and Learni ng

Departnental neetings are conducted
by respective departnental heads for
al l ocati on and appointing of syllabus

anong departnental faculty and for

noni toring progress of curricul um
delivery fromtinme to tine to ensure




syl | abus conpl etion. Departnents
strictly adhere to the academ c
cal endar for teaching the assigned
curriculum Practical denonstrations,
| ab sessions, field excursion, semn nar
session, invited |l ectures by experts,
play readings are the multiple
pedagogi cal practices suppl enenting the
conventional classroom| ecture nethod.
Students participation in group
di scussi on and sem nar presentation re
encourages to recreate a vibrant and
interactive | earning anbience within
t he confunmes of classroom Regular and
phased eval uati on of students
per formance/ progress are preferred
eval uative practices and for
comuni cating the sane regul ar parent
teacher neetings are held. The | anguage
| abs of Communi cative English, the
Studi o of Mass Comuni cation Journalism
departnent and the |abs of Fashion and
Appar el Design Departnent enhances
enpl oyability prospects of |earners.

Adm ssion of Students

The online adni ssion procedures was
rendered nore rigorous and responsive.
The Admi ssion Committee tries to
rectify previous |apses towards
fulfilling all procedural fornalities.
Tel ephoni ¢ queries were responded to
t hrough del egated teachers on a round
the cl ock basis.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college library is endowed with
UGC funded software SOUL (2.0 version)
which facilitates accession and
circulation. Readers of the institution
t hrough N-Li st programre of | NFLI BNET
can avail 90,000 ebooks and e -
journals. Online classroons have been
i ntroduced through instituting of
Virtual C ass Roons and the sane have
been funded by the State Govt . A
control room for conducting University
Exans wherein Col | ege serves as an
External Centre have been
operationalized and refurnished.

Research and Devel opnent

A significant nunber of teachers are
pursui ng doctoral research. In addition
to this, a large nunber are actively
engaged in serious acadenic pursuits.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The planning and all ocation of funds
fromUGC/ State is delegated to
Pur chase/ Fi nance Conmittees which




includes as its participating nenbers

bot h teachi ng and non teaching staff.

Utilization of grant and all budgetary
alterations are neticul ously discussed
in these bodies and deliberations are
duly recorded. Library Conmttee drafts
book budget in close consultations with

respective departnents.

Pl anni ng and Devel oprent

Further planning and devel opnent of
the institutional building is
restricted by its subjudice status.
However repairing and conservation of
buil ding and infrastructure is the
assigned responsibility of the Building
Committee consisting of staff menbers.
Al'l decisions pertaining to grant
al l ot rents and budgetary all ocations
and its utilization are taken by the
Purchase Comrittee conprising the
Princi pal, Departmental Heads and ot her
staff menbers.

Adm ni stration

The institutional website notifies on
adm ssion procedures and updates on
institutional events. Accounts
departnent nmaintains records through
di gital docunentation.

Student Adm ssion and Support

A good nunber of students of this
institution are registered
beneficiaries of state sponsored
schenes |i ke Kanyasree, Mnority
Schol arshi p, Swam Vi vekananada Merit
Schol ar shi p, Ai kashree Schol ar shi p.
Students Advisory Conmittee maintains
regul ar |iaison between staff, college
and the students. College A um
mai ntains |iaison with past pupils and
hol ds programre to nurture and
rejuvenate institutional ties with
them Career Counselling Cell organizes
programes in association with externa
bodi es/ organi zati ons for advi sing
students in career advancenent. 1.
19/ 09/ 18 - Workshop by British Counci
Li brary on Vocational Courses. Career
options and courses. 2. 28/09/18 -
Career Counselling by Cal cutta Business
Managenent School on Prof essiona
Courses. 3. 03/10/18 - Career
Counselling by T.I.ME. Institute on
preparation for conpetitive exans,

i ke, Bank, Railways, Staff Selection
Admi ni stered Exans hel d by UPSC(I1 AS)
and PSC(WBCS) 4. 01/03/19 - Career
Counsel i ng Progranme by Synergy. Each
honours department is individually
endowed with sem nar library -
addi tional reading resources for




part

Munshi

27/ 03/ 19

participation by our
in the sane.

27/ 02/ 19 - Annual
Festival of One Act
Ri shi Banki m Col | ege,

supporting advanced teachi ng and
| earni ng by students and teachers.
of Student support the follow ng
events were held: 31.07.18 -
Commenor ation of birth anniversary of
Prenchand 17/08/18 -
of Librarian Day and exhibition of

books/ journals by college library
- Senminar by political
departnent 29/03/19 -
Conmruni cat i ve English Depart nent
Sports 23/02/19 -
Pl ay organi sed by

As

Cel ebration
rare

sci ence

Semi nar by

Nai hati -

col | ege students

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 N. A N. A N. A 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 N. A N. A Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

REFRESHER
COURSE | N HI NDI

22/ 11/ 2018

12/ 12/ 2018

18

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

2

0

0

0




6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Tea 2 tines a day

Tea 2 tines a day

N. A

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts regular internal and external audits. Internal Managenent
Audit conducts by governnent enpanel ed Auditor audits the college accounts.
External audit done by Bi kash bhaban, H gher Education Departnent, Governnent
of West Bengal .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
N. A 0 N. A
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm nistrative Yes Bi kash Yes I nt er nal
Bhawan, Hi gher Managenent
Educat i on Audi t
Depart nent,
West Bengal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent s/ Guardi ans - Teachers neetings have been held. Parents of students with
learing difficulties are sufficiently counselled and those wth | ow attendance
are alerted and sensitized towards their | apses.

6.5.3 — Development programmes for support staff (at least three)

N. A

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Fresh stock of books procured were processed for accession State sponsored
schol arshi p Schenes were neticul ously adm nistered for benefitting students.
Best environnental friendly practices were sustained. More trees were planted

i n canpus.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No




d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Orientation
Programme of
Senester 1

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 01/07/ 2018 01/07/ 2018 04/ 07/ 2018 182

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
N. A Ni |l Nill 0 0
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
e Segregation of Biodegradabl e and Non-Bi odegradabl e waste in separate bins e
Mai nt enance of a garden in the adjoining open space surroundi ng coll ege
grounds.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nill 1 05/ 09/ 2 1 Cel ebr a Cooper a 112
018 ting tion and
Bi rt hday nmut ual
of Dr. Sa| respect
rvapal | i
Radhakri s
hnan
2019 1 Nill 29/ 03/ 2 1 Ent er pr 42
019 enuer shi p |Encour age
as Beacon t he
O Hope |students
to equip




t henmrsel ve
s to
becone
sel f sust
ai nabl e

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Prospectus in website 01/ 06/ 2020 Students are able to
and hard copy during famliarise thensel ves
verification process for about the quality checks
students. of the institution and

they are sensitized about
rul es, regulations of the

Col | ege.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Cel ebration of 28/ 02/ 2019 28/ 02/ 2019 26

I nt er nati onal
Language Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

* Segregation of Biodegradabl e and Non-Bi odegradabl e waste in separate bins. e
Mai nt enance of a garden in the adjoining open spaces. * Regul ar cleaning of
campus and application of bleaching powder for Dengue/ Mal aria preventi on.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

TITLE OF THE PRACTI CE: 1. Maintenance of Yell ow books by teachers for recording
their daily adm nistrative and academi c activities. OBJECTIVE: Mintaining a
daily diary by each teaching faculty so that daily records are authentically

pl aced. THE CONTEXT: Useful for Career Advancenents and al so used for
crosschecki ng cl asses taken as well as Leaves taken annually. THE PRACTICE: It
has becone a traditional practice for teachers. They cone to Coll ege and record
all events and cl asses before they | eave. EVIDENCE OF SUCCESS: At the time of
retrieving class allotted and taken records, pronotion and placenent, noting
the cocurricular activities of different Conmittees, appraisal of own
achievements it helps in getting quick and instant data. PROBLEMS ENCOUNTERED

AND RESOURCES REQUI RED: No probl em has been encountered and it is an economi ca
way of storing personal information and data. TITLE OF THE PRACTICE: 2. (a)

I ncl usi on of compul sory physical education classes in the Tinme Table.
OBJECTI VES: To provide young wonen the scope to express thensel ves through
sports and provide a healthy reginme in College. THE CONTEXT: Physical education
hel ps in | earning healthy practices and al so hygi eni c neasures for good health.
THE PRACTI CE: Students cone for this class as they are interested to
participate in Sports tournanents organi sed by the State Governnent for A ded,
non- Gover nment Col | eges. EVI DENCE OF SUCCESS: Parents have appreciated this
venture and they do not have to worry as the physical education faculty menber
is experienced in training young students to gain confidence on sporting
activities. PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED: No probl ens faced as
parents are appreciative and there is a special fund allotted for hol ding
Annual Sports. TITLE OF THE PRACTI CE: 2(b) Self-Defense training progranme




‘Sukanya’ in collaboration with Kol kata Police. OBJECTI VES: Exposure to Self
Def ense strategi es. THE CONTEXT: Interaction with the problens faced by wonen
in the outer world and how to solve theminstantly w thout much trouble. Al so
to help wonen in distress while travelling and in the community where they
live. THE PRACTICE: Grls are trained to shield thensel ves from enbarrassing
and harassnent situations and take appropriate action to solve the situation
i medi ately. Also to be aware of any behavi our which is befitting of normal and
heal thy action and take steps i mediately. EVIDENCE OF SUCCESS: Students are
now nore confident about their abilities and as many of the students travel
al one the parents appreciate this training. PROBLEMS ENCOUNTERED AND RESOURCES
REQUI RED: No probl ens have been encountered as students who are interested
participate in this programme. To encourage students Kol kata Police provides
themwi th track suits and other anenities when State |evel programes are
organi sed. NOTES: There are no new i nnovations in these practices but
variations have been made to facilitate the stakehol ders. These practices have
becone custons of the College. For instance, in Physical Education aerobics has
been introduced and there are plans to introduce Yoga. Again, by using the
daily recording systemin yell ow books, classes have becone nore streanlined
and an awareness for career advancenment anong teachers have al so encouraged
themto enhance their effort in all kinds of activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. rbgc.in/pdf/lInstitutional -Best-Practices-2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Rani Birla Grls’ College, since its inception six decades ago, has been the
bearer of a | egacy of l|earning and pronotion of universal values of know edge,
participation and progress of all sections of the society. The coll ege caters

to a heterogeneous conposition of girl students hailing fromdiverse
backgrounds, though predoninantly students (over 50) are fromthe mnority
comrunities. The institution, fromits early days has been committed towards
pronoting holistic and inclusive education for young wonen | earners. The
institution has the distinctiveness of good governance that holds the virtues
of transparency, accountability, conpliance and norm boundedness towards

Central and State government rules. The teaching practices of the institution

mai ntain strict conformty to University recommended curricul um and ensures
hi gh quality of deliverance. Interactive sessions and | CT enabl ed cl asses and

the variety of inprovised teaching nethods are directed towards inparting
enhanced know edge content and towards inproving greater engagenent of
| earners. Periodic eval uation/assessnent of students and parents-teachers
nmeeting coupled with a feedback nmechani sm hel ps to sustain accountability and
al so opens up a space for dial ogic exchanges between and anongst stakehol ders.

The col |l ege nmai ntains an inpeccabl e standard of discipline and punctuality.

This college remains solely comritted to ensuring that the girls finish their
graduation and recei ve enough encouragenent and support to becom ng self-
sufficient and job oriented. Career counselling sessions, mnedical check-ups and
constant interaction of the teachers and students are encouraged to ensure that
the students renmain focused and are able to share their concerns and queries
and recei ve proper guidance. This college has always renmained comritted to the
distinctive vision of prioritizing education and along with education it
supports and all over devel opnent and character building. Inclusion of a sports
class in the routine, having annual sports conpetition and encouraging the
cultural activities for girls are a regular activity. A spacious library is
stocked abundantly with curricul um based books, reference books, premer



http://www.rbgc.in/pdf/Institutional-Best-Practices-2018-19.pdf

journals and IT enabl ed readi ng resources acts as a valued infrastructura
provi sion that inproves and conpl enents the pedantic exercises of teachers and
students alike. The Coll ege holds an uni que credential of being the only
affiliated under graduate college under the University of Calcutta to offer a
Bachel ors programin Fashi on and Apparel Design. The said course has a high
vocational and enployability val ue.

Provide the weblink of the institution

http://ww.rbgc.in

8.Future Plans of Actions for Next Academic Year

1. Organising Medical Checkup and Health Counselling programme. 2. Starting Add-
on Courses for students. 3. Enhance effort towards career counselling for
students. 4. Organising departnental semnars and invited | ecture programes. 5.
Preparing Wall Magazines by different departnents. 6. Celebrating days of
nati onal and international inportance. 7. Enhance |inkages w th other
institutions of higher education. 8. Organising training progranmres and wor kshop
for teaching and non-teaching staff.
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